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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 15.41

Tema gucepranii:
1. CouiasIbHO-TICUXOJIOTIYHI YUHHUKU [€HIEPHUX BiIMiHHOCTEN y CTaBJI€HHSIX POOOTOABLIIB 10 KOHKYPEHILIi i

MIapTHEPCTBA.

2. Socio-psychological factors of gender differences in the attitudes of employers towards competition and
partnership.

Pedepar:

1. Incepraliito NpUCBSYEHO JOCIiIKEHHIO I€HAEPHOI CKJIa[J0BOi CTaBJIEHHS] pOOOTONABLIB 40 KOHKYPEHLL i
napTHepcTBa. LI ckamoBa - reHepHa cxemaTusalis - € 32c060M BUPaXKEHHS PiI3HOBEKTOPHOTO CTaBJIEHHS 10
NpaliBHUKIB B3arasi Ta ix CTaTeBOi IPUHAIEKHOCTI, 30Kpema. [ eHIepHi CXEMU, TAKUM YUHOM, € TIEBHUMU
KOTHITUBHMMHU KaTeropisiMu ctateBoi audepeHnianii. 3acobamu IUX CXeM peasisyeTbCs yIPaBliHHS IpoLecamu
00po6Kku iHdopMmaliii, SIKa, BifTOBIHO, CUCTEMATU3YETHCS TAKUM YMHOM, 110 CIIPUMHATUN JIIOAUHOIO (PaKT
IiICHOCTI OLIiHIOETBCS, 3al1aM'ITOBYETLCS | IHTEPIPETYETHCS Y BiIIOBIHOCTI 3 YSBJIEHHSIMU [IPO I'€HAEPHI
0CO6IMBOCT] 00'eKTa CIPUMHATTS. Y AucepTalii JoBefeHo iCHyBaHHS BiiMiHHOCTe! I'eHIepHUX CXeM POOOTOABLIiB
Ilep>KaBHOTO 1 MPUBAaTHOrO CEKTOPiB. Tax, isyIbHICT pOOOTOAABLIB IPUBATHOTO CEKTOPY CTBOPIOE NEPEIyMOBU
17151 PO3BUTKY KOHKYPEHLIii i NapTHEPCTBA, TOA], SIK aHAJIOTiYHa [isi/IbHICTh pOOOTOLABLIB AEPKAaBHOTO CEKTOPY

3aBiZJOMO BU3HAYAETHCS [€HIEPHO-CXEMATU30BAaHMMH CTEPEOTUIIAMY, 30KPEMA, Y Tajly3i KOHKYPEHIi i



naptHepcTsa.llpakTrka npoBefeHHs GOPMYBAJIILHOTO €KCIIEPUMEHTY JIa€ IifICTaBu TOBOPUTH TIPO TE, IO came
pedekcuBHa KaTeropis ysiBjieHb 0COOMCTOCTI 3aliMae MpoBinHe Miclie B IpodeciiiHi HisnbHOCTI i 703BOJIsIE

JIIO[VHI BU3HAYaTH LiHHICHY [TO3UI1IiI0 10 BiTHOIIEHHIO 0 camoi cebe Ta ii FeHAepHUX CXeM.

2. The thesis is devoted to research of the gender component of the attitudes of employers towards competition
and partnership. This component is gender mapping is a way of expressing different attitude to workers in General
and that of their gender, in particular. Gender schema, thus, are defined cognitive categories of sexual
differentiation. By means of these schemes implemented management of information processing, which,
respectively, systematized in such a way that the perceived fact of reality is evaluated to be remembered by and
interpreted in accordance with the assumptions about gender peculiarities of the object of perception. In the work
of the existence of gender differences schemes employers in the public and private sectors. So, the activities of
private sector employers creates preconditions for development of competition and partnership, while similar
activities of public sector employers deliberately defined gender-schematized stereotypes, in particular, in the
area of competition and partnership. The practice of conducting a formative experiment gives grounds to say that
it is reflective category of representations of a personality takes the leading place in the professional activity, and
allows the person to determine the value of position in relation to itself and its gender schemes.
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