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Pedepar:

1. locaimpkeHHs TPUCBSIY€HO BUBYEHHIO IPO6JIEMU PO3BUTKY IICUXOJIOTIUHOI KyJIbTypU y MaitOyTHIX odiuepis.
3's1COBaHO, 1110 IICUXO0JIOTiYHA KYJIbTypa MaliOyTHLOro odilepa — e CKIaJHUNA COL[iONCUXO0JIOTTYHUI (PEHOMEH, 110
rapMOHINHO MO€ENHYE, 3 OMHOT0 OOKY, CIIOCi6 LiHHICHOTO OCBOEHHSI KYPCAaHTOM JilICHOCTI (BUpaXKa€ CMHUCJIOKUTTEB]
IeTepMiHaHTH, OYTTS JIOAWHY, ii OTpeby, iHTepecH TOIO), a 3 IHIIOro — 3aCBiYeHHS 10TO eMOLIiITHO-BOJILOBOT'O
CTaHy, Ni3HaBaJIbHOI cpepy Ta 3HATHOCTI 10 CaMOaHasli3y 0COOMCTICHUX i IOBEiIHKOBUX OCOOJIMBOCTEM, @ TAKOXK
IeTepMiHye 1oro npodeciiHe 3pOCTaHHS WJISIXOM IiABUILIEHHS Or0 IICUXOJIOTIYHOI OCBIY€HOCTI 3 OHOYACHUM
HaOyTTSIM HUM HAaBUYOK ii €()eKTUBHOTO BUKOPUCTAHHS Y TpodeciiiHiil aisiabHOCTL. CyTHICTIO NCHUXOJIOTYHOL

KyJIbTypy MailbyTHbOro odiliepa € rapMOHiliHe MO€IHAHHS [ICUX0JIOTYHOI OCBiY€HOCT] (3HaHb, HABUYOK,



CaMOperyJIsLii, MpUIOMIB TOIIO) i BiATIOBIAHMX OCOOUCTICHUX BIACTUBOCTEN Ta PUC, SIKi €PEKTUBHO BIIJINBAIOTh Ha
BHMKOHaHHS NpodeciiiHoi nisnpHOCTI. CTPYKTypa [ICUXO0JIOTIYHOI KYJIbTYPH MalOGyTHbOro odiliepa MiCTUTh
MOTHMBaLllifHY, LIiHHICHO-3MiCTOBY, KOTHITMBHY, PETyJSITUBHY, KOMYHIKaTMBHY Ta pedJieKCUBHY CKIaNloBi. PiBHsIMU
IICUXOJIOTIYHOI KYJIbTYPU MaliOyTHBOTO odiliepa BUSIBJIEHO IICUXOJIOTIYHY PAaMOTHICTb (6a30BUii PiBEHb) i
[ICUXOJIOTIYHY KOMIIETEHTHICTD, $IKi € MIArPYHTSIM (POPMYBAHHS B HBOT'O 3PijIOi ICMXOJIOTIYHOI KyJIbTypH. 3a
IIOITIOMOTOI0 KOPEJISILIMHOTO aHali3y BUOKPEMJIEHO OCHOBHI 30BHIIIHI i BHYTPIllIHI YUHHUKU PO3BUTKY
IICUXOJIOTIYHOI KYJIbTYPU y MailbyTHiX odinepiB. Po3pobseHo CTpyKTypHO-(PYHKLiIOHATIbHY MOAEJb i IPOrpamy
PO3BUTKY IICUXOJIOTIYHOI KyJIbTypH y Mait6yTHiX odiuepis. [loBesieHO, 1O 1J1s1 MiABULLEHHS PiBHSI PO3BUTKY
IICUXOJIOTIYHOI KYJIbTYpU y MailbyTHiX odinepiB HeoOXinHO 30cepeauTH yBary Ha IOKpalleHHi piBHS: PO3BUTKY
KOMYHIKaTMBHUX BJIaCTMBOCTE! i HABUYOK, 110 CIIPUSIOTh e(EKTHUBHI B3aeMOZ|i 3 iHIIMMH JII0AbMY;
Cc(POPMOBAHOCTI 3IaTHOCTEN 4O CAMOPETYJIsLil BIAaCHUX IICUXiYHUX CTaHiB, CAaMOaHasi3y OCOOMCTICHUX Ta
[IOBEJiHKOBUX OCOGIMBOCTEN, CAMOOPTraHi3aliii Ta caMoBALOCKOHAIEHHS I 4ac nmpodeciiiHol OisiIbHOCTI, a TAKOX
IICUXOJIOT{YHOI FPAaMOTHOCTI MalOyTHIX o@iliepiB MIIAKOM 361/1bLIEHHS 00CSTY IICUXOJIOTIYHUX 3HaHb, OTPUMAaHHS

