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Pedepar:

1. O6'eKT BOCIIPKEHHS - IPOLECU eP>KaBHOTO YIPaBJIiHHS [isJIbHICTIO IPOKypaTypy. MeTa JOCiIKeHHS -
YIOCKOHAJIEHHSI IE€P>KaBHOTO MEXaHi3My MiBUILEHHS €(PEKTUBHOCTI [isJIbBHOCTI IPOKYPaTypH SIK OpraHisatiii
LJISIXOM PO3POOKM CUCTEMU MOTUBALlii IPOKYPOPChKO-CJIifuMX NPALliBHUKIB HA OCHOBI KOHLENITYaJIbHUX MOJI0XKEHD
i METOOVYHUX MiOXOMiB TEOPil cCuCTEM, IICUXOJIOTI] i Teopii opranizanii. MeTony nOCHiI>)KEHHS - METOIU
oprasizalillHOro aHai3y; IOPiBHSIJIPHUI aHaJli3; METOJ, TeHEPYBAaHHS; METOOVUYHUM, AeAyKTUBHUN Ta CUCTEMHUI
nigxonu. [TpakTUyHe 3HaYEHHS MAlOTh PEKOMEHIallii MO0 YAOCKOHATIEHHS CUCTEMU MOTUBAllii IPOKYPOPCBHKO-
CJIiAYMX KanpiB, METOOMYHUN MigXifd 10 GOPMYBaHHS CUCTEMU MOTHUBALLil B OpraHax Jep>KaBHOI BIaiy, 3aCHOBAHUI
Ha BCTaHOBJIEHHI 3B'13Ky MDK (PYHKIIi€I0 COLiaIbHOTrO iHCTUTYTY, Mici€lo opranisaniii, TUIIOM OpraHizauiiiHux
L[iHHOCTEM Ta JVMHAaMIKOI0 YCTaHOBOK "f"-no3uii cniBpo6iTHUKa. HaykoBa HOBM3HA OJlepKaHUX Pe3yJbTaTiB
II0JIITa€ B TOMY, 10 BIleplie po3p0o6JIeHO METOOUYHUN MiIXid 70 GOPMYBaHHSI CUCTEMU MOTHUBALLl B OpraHax

Ilep>KaBHOI BJIaJi1, 3aCHOBAaHUI Ha BCTAHOBJIEHHI 3B'13Ky MDK (DYHKIIi€IO COLiaIbHOTO IHCTUTYTY, Mici€to oprasisarii,



TUTIOM OpraHizaliliHuX LiHHOCTEN Ta AMHaMIKOI0 YCTaHOBOK "f"-no3ullii cniBpo6iTHYKA, peani3allis SKOTo
CIIPUSITUME TiABUIIEHHIO e(EeKTUBHOCTI MisIbHOCTI OpraHiB Iep>kaBHOI BIau. YOCKOHAIEHO
OaraTonapaMmeTpUYHMI MiAxin 70 OLiHKY e(pEeKTUBHOCTI Ais/IbHOCTI IPOKYPaTypH, 110 6a3yeThCsl HA Moz e
oprasisauii, 3aCHOBaHOI Ha IIpeACTaBJIEHH] PO ii pOJIb K CYCIIiJIbHOTO iHCTUTYTY B PAMKaxX CTPYKTYPHOT'O
¢dyukuionanismy T. [TapcoHca, Micis sKoi nossirae y BUKOHaHHI QYHKII] NiATPMMKY 3pa3Ka B CyCIiJIbCTBI Ta
3[iMICHIOETHCS LJISIXOM OXOPOHU 3aKOHHOCTI; CUCTEMY MOTHBALlil IPOKYPOPCHKO-CJIiTYMX [TPalliBHUKIB,
cpopMOBaHy Ha OCHOBi KOHILIENITyaJIbHUX T10JIOXKEHD i METOIUYHUX MiX0LiB Teopii cucTeM, IcuxoJiorii i Teopii
opratiszatlii Ta CIIpsIMOBaHy Ha MiABUILEHHS €(PEKTUBHOCTI [isSJIbHOCTI IPOKYPaTypH SIK OpraHizallii; MeTOgUuYHUI
niaxin no GopMyBaHHS CHUCTEMHU MOTUBAllii IepCOHAY, IKUI BPaXOBY€E HE TiJIbKA 00'€KTUBHO 3a/1aHi IPUPOLOI0
opraxizallii YuHHUKY "S1"-1103ULLii, asie i1 Ti, KOTPi 3roJJOM I€pPeCTaloTh OYTH aKTyaJIbHUMY, 10 3abe3nedye
e(eKTUBHICTb CUCTEMU MOTUBALii B AUHaMiL]. JlicTaB IoAaIbIIOro PO3BUTKY METOJ, peasidalii cucTeMu MOTUBaLlLi 3
MiJKPINJIEHHAM B OpraHax IIpoOKypaTypy 3a PaxyHOK JOIIOBHEHHS MO0 ABOMA ITOJIOKEHHAMU: PEUTUHTOBOIO
OIIiHKOIO JisI/IbHOCTi MPOKYPOPCHKO-CIIiIUUX NPalliBHUKIB, CITPSIMOBaHOI Ha 301/IbIII€HHS PiBHS KOHKYpEeHLii,
3MarajibHOCTi B paMKax IpogeciiiHoi rpyny, Ta yoyTHUM Koe@illieHTOM OIJIaTy Mpalli, IKUi Habupae CUIM B

pe3ysbTaTi 6e37is7IbHOCTI MpaliBHUKA B IIPOLieCci BUKOHAHHS CIIY>XK60BUX 060B'SI3KIB.

2. The object of study - the processes of government activity prosecution. The purpose of the study - improving
the state mechanism to increase the efficiency of the prosecutor's office, as an organization, by developing a
system of motivation prosecutor-investigatory workers on the basis of conceptual positions and methodological
approaches of systems theory, psychology, and organization theory. Methods of research - the methods of
organizational analysis, comparative analysis, a method of generating, methodical, systematic and deductive
approaches. Practical importance are recommendations for improving the system of motivation prosecutors and
investigative personnel, a methodical approach to the formation of motivation in government, based on
establishing a connection between the function of a social institution, the mission of the organization, the type of
organizational values and dynamics settings "I["-position the employee. The scientific novelty of the research lies in
the fact that for the first time a methodical approach to the formation of the motivation system in government is
based on communication between the function of a social institution, the mission of the organization, the type of
organizational values and dynamics settings "I"-position of the employee; its implementation will improve
effectiveness of the public authorities. Multi-parameter approach to evaluating the effectiveness of the
prosecutor's office, which is based on a model of organization based on the concept of its role as a public
institution within the framework of the structural functionalist T. Parsons, whose mission is to support the
implementation of the functions of the sample is carried out in the community and by protecting the rule of law;
incentives prosecutor-investigatory workers, formed on the basis of conceptual positions and methodological
approaches of systems theory, psychology, and organizational theory and aimed at improving the efficiency of the
organization as a prosecutor, a methodical approach to the formation of motivation system, which takes into
account not only the nature of the organization objectively defined factors "I" positions but also those that will
eventually cease to be relevant, which ensures the effectiveness of the system in the dynamics of motivation,
improved. The method of the incentive system of reinforcement in the prosecution was further developed by
supplementing it with two provisions: ratings of prosecutor-investigatory workers, aimed at increasing the level of
competition, competition within the professional group and the decreasing ratio of wages, which comes into force
in omission in the course of the employee's official duties.
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