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Tema guceprauii:
1. KOHKypEHTOCIIPOMOSKHICTb JIFOJICBKUX PECYPCIB HAa PUHKY IIpalli

2. Competitiveness of human resources in the labor market

Pedepar:

1. O6'eKT BOCIiIKEHHS: TIpoLeC 3a6€3Me4eHHS] KOHKYPEHTOCIIPOMOKHOCTI JIIOACbKUAX PECYPCIB Ta MiANPUEMCTB Ha
PHMHKY IIpalli; MeTa poOOTU: NOAANBIINN PO3BUTOK TEOPETUYHHUX MI0JIOKEHb, METOAUYHUX MiXO/iB Ta PO3POO6IIEHHS
[IPaKTUYHUX peKOMeHiallill i3 3ab6e3reyeHHs! KOHKYPEHTOCIIPOMOXKHOCTI JIIOJICHKUX PECYPCiB Ha pUHKY Ipalli 3
yPaxyBaHHSM KOHKYPEHTOCIPOMO>KHOCTI MiJITPUEMCTB IIPOMHUCIIOBOCTI K pOOOTOABLIiB; METOAU NOCTiIKEHHS Ta
anaparypa: TeOpeTUYHe y3arajbHEHHS, aHali3 Ta CUHTE3, iHAYKLis Ta JeayKLisi, MOHOrpaiyHui, CTPyKTypPHO-
JIOTiYHUII aHAai3, CTATUCTUYHUN aHaJIi3, METO[, €EKCIIEPTHUX OLIIHOK, aHaJli3 iepapxill, KJ1aCTepHUI aHai3,
OaraToBUMipHMI (PaKTOPHUI aHasi3, METO, TPyIIyBaHHsI, METOJ, iHTErpPaIbHOIO OLiHIOBaHHS, LIKaII0OBaHHS, METO],
HEYIiTKMX MHOXUH, rpaiqyHuil; TEOPETUYHI i NPaKTUYHI pe3yJbTaTy: METONUYHUH MiXi] 10 BUBHAUEHHS PiBHA
KOHKYPEHTOCIIPOMO>KHOCTI JIIOJICbKUX PECYPCIiB Ha pUHKY ITpalli, 0 6a3yeThCsl Ha iHTErpajbHOMY OLIiHIOBaHHI ix

KOMIIETEHTHOCTE! 3a rpyrnamu: QyHKIiOHAJIbHI, iHTeJIeKTyalbHi, ColLliabHi, 0COOUCTICHI, CUTYaTUBHIi; METOOMYHUN



