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1. ®opmyBaHHS OpraHizalilfHOrO MexXaHi3My 3a6e3Me4eHHs IPOAYKTUBHOI 3aliHSATOCTI IEPCOHATY

2. Formation the organizational mechanis of productive personnel employment providing

Pedepar:

1. O6’eKT moCiIKeHHS: MPOLleC OpraHi3aliifHOro 3a6e3MeYeHHs IPONYKTUBHOI 3aHATOCTI IIEPCOHATY
IIPOMUCJIOBUX MiATIPUEMCTB ; M€Ta POOOTU: TEOPETHUYHE OOTPYHTYBAHHSI T PO3PO6KA METOIUYHHUX MI0JIOKEHD 1010
dhopMyBaHHS opraHizalilflHOro MexaHizamy 3abe3rneydeHs IPOLYKTUBHOI 3aiHSITOCTi IEPCOHAJY IIPOMUCIIOBOTO
IiANPUEMCTBA; METOJMKA JIOCIIIKEHHS Ta anapaTypa: MOHOrpadiyHui, neJyKTUBHUHN, iHIYKTUBHUI METOIH,
METOJIY aHaJIi3y Ta CUHTE3y, CTATUCTUYHUI aHaJli3, KJIACTEPHUI aHali3, rpadidyHui, HEYiTKOTO JIOTIYHOTO BUCHOBKY,
perpeciiiHuii aHasi3; TeEOPEeTUYHI Ta IPAaKTUYHI pe3yIbTaTy: METOANYHI MOJIOKEHHS IOoA0 GOpMYyBaHHS
oprasizalliflHOro MexaHi3my 3abe3rnedyeHHs IPOLyKTUBHOI 3aiiHSITOCTI IEPCOHAY, BIIMIHHICTIO SIKUX IOJISITAE Y
BM3HAYEHHI HAaNpsMiB MOJINIIEHHS CTaHy 3a0e3[1e4eHHs IPOAYKTUBHOI 3aliHATOCTI BiJITOBiAHO [0 MOTr0 HAJIEXKHOCTI
[IO IIEBHOTO SIKICHOTO PiBHS 3 ypaxyBaHsM B3ae€MOJil TAKMX CKJIQ[OBUX €JIEMEHTIB OPraHi3aliiHOIO MEXaHi3my, SIK

LIiJIenoK/IalaHHs, OPTIIHi3aliliHe Ta pecypcHe 3a0e3eyeHHs], IPUHIMIN.I0 PYHKLIi, 3aBAaHHS, METOIHU Ta



