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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHUX PYyOPHK: 06.77

Tema gucepranii:
1. DopmyBaHHS aHTUKPU30BOi BHYTPIlIHbO(DiIPMOBOI KaIpOBOi MOJIITUKY KOPIIOPATUBHUX CTPYKTYP

2. Formation of anti-crisis domestic firm personnel policy of corporate structures

Pedepar:

1. O6'ekTOM mOCHiTKEeHHS € TIpoliec GOPMYBaHHS aHTUKPU30BOI BHYTPIMIHbO()iIpMOBOI KaIpOBOI MO TUKHI
KOPIOPAaTUBHUX CTPYKTYP. MeTO0 poO6OTH € PO3BUTOK TEOPETUKO-METOI0JIOTIYHUX OCHOB PETYJIIOBAHHS
BHYTPIlIHbO(iIPMOBOTO PUHKY Npalli Ta pO3p0OKa HAyKOBO-MIPAaKTUYHUX PEKOMEHALiN o040 (POPMYBaHHS
aHTUKPU30BOI KaJPOBO] MOJIITUKA KOPIIOPATUBHUX CTPYKTYP. MeTOAY AOCIIIPKEHHS: aHali3y Ta CUHTE3Y, iHIYKLil
Ta JeIyKuii, MeTOJ, €IHOCTI iCTOPUYHOTO Ta JIOTIYHOT O, KOMIIAPAaTUBHUM MTiJXiJl, IO3UTUBHUN Ta HOPMaTUBHUM
IiAXonM, CTATUCTUYHUM, EKOHOMIKO-MaTEMaTUYHUI Ta METO]] IIOPiBHSIIIBHOTO aHaizy, rpadiynuil. TeopeTuyHi
PEe3yJIbTaTU: NIOJAraloTh B IOTIMOJIEHHI TEOPETUKO-METONOIOTIYHMX OCHOB JOCJIiI>)KEHHS BHYTPilIHbO(PipMOBOTO
PHHKY I1paLii i po3po61ii HAyKOBO-TIPAaKTUYHNX PEKOMEHAAliil o070 GopMyBaHHS KalpOBOi MOJITUKY
KOPIIOPaTUBHUX CTPYKTYP B KOHTEKCTi 3a0e3eYeHHs aHTUKPU30BOTO PO3BUTKY. [IpakTUYHI pe3ysbTaTy: OJsraloTh
y po3po0Lii OpraHisaniliHo-eKOHOMIUHUX 3acal, OPMyBaHHS aHTUKPU30BOi BHYTPIlIHbO()IPMOBOI KaIpOBO]
TOJIITUKY KOPIIOPAaTUBHUX CTPYKTYP. HaykoBa HOBM3HA: BIlEpIIE: 3aIIPOIIOHOBAHO OPraHizalilHO-€KOHOMIYHUMN

MEXaHi3M PEeiHXMHIPUHTY JII0JCbKUX PECYPCIB B KOHTEKCTI CTpaTerii aHTUKPU30BOTO PO3BUTKY KOPIIOPAaTUBHUX



CTPYKTYP; YLOCKOHAJIEHO: OPraHi3aliiHO-METOL0JIOTIYHI OCHOBY aHTUKPU30BOTO PETYJIIOBAHHS
BHYTPilIHbO(diIPMOBOTO PUHKY Ipalli; TEOPETUYHI 3acany AOCIIIPKEHHs IPUPOLY €KOHOMIYHUX KPU3 Yepes
BUJIiJIEHHSI OCHOBHUX ITPUYMH BUHUKHEHHS KDU30BUX SIBULL i IIPOLIECIB; OTPUMAJIU [10JAbIIOTO PO3BUTKY:
NOHSTINHO-KaTeropiajbHMIA aniapar AOCiIKeHHs! aHTUKPU30BOTO PEryJII0BAaHHS BHYTPIlIHbOQIPMOBOTO PUHKY
Ipalli; TEOPETUYHi 3acaiy JOCIiIKEeHHS BHYTPIlIHbOPIpMOBOro puHKY npati. CTymiHb yIIpOBAI)KEHHS: Pe3yJIbTaTU
IOCJIiI)KeHHSI BIIPOBAIKEHO B IPAaKTUYHY [isyIbHICTb JloHenbKoi 06s1acHOi pany; JJoHeLbKOi TOproBO-IIpOMUCIIOBO]
nasnaTy; JJoHepKoro 061acHoro LeHTpy 3anHsrocTi; [TAT "JloHeLbKCTab", @ TAKOX Y HaBYaJIbLHOMY ITPOLECi
JloHeLbKOro HallioHaILHOTO yHiBepcuTeTy. Cdepa BUKOPUCTAHHS: MDKrany3esa.

2. The object of study is the process of crisis management in-house HR policy of corporate structures. The aim is
to develop the theoretical and methodological bases of internal regulation of the labor market and develop
scientific recommendations for the formation of anti-crisis policy of corporate human resources organizations.
Methods: analysis and synthesis, induction and deduction, the method of historical unity and logical, comparative
approach, positive and normative approaches, statistical, mathematical and economic method of comparative
analysis, graphing. Theoretical results are to deepen the theoretical and methodological foundations of the study
internal labor market and the development of scientific and practical recommendations for personnel policy of
corporate structures in the context of anti-crisis development. Bottom Line: lie in the development of
organizational and economic crisis management framework formation of intra-corporate personnel policy
structures. Scientific novelty: first: an organizational-economic mechanism reengineering human resource
strategies in the context of crisis of corporate structures; improved: organizational and methodological
foundations of crisis management vnutrishnofirmovoho labor market; theoretical background investigation of the
nature of economic crises through the provision of the main causes of the crisis and processes; received further
development: concepts and categories of research crisis management internal labor market; theoretical principles
study internal labor market. Degree of implementation: findings put into practice the Donetsk Regional Council,
Donetsk Chamber of Commerce, the Regional Employment Center, JSC "Donetskstal" as well as in the educational
process of Donetsk National University. Scope: interdisciplinary.
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VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI
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