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Pedepar:

1. O6'eKTOM HOCHIIKEHHS BUCTYIIA€ ITpoLec (pOpMyBaHHS Ta OLiHIOBAaHHSI OPraHi3aliifHOi KyJIbTYPH HiJIIPUEMCTBA.
Mertoto nucepTauiiHoi pob0TH € PO3PO6JIEHHS TEOPETUYHUX TOJI0KEHD i IPUKIATHUX PEKOMEH Ialliil 1110110
yIOCKOHaJIeHHS1 (POPMYBaHHS Ta OLiHIOBAaHHS OPraHizallifiHOI KyJIbTypU iHHOBAL[iIfHOTO PO3BUTKY MAIIMHOOYIiBHAX
MiJINPUEMCTB. ABTOPOM BUKOPHUCTAHO 3arajbHi Ta NPUKJIALAHI METOAM HAYKOBOTO NOCIIIKEHHS: METOL, CUHTESY,
CHCTeMaTH3allii Ta y3araJjbHEHHS, CTATUCTUYHOTO Ta MOPiBHAJIIBHOIO aHAJi3y iHHOBALIHOTO NOTEHIiaNy YKpainy,
€KOHOMIKO - MaTeMaTUYHOTO MO/IEJIIOBaHHS, MPOTrPaMHO - MaTeMaTUYHOTO MO eI0BaHHs, rpadiuHuil. TeopeTuyHa
L[iHHICTb pe3yJIbTaTiB JUCEePTaLifHOI pOOOTH MOJIArae B YTOYHEHHI CYTHOCTI MOHSITTS Ta CTPYKTYPU OpraHi3aliiHoi
KyJbTypH Ta ii Micug i posti B iHHOBaUifHIN AisITIBHOCTI MiANIPUEMCTBA, PO3IJISIHYTO 3a6€e31e4eHHs iHHOBaLilHO]
IisimpHOCTI nignpuemMcTs. HaykoBa HOBU3HA OZ€P>KaHUX PE3yJIbTaTiB [10JIsIra€e y po3po0JIeHHI TEOPETHKO —
METOANYHMX ITOJIOKEHB 1 IPUKJIAIHUX PEKOMEHALIN 00 OpraHi3aliiiHOI KyJIbTypy iHHOBALITHOTO PO3BUTKY
MamuHOOYAiBHUX HinnpreMcTs. [IpenMeToM IOCTiIKeHHS € TEOPETHUKO ~ METOIUYHi I10JI0’KEeHHSI 010

(hopMyBaHHS Ta OLiHIOBAHHS OPraHi3aliifHoi KyJIbTypPH iHHOBalLlilHOrO PO3BUTKY MAIIMHOOYAIBHUX MiJIIPUEMCTB.



Pekomenpalii aBTopa 3aCTOCOBYIOTBCS OO BUOOPY HAIPSIMY iHHOBALIITHOTO PO3BUTKY Ha OCHOBi MaTpulli "piBE€Hb
OPraHi3alifHoi KyJbTypU - PiB€Hb iHHOBALiIHHOI CIPOMOXXHOCTI" Ta AiaTHOCTUKY SIKICHOTO CKJIaly IEPCOHAIY 3
METOIO BUSBJIEHHS Ta BUOKPEMJIEHHS IPaLliBHUKIB 3HaHb Ha MalIMHOOYiBHUX HifnpuemcTtBax. Cdepoio

BUKOPUCTAHHS aBTOPCHKUX PEKOMEHAlliN € MAIIMHOOYIiBHI MiANprueMcTBa.

2. The object of the research is the process of formation and evaluation of the organizational culture of the
company. The aim of the thesis is to develop theoretical concepts and applied recommendations as for the
improving of the development and the evaluation of engineering enterprises innovative organizational culture. The
author used the general and applied methods of scientific research: graphical, synthesis method, systematization
and generalization, statistical and comparative analysis of the innovative potential of Ukraine, economic -
mathematical modeling, program - mathematical modeling. Theoretical value of the thesis results is to clarify the
nature and structure of the organizational culture concept, its place and role in the innovative enterprise
development, it is considered the providing of innovative enterprise activity. Scientific novelty of the results is the
development of theoretical - methodological principles and application recommendations on the organizational
culture of innovative development of the engineering companies. The subject of the study is theoretical -
methodological principles as for the development and evaluation of innovative organizational culture and the
development of the engineering enterprises. Recommendations of the author are used in the activity of the
machine-building enterprises, namely as for the choice of the direction of their innovative development based on
the matrix "the level of organizational culture - the level of the innovative ability", and the diagnostics of the
staffquality for the purpose of identifying and isolating in it "knowledge workers". The sphere of usage of the
copyright recommendations is the engineering plants.
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