iHCTpyMEHTH; MeTOguYHe 3a6e3Me4yeHHs] IPOrHO3HO3yBaHH HOPMATHUBHOI KiJIbKOCTi IepCOHAy MiApUeEMCTBa,
BiIMIHHICTb SIKOTO Bif, iCHYIOUMX II0OJIIra€ B MOZEJIIOBAaHHI HA OCHOBI HEJIIHITHOTO OL[iHIOBAHHS BIIUBY YMOB
dopmMyBaHHS "BiIMIHHOT0" CTaHy 3a6e31e4eHHs IPOLYKTUBHOI 3aiHATOCTI NepCOHANy IPOMUCIIOBUX MiIIIPUEMCTB
HAa 0T0 KiJIbKiCTh; METOJWYHUM MifXiJ 1O KOMIIJIEKCHOI OLIIHKM CTaHy 3a6e3Ie4yeHs IPOAYKTUBHOI 3allHATOCTI
[epcoHany miAgnprueMCTBa, 1110, Ha BiZMIHY BiJl iCHYIOUMX, BpaxOBy€ HEBU3HAYEHICTb BHYTPIIIHLOTO CEPELOBUILA
niAnpuemMcTBa Ha MificTaBi BUKOpUCTaHHS EM-anroputmy HewiTkoi Knacudikaii Ta nossrae y Bu3HadeHHi TpboX
SKiCHUX iHTEepBaJiB (Bif, "KPUTUYHOrO" 0 "BiAMIHHOr0") Ta IXHIX KiJIbKICHUX MEX, 10 € aJJeKBaTHUM 00’€KTy
OLiHIOBaHHA 3a VIOT0 MOKJIMBMMHU CTaHAaMMU Ta IiJBUIIYE AKICTb PO3Ii3HABaHHS KJIACy MiANPUEMCTBA 33 PiBHEM
MIPOAYKTUBHOI 3aMHATOCTI IEPCOHANY; METOAVMYHUI MiAXif, 10 PaH)XyBaHHS NMOKA3HUKIB TPYAO0BOi JisSILHOCTI y
NOPSIAKY 3HMPKEHSI BIUIMBY HA PiBE€Hb IIPOJYKTUBHOI 3aHSATOCT] IepCOHAy IiANPUEMCTB, OCOOJIMBICTD SIKOTO
[IOJISITa€ Y BU3HAUEHI CTYIEHs! iXHbOTO BILJIMBY HA OCHOBHI PO3pPax0OBaHUX KOePillieHTiB €1aCTUYHOCTI 3a
pe3yabTartaMy KOPEJISILiMHO-PErPECUBHOIO MOJEIIIOBAHHS; BU3HAYEHHS CYTHOCTI 1 3MICTY IIOHSTTS "TIPOLYKTUBHA
3alHATICTh IEpCOHaNy", 1110, Ha BiIMiHY BiJl iCHYIOUMX, PO3IJIaeThCs K KilbKicHa Ta sIKiPcHa 36a71aHCOBAHICTD
MiX piBHeM IpodeciiiHo-KBasi¢pikalilHUX 3[i0HOCTEN IEPCOHANTY Ta POOOUMMU MiCLISIMU 32 YMOBU €(PEKTUHOIO
BHMKOPHCTaHHS po60Y0ro 4acy Ta rifHoi omiatu nparti, Ta 3abesneyye MOXKIINBICTb LOCSITHEHHS 3allJIaHOBaHOTO
Pe3yJbTaTy Bif, peasisalii TpyZoBoi HisyIbHOCTI IepCOHay MAUIMHOOYiBHUX IiAPUEMCTB; IIPEeIMET i CTYIiHb
BIIPOBAP)KEHHSI: pO3POOKU BIIPOBAPKEHI B IpakTU4Hy HistybHicTh BAT "Caitiio IllaxTaps”, BAT "XapKiBcbKuit
BepcTarobyniBHui 3aBoa”, 3AT "Tutan”; cdepa BUKOpUCTaHHS: (GOPMYyBaHHS OpraHi3alilflHOro MEXaHi3my

3a6e3re4yeHHs IPOAYKTUBHOI 3aliHSATOCTI IEPCOHAJTY IPOMUCIIOBUX MiAIPUEMCTB.

2. The object of research: the process of organizational providing of the productive personnel employment at the
industrial enterprises; The purpose of research: theoretical substantiation and developing methodical provision to
the formation the organizational mechanism of productive personnel employment at the industrial enterprises;
Research methodology and instruments: monographic, deductive, inductive, analysis and synthesis, statistical,
cluster, graphics, fuzzy logic, regression; Theoretical and practical results: methodical ware for the formation of
the organizational mechanism of productive personnel employment providing, which, unlike existing ones, is
based on the determining of the directions of the improvement of productive personnel employment providing
state to its association with a certain quality level, taking into account the interaction of the organizational
mechanisms component elements like goal-setting, organizational and resource providing, principles, functions,
tasks, methods and instruments; methodical support of prognostication of normative personnel amount which,
unlike existing ones, is based on nonlinear evaluation of influence of the formation conditions of «excellent» state
of productive personnel employment on personnel amount at industrial enterprises; methodical approach to
complex estimation of the productive personnel employment state which, unlike existing ones, takes into account
vagueness of industrial enterprises internal environment on the basis of EM-algorithm fuzzy classification and
consists in determination of three qualitative ranges (from «critical» to «excellent») and their quantitative limits
that are appropriate to the estimation object for its possible states and promotes the quality of class recognition;
methodical approach to the ranking of the employment indicators affected to the productive personnel
employment level, the basic difference of which is in determination of degree of their influence on the basis of the
estimated elasticities coefficients on the results of correlation and regression modeling; determination of the
essence and content of «productive personnel employment» concept which, unlike existing, regarded as
quantitative and qualitative balance between the level of personnel professional skills and qualification and
working places subject to effective time use and decent pay, which provides possibility of the intended result
achieving; Subject and degree of introduction: developments are implemented in practical work of OJSC Kharkiv
machine building plant « Svitlo shahtarya», JSC «Kharkov machine-tool building plant», CJC «Tytan». The sphere of
application: management the processes of the productive personnel employment providing at the machine-
building enterprises.
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