HOBHUX IICUXOJOTIYHUX y'MiHb Ta HAaBMY0K, HOBUX KOMHCTCHU,iI/“I TOIIO.

2. The dissertation deals with the problem of development of psychological culture of future officers. It has been
revealed that psychological culture of the future officer is a complex social and psychological phenomenon, which
harmoniously combines, on the one hand, the way of the cadet’s reality appreciation (expresses his life
determinants, needs, interests, etc.), and on the other hand, awareness of his emotional and volitional state,
cognitive sphere and ability to self-analyse his personal and behavioural features. It also determines his
professional growth by enhancing his psychological education with the simultaneous skills acquisition of its
effective use in professional activity. The essence of psychological culture of the future officer is a harmonious
combination of psychological education (knowledge, skills, self-regulation, techniques, etc.) and relevant personal
qualities that influence the implementation of professional activity effectively. The structure of the future officer’s
psychological culture contains motivational, value and content, cognitive, regulatory, communicative and
reflective components. Psychological literacy (basic level) and psychological competence have been determined as
the levels of the psychological culture. They are the basis for the future officer’s mature psychological culture
formation. Using correlation analysis, the main external and internal factors of the future officer’s psychological
culture have been identified. Structural and functional model and program of the future officers’ psychological
culture development have been developed. It has been proved that to increase the level of the future officers’
psychological culture development it is necessary to focus on improving the levels of communication skills
development that facilitate effective interaction with other people; the ability formation to self-regulate own
mental states, introspection of personal and behavioural characteristics, self-organization and self-improvement
in professional activity, as well as psychological literacy of the future officers by increasing the scope of
psychological knowledge, obtaining new psychological skills, new competencies, etc.

Jep>kaBHHH peecTpaniiiHuil Homep [iP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKHU:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiIJIBHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iy6sikaii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaa>keHHs pe3yJIbTaTiB AHcCepTalii:



3B'S130K 3 HAYKOBHMH TEMaMH:

VI. BizoMocTi mpo HayKOBOr0 K€PiBHUKa /KePiBHHUKIB (KOHCYJIbTAaHTA)

BaacHe IlpizBume Im's I1o-6aThKOBI:
1. Augpomyk OsieHa FOpiiBHa

2. Androshchuk Olena Yuriivna

KBasigikanjis: k. ncuxon. 1., 19.00.09
InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHS OPHINYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3HaxoO KeHHSI:

dopma By1acHoOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiifiHuX ONOHEHTIB Ta PELeH3€HTiB
O@inifiHi OIOHEHTH
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. IIpopoxk Harasis BacuniBHa

2. Prorok Nataliia V.

KBasigikamis: n. ncuxoun. 1., 19.00.07
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indpopmamnist:

IToBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

BaacHe IlpizBume Im's I1o-6aTbKOBI:
1. Kapmtok [Omig fIpocaBiBHa

2. Karpiuk Yuliia Yaroslavivna



KBasigikamis: k. ncuxon. u.,19.00.07
InenTudikarop ORCID ID: He 3acrocosyerses
JoparkoBa iHdpopmamnist:

IloBHe HaliIMEeHYBaHHS IOPHUAHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma By1acHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI
TOJIOBH paju

BsiacHe IIpi3Buie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acigaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JJOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZaJIbHUM 3a peecTpallilo HayKOBOi

OisIIBHOCTI

Bono6yea Onena ®enopiBHa

Bonobyesa Osnena OenopisHa

FOpuenko T.A.



