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Pedepar:

1. Inceprarist IpUCBSYEHA IUTAHHSM MO0 BU3HAYEHHS [TOHSITTS, BUJIIiB Ta Cy0'€KTIiB YIIPaBJliHHS IOPUIAYHOIO
0c06010, XapaKTePUCTUKHU TPYLO~IIPABOBOrO CTAaTyCy KEPiBHUKA IOPUANYHOI 0COOU SIK CIIeliaIbHOTO Cy0'eKTa
TPYZOBOTO IIPaBa, y TOMY YMCJIi 10T0 IPaB Ta 060B’I3KiB, 0COOJIMBOCTEN HOPMATUBHO-TIPABOBOTO PETYJIIOBAaHHS
IIPUIIMHEHHS TPYIOBUX BiTHOCUH 3 KEPiBHUKOM, Ki1acu@ikalii pillieHb 1opuANYHOI 0COOU ITPO NPUIIMHEHHS
[TIOBHOB)KEHb KE€PiBHUKA, MiICTaB [J1s1 3BiIbHEHHS KepiBHUKA 3 iHilliaTHBU pobOTOaBIIsl, 0COOIMBOCTEN MIPOLIECY
3BiJIbHEHHS1, OCHOBHUX IIp06JieM i HeJoJIiKiB y YNHHOMY MeXaHi3Mi 3BiJIbHEHHSI KepiBHMKA I0PUANYHOI 0CO6U 51K
CIIeLliaJIbHOrO Cy0’eKTa TPYLOBOrO IIPaBa, a TaKOX 3apy0i’KHOTO IOCBiNy IIPAaBOBOI'O PETyJIIOBAHHS 3BiJIbHEHHS
KepiBHMKA IOPUANYHOI 0co0U 3 iHiliaTnBu poboToaaBLs. Y nucepTalii y3araabHEHO 0COOINBOCTI TPYLO-TIPAaBOBOTO
CTaTyCy KepiBHUKA IOPUIMYHOI 0CO6H, 30KpeEMa BLIiMAO Taki: 1) moeHaHHS B 3a3HAYE€HOMY CY0'€KTi PyHKILiN

OpraHy yIIpaBJiHHS IOPUAUYHOI 0co6u Ta QYHKIIiM HallMaHOTO MIpaLliBHUKA; 2) IIOJBifiHA rayjy3siM IIPUHAJIEKHICTD, i



BiTIOBiZlal0 HOPMATUBHO-TIPABOBE PETYJIIOBAHHS IIPABOBIIHOCKH 3 KEDPIBHUKOM,; 3) MifiBUIIEHUI PiBEHb
BiITIOBiIaJIbHOCT] KEPiBHUKA IOPUANYHOI 0c00U; 4) 0COOINBUM NTOPSAIOK BUHUKHEHHS TPYLOBUX BilHOCHH Ta
YKJIa/laHHS TPYIOBOT'O IOTOBOPY 3 KEPiBHUKOM; 5) 0COOJIMBOCTI IPOLIEAYPU 3BiIbHEHHS KePiBHUKA KPUHUYHOI
oco6u. [IpoaHanizoBaHo 3apy0i’KHUI NOCBiA, SIKAI € TAKOXK aKTyaJIbHAM i peJIeBaHTHUM 17151 GOPMYJIIOBAaHHS
OOGrpyHTOBAaHMX PEKOMEHAALI 040 BAOCKOHAJIEHHS HalliOHAJIbHOTO 3aKOHOAABCTBA, 110 10BBOJIUTh 3a0€3M1€UYNTH

[IPaBOBY BU3HAYEHICTh, 3aXMCT IIPaB KEPiBHUKIB Ta €PEeKTUBHICTb yIIpaBJliHHS.

2. The dissertation study is devoted to issues related to the definition of foe concept, types and subjects of
management of a legal entity, characteristics of foe labor law status of foe manager of a legal entity as a special
subject of labor law, inchiding his rights and obligations, foe peculiarities of foe legal regulation of foe termination
of labor relations with foe manager, classification of the decisions of foe legal entity on foe termination of foe
manager’s powers, grounds for dismissal of foe manager at foe initiative of foe employer, features of the dismissal
process, main problem and shortcomings in foe current mechanism of dismissal of foe manager of a legal entity as
a special subject of labor law, as well as foreign experience of legal regulation dismissal of the head of a legal entity
at foe initiative of foe employer. Practice shows that often foe grounds and procedures for dismissing managers
are not followed by employers or are far-fetched and caused by a conflict of interests arising in a legal entity. That
is why the regulation of this area requires a balanced and objective approach from die side of legislation and the
development of a clear practice of law enforcement The study established that the Labor Code of Ukraine does not
contain a definition of the concept of "manager”, but uses the construction owner, employer or a body authorized
by him or an individual. Such a gap in the legislation giws riseto disputes about the sectoral affiliation of norms
that should regulate the wed: of the head of an enterprise or organization. In particular, a numb» of scientists and
practitioners emphasize that it is the norms of civil and economic law that should regulate these legal relations.
The author stanmarized the peculiarities of the legal stahanef tire head of a legal entity, hi particular, the following
are highfigbhMd: 1) the combination of foe functions of the management body of a legal ecditymued the functions of
an employee in the specified entity. 2) dual industryaffifiatiM and, accordingly, regulatory and legal regulation of
legal relations with the manager. 3) the special (special) legal status of the head of the enterprise”™ organization is
also determined by the increased level of responsibility. 4) a special procedure for foe emergence of labor relations
and the conclusion of an employment contract 5) peculiarities of the legal status of the head of a legal entity are
also manifested in foe procedure for his dismissal. It is noted that foe modem period of normative and legal
regulation of relations with foe head of a legal entity is characterized by the multifacetedness of legal regulation.
The procedure for dismissing the head of the LLC is proposed to be divided into the following stages: 1) convening
of general meetings; 2) holding a general meeting and obtaining approval for the manager's dismissal; 3)
preparation of documents for submission to foe registrar, control bodies, banks, notification of counterparties and
appointment of a new manager. Accordingly, foe main type of decision on tire dismissal of the manager is the
minutes of the general meeting of foe LLC, on tire basis of which the dismissal order is issued, an entry is made in
foe labor book and changes are made to the Unified State Register. Analysis of international experience is also
relevant and relevant for formulating well-founded recommendations for improving national legislation, which will
ensure legal certainty, protection of managers' rights, and management efficiency.
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