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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHyHHUX pyOpHK: 06.71.69

Tema gucepranii:

1. ConianpHO-€KOHOMIHUI MeXaHi3M 3a6e3MedyeHH rifHOoi mpari

2. Socio-economic mechanism of decent work

Pedepar:

1. O6’exT mocaimyKeHHs: polec 3abe3neyeHHs rifHoi npaiii B YkpaiHi; MeTa po60Tu: MoAabnil pO3BUTOK
TEOPETUYHUX T0JIOKEHb, METOOUYHOTO 3a6€e3MeYeHHs Ta MPAKTUYHUX PEKOMEHTALlil 010 COIliaIbHO-
€KOHOMIYHOTO MexaHi3My 3abe3nedeHHs riqHoi nmpani B YKpaiHi; MeTogu JOoCiIpKeHHs Ta araparypa: iCTOpruKo-
JloriyHuM, Mop¢OJIOTiYHMII aHali3, TeOpeTUYHE y3arajJbHEHHs Ta JOTIYHUI aHasi3, kiacudikaliHO-aHAJITUYHMN
METO]I, EKOHOMIKO-MaTeMaTH4Hi METOAM, KOpeJIsLiHO-PerpeciiiHuil aHasi3, MeToou CTaTUCTUYHOIO aHaJIi3y,
METOJ, aHaJIi3y CLeHapiiB Ta eKCTPaNnoJsLii, rpadiuHO-aHaITUYHNNA METO]; TEOPETHYHI i NPaKTUYHI pe3yJbTaTu:
TEOPeTUKO-METONUIHUI MiJXiT 10 OLiHKY PiBHS 3ab6e3rne4eHHs TigHoi Ipalli, BiiMiHHICTIO SIKOTO € PO3PaxyHOK
iHTerpasibHOro iHzeKcy 3a: QyHIaMeHTalbHUMH, COLIiaJIbHO-OPi€EHTOBAaHMMU iHAMKATOPaMu Ta iHIUKaTopaMu
SIBUIL;, BU3HAYEHHSI [TOHSITTS «TifjHa NPaLsi» SIK OCHOBU BUCOKO] SIKOCTi TPYIOBOT'O >KUTTS JIIOAUHM, SIK IPOAYKTUBHOL
3alHSTOCTI, sIKa Nepeoayae JOTPUMAHHS ITpaB POMa/IsiH y TPYLOBiil cdepi, 3abe3rneueHHs] Hale>KHOTO

COLiaJILHOTO 3aXUCTY, COLaJIbHOTO MAPTHEPCTBA; TEOPETUYHA MOJEJIb COLiaIbHO-€KOHOMIYHOTO MEXaHI3My



3abe3nedyeHHs TifHO] Mpalli, 0COBIMBICTIO SIKOI €: CUCTEMHE ITO€IHAHHS 100 HOPMATUBHO-TIPABOBOTO,
OPTaHi3alifHO-eKOHOMIYHOTO Ta COIiaTbHO-€KOHOMIYHOTO 3a6€e3redYeHHsI; MEeTOIMYHI MTOJI0KEHHS BUBHAYEHHSI
3aX0/IiB IiABUILIEHHS PiBHS 3a6e3Ne4eHHs rigHoi npali, BiAMiHHICTb SIKUX I10JIra€e y BUSIBJIEHHI iX IPiOPpUTETHOCTI;
TPaKTyBaHHS CYTHOCTI Ta NOCJIiJlOBHOCTI OCHOBHUX €TaliB 1ep>KaBHO-IIY0JIiYHOIO MOHITOPUHTIY 3a0€3Me4YeHHs
rifiHOi 1pati, 0COOJIMBICTD SIKOTO MOJISITAa€ B IOTO MTPOBE/IEHHI Ha BCIX €KOHOMIYHUX PiBHSIX (IE€P>KaBHOMY,
perioHasbHOMY Ta Ha MiAIIPUEMCTBAX) BiJIIOBiIHO 10 BU3HAUYEHUX TEPMiHIB, IpoLielyp, METO/IB Ta 3 YPaxyBaHHSIM
3aIpPONIOHOBAHUX iHAMKATOPIB PiBHS 3a6e3led4eHHs TifHOi Ipalli; HAyKOBO-NPaKTUYHMIM MifXif 010 HifBUILIEHHS
PiBHS colliasbHOI BifIIOBiNalbHOCTI pOOOTOHABLIB i I€ep>KaBH, BiIMiHHICTb SIKOTO I10JIITa€ B: iIMIIJIEMEHTallii
IIPOrPECUBHOrO MKHAPOJHOTO OCBiNy, YIOCKOHAJIEHH] HallilOHAJIbHOTO 3aKOHOIABCTBA, 3alIPOBAI)KEHHI TPAKTUKHU
CKJIaIaHHSI COLliaIbHOI 3BITHOCTI, sIKa BKJIIOYA€E 3aIIPOTIOHOBAHI TOKAa3HUKY PiBHS 3a6e3MeyeHHs TiIHOi mpall;
CTYIIiHb YIPOBAI)KEHHSI: PO3POOKYU BIIPOBA/IKEHI B IPAKTUYHY Hisl/IbHICTb JlernapTaMeHTy CTPaTerivyHoro
IJ1aHyBaHHS MiHicTepcTBa colianbHOI NOMITUKY YKpaiHy, [lenapTaMeHTy coLianbHOi noiTuku IBaHo-PpaHKiBCbKOI
OJIA, B HaBuanpHUi npouec JIBH3 «IIpukapnaTchkuil HaljioHabHUN yHiBepcuTeT iMeHi Bacuns CredaHukay;

cdepa BUKOpPUCTaHHS: 3a6e3MeyeHHs TifHOoi mpatti

2. Object of study: the process of securing decent work in Ukraine; Objective: To further develop theoretical
positions, methodological support and practical advice on the socio-economic mechanism of decent work in
Ukraine; methods and techniques: historical and logical, morphological analysis, theoretical generalization and
logical analysis, classification and analytical method, economic-mathematical methods, correlation-regression
analysis, methods of statistical analysis, scenario analysis method and extrapolation, graphically-analytical method,
theoretical and practical results: theoretical and methodological approach to assess the level of decent work,
which is to calculate the difference between the integral index of: basic, socially-oriented indicators and indicators
of phenomena; definition of "decent work" as the basis of quality of work life of man as productive employment,
which includes the rights of citizens in employment, provision of adequate social protection, social partnership;
theoretical model of socio-economic mechanism of decent work, which feature is: system combination of its legal,
organizational, economic, and social and economic support; methodological position determining measures
improving decent work, the difference of which is to identify their priority; interpretation of the nature and
sequence of the main stages of public-public monitoring decent work, a feature of which is its conduct at all
economic levels (national, regional and enterprises) according to specified terms, procedures, and methods based
on the proposed level indicators of decent work; scientific and practical approach to enhance social responsibility
of employers and the state, which is the difference in the implementation of progressive international experience,
improve national legislation implementing the practice of social reporting, which includes the proposed indicators
of decent work; degree of implementation: development implemented in practice of Strategic Planning, Ministry of
Social Policy of Ukraine, Department of Social Policy Ivano-Frankivsk Regional State Administration in the learning
process SHEI "Carpathian National University named after V. Stefanik"; Scope: decent work
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