Hizxiz 40 OLiHIOBAaHHSI KOHKYPEHTOCIIPOMOXKHOCTI MifIIPUEMCTB IPOMUCIIOBOCTI SIK pOOOTOABLIB HAa PUHKY IIpalli,
SKUH riependayae aHasi3 BIVIMBY 3alIPOIIOHOBAHOI CUCTEMMU [1I0KAa3HUKIB, 110 XapaKTepru3ye MaTepialbHO-TeXHIuYHe
3a0€e31e4eHHs YMOB Ipalli, pe3yJbTaTUBHICTb BUKOPUCTaHHS ii 32C00iB, iHBECTYBaHHS B OHOBJIEHHSI OCHOBHUX
(OHIIIB Ta TEXHOJIOTI], IHHOBALiHY [isJIbHICTh IEPCOHANY MiJIIPUEMCTBA, Oro Npodeciiine HaBYaHHS i PO3BUTOK,
IiAnpreMCTBa; METOOUYHUI NiAXiN 1o 3a6e3edeHHs Y3roI)KeHOCTi PiBHIB KOHKYPEHTOCIIPOMOXXHOCTI JIIOICHKUX
pecypciB Ta MiANpUeEMCTB sIK pOOOTOABLiB HA PUHKY Ipalli, BiAMIHHICTIO SKOTO € BUKOPUCTaHHS Teopii HeUiTKuX
MHOXUH JIJI BpaxyBaHHSI 0COOJIMBOCTEN (PYHKIiOHYBaHHS MiATIPUEMCTB Ta KOMIIETEHTHOCTEN HAalMaHUX
IIpalliBHUKIB; MOZEJIb KOMIIEKCHOI rapMOHi3allii KOHKYPEHTOCIIPOMOXKHOCTI JIIOICBKUX PECYPCIB Ta MiJIPUEMCTB
SIK poOOTO/IaBLIiB HA MAaKpO-, M€30- Ta MiKPOEKOHOMIYHOMY PiBHSIX, OCOOJIMBICTIO SIKOi € BU3HAUYEHHS I
OOI'PYHTYBaHHSI OCHOBHMX IIPO0OJieM, MeTH, QYHKIIH, IPUHLUIIB, YMOB TapMOHi3allii KOHKYPEHTOCIIPOMO>XKHOCTI
JIIOJICBKUX PECYPCIB Ta MifIIPUEMCTBA; BU3HAYEHHS IIOHATTS «KOHKYPEHTOCIIPOMOXKHICTD JIIOJCHKUAX PECYPCIB Ha
PUHKY IIpaLii», I0ro 0COGJIMBICTb [OJISITA€ B YpaXyBaHHI KOMIIETEHTHOCTEH, Y HASIBHOCTI i pO3BUTKY SIKUX
3allikaBJieHi NiJIPUEMCTBA; CTYIIiHb YIIPOBA/I)KEHHSI: PO3POOKHU BIIPOBA/’KEH] B IIPAKTUYHY JisIJIbHICTD
JlernapTaMeHTy €eKOHOMIKM i MDKHApOIHMX BiTHOCUH XapKiBCbKOI 00JIaCHOI Iep>KaBHOI aiMiHiCcTpallii,
JernapTaMmeHTy COLiaJIbHOTO 3aXUCTy HaceseHHs XapKiBcbKoi 06s1acHoi fiepskaBHoi anMiHicTparii, TOB «Toproso-
npomuciioBa Komnanisa «HOBA», TOB «Mob6inic Ayrcopcunr», y HapyanbHuil npouiec XHEY im. C. Kysnens; cepa

BUKOPUCTAHHSA: KOHKypeHTOCHpOMO)KHiCTb JIIOOCBbKUX pecypciB Ha pUHKY npaui

2. The object of study: the process of ensuring the competitiveness of enterprises and human resources in the
labor market; Objective: To further the development of theoretical positions, methodological approaches and
develop practical recommendations to ensure the competitiveness of human resources in the labor market, taking
into account the competitiveness of industrial enterprises as employers; Methods and apparatus: theoretical
synthesis, analysis and synthesis, induction and deduction, monographic, structural and logical analysis, statistical
analysis, the method of expert evaluations, analytic hierarchy process, cluster analysis, multivariate factor analysis,
a method of grouping method of integral evaluation scaling method fuzzy sets, graphics; Theoretical and practical
results, methodical approach to determining the competitiveness of human resources in the labor market, based
on the integral evaluation of their competence groups: functional, intellectual, social, personal, situational,
methodical approach to evaluating the competitiveness of industrial enterprises as employers in the labor market,
which provides analysis of the impact of the proposed system of indicators characterizing the logistics of working
conditions, the impact of the use of its facilities, investing in new capital assets and technology, innovation
personnel, its professional training and development, pay, its safety, efficiency and intellectualization results,
financial condition and stability of the company; methodical approach to ensure consistency competitiveness of
human resources and enterprises as employers in the labor market, which difference is the use of fuzzy sets to
take account of the functioning of businesses and competencies of employees; harmonization model complex
human resources and competitiveness of enterprises as employers at the macro, meso and micro levels feature is
the determination and justification of the main problems, objectives, functions, principles, terms of harmonizing
human resources and the competitiveness of enterprises; the definition of "human resource competitiveness in the
labor market", its feature is the account of competencies available and of interest of the company; the degree of
implementation: developing embedded in the practice of the Department of Economics and International Relations
of Kharkiv Regional State Administration, the Department of Social Welfare Kharkiv Regional State Administration,
LLC "Commercial and industrial company "NOVA", LLC "Mobilis Outsourcing" in the educational process Abstract
of them. S. Kuznets; Scope: competitiveness of human resources in the labor market
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