O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iIKOBHIH HOMeP: 0820U100030
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 11-03-2020

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Kaninina Ipyuna MukosaiBHa

2. Kalinina Iryna Mykolayivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs

Bupg, pucepranii: nokrop dinocodii

AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi crIeniajIbHOCTI: 231

Ha3zBa HayKoBoi creniaibHOCTiI: Coujanbaa po6ora. CoujanbHa po6oTa
T'anyss / ranysi 3HaHb!

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs
Jata 3axucry: 03-03-2020

CnenianbHICTB 32 OCBITOIO: Jlep>XaBHE yIpaBliHHSA

Micue po6oTH 34,00yBaya: JlyraHcbka o6acHa iepkaBHa aaMiHicTpanis Ta JlepkaBHa 0IaTKOBa

apMiHicTpauis B JIyrancekiil o61acTi

Kopg 3a €IPIIOY: 00022450

Micue3HaxoaKeHHS: npocn. LentpanpHnii,59, M. CeBeponioHeLpK, JlyraHcbka 0631., 93406, Ykpaina
dopma ByracHOCTI:

Cdepa ynpaBiiHHS: [lepkagminicrpanis

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
IIIudp cnenianizoBaHoi BYU€HOI pagH (pa30Boi creniajai3oBaHOi BYEHOI pagu). 10 29.053.001

IToBHe HaﬁMCHyBaHHH Iopn,qnqﬂoi ocoou: JepsxkaBHuM 3aKknay, "JIlyraHCbKUM HalliOHAJIBHUY YHIBEPCUTET

imeni Tapaca llleByeHKa"

Kopg 3a €IPIIOY: 02125131

Micue3Haxoa>KeHHS: . [orong, 1, M. Crapo6inbebk, CTapo6inbChkuil p-H., Jlyranceka 061, 92703, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliIMEeHYBaHHS IOPUAHYHOL 0CO0M: [lep>kaBHuit 3aKyaf "JlyraHChKUI HAI[iOHA/IbHUIA YHIBEPCUTET
imeni Tapaca llleByeHKa"

Kopg 3a €IPIIOY: 02125131

Micuesnaxo,szeHHﬂ: ny1. [orong, 1, M. Crapo6inbeek, CTapobinbCbkuil p-H., Jlyrancbka o06:1., 92703, Yxkpaina
dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koy TeMaTHYHHX PYOPHK: 14.35, 14.43.44

Tema guceprauii:

1. ITeparoriyHa migTpruMKa 0COOUCTICHO-TIPOECIIIHOTO CTAaHOBJIEHHS Iep>KaBHUX CJIy>KOOBLIB y Ipolieci ix
ajanranii 0 ynpasiliHCbKOI IisSIbBHOCTI

2. Pedagogical Support for Personal and Professional Formation of Civil Servants in the Process of Adaptation to
Management Activities

Pedepar:

1. Y cyyacHiii neparoriyHiii Hayli criocrepiraeTbcst 0OMeXXeHiCTh HayKOBUX PO3BiIOK 3 0COOMCTiCHO-TIpodeciiiHOro
CTaHOBJIEHHS JIepKaBHUX CIIY)XOOBLiB y IIpoleci ix ajanTanii 1o ynpapiliHCbKOI AisIbHOCTI. JJoCigKeHHs
Ipo6JIeEMU B KOHTEKCTI 3araJIbHONPUNHATUX MiTXOAiB (CUCTEMHOTO, IisI/IbHICHOTO, OCOOMCTICHO 30Pi€HTOBAHOTO,
KyJIbTyPOJIOT{YHOT0, aHIPOTOTiYHOI0 Ta aKMEOJIOTiYHOT0) JO3BOJIMJIO BCTAHOBUTY, L0 Cepes OiarHOCTUYHOTO,
oprasizallilHOro Ta yNpaJliHCbKOIO aCMeKTiB 0COOMCTICHO-TIPOQECIIHOIO CTAHOBJIEHHS JePKCIy>XO0BLIiB
HaMBKJIMBIIIMM € TI€JaroriyHui, IKUM nepegbdadae CUCTEMHY IisIJIbHICTD i3 OpMyBaHHS MPOPECiiHO-BAKINBUAX
KOMITETEHTHOCTE!, HAKONIMYEHHS TOCBiNy AeP>KaBHOI CIy>K6M, afganTanii go ¢axosoro cepenosumia. Haykosa

HOBU3HA JOCJIIPKEHHS [10JISITA€ Y TOMY, 11O BIIE€PILIE i3 COLiaIbHO-TIeAaroriYHMX MO3ULiN AOCIiIKEHO PoLeC



0COOUCTICHO-TIPO(ECIIHOTO CTAHOBJIEHHS! I€P>KCJIyKOOBLIiB, yIieplie NPU3HAYEHUX Ha I10Cajy, pO3p006JIeHO
CHCTEMY I1eJarorivHoi HiITPUMKHU LIbOT0 IPOLECY, [0 MiCTUTh TaKi KOMIIOHEHTH: L[iTbOBUH (CTAHOBJIEHHS
IepKCIy>XO00BIIiB K CyO'€KTIiB yIIPaBIiHChKO] ITpalli Ta 3a6e31e4eHHs iX yCIiITHOro BXOIP)KEHHS 4,0 HOBOI coliianbHOi
Ta IpogeciiiHoi cdepu); 3MiCTOBHUM (CYKYITHICTb 3HAHb i yMiHb HAyKOBUX OCHOB JE€P>KaBHOTO YIIPABJIiHHS SIK
(dyHIaMeHTa iX coLiaTbHO-NTPOQECIiHOrO CTaHOBJIEHHS); TEXHOJIOTTYHUI (TEXHOJIOTisS HACTaBHULITBA, CAMOOCBITH i
npodeciiiHOro HaByaHHs); Cy0'€KTHUH (KEPiBHMKY OpPraHiB IepsKCiyX0u, CliBpOOITHUKY yIIpaBJliHHS 10 poOOTi 3
[IEPCOHAJIOM, HACTaBHUKM); 00'€KTHUH (lepKCITy>KO0BLLi, BIIepllle IPpM3HAUY€Hi Ha II0Ccafy); yIOCKOHaIeHo GopMH,
METOJM Ta COLlia/lbHO-TI€JAroriuHi TeXHOJIOrI] efaroriyHoi NigTpUMKH, CAaMOOCBITH i NpogeciilHOro HaBYaHHS
IepXCIy>X00BLIiB y nepiop ix amanTauii 10 Aep>kaBHOI CIIYy>KOU; ITO1AJIbIIOr0 PO3BUTKY HAOyJ/IM HAyKOBi YSBJIEHHS
IIpO IefaroriyHy MifATpUMKY, ii crieniudiky B coljiabHiil po6OTi 3 AEP>KCITY>KOOBLISIMU, MOXKIMBOCTI BUKOPACTaHHS
TEXHOJIOTii HACTaBHUIITBA SIK IIPOBiHOTO MEXaHi3My Npo@eciiiHoi afanTallii B opraHax Aep>KaBHOI CIIy>KOu.

2. It is determined that in modern pedagogical science there is a lack of investigations and research on the
problem of civil servants personal and professional formation in the process of adaptation to management
activities. The study of the problem in the context of conventional approaches (system, activity, personality-
oriented, cultural, androgogical and acmeological) allowed us to establish that the pedagogical aspect is the most
important among the diagnostic, organizational and managerial ones. It involves purposeful, specially organized,
meaningful and technologically developed activities to form a system of professionally important qualities, the
assimilation of substantive activities in the field of management, the accumulation of experience in civil service,
entry and adaptation to the professional environment. The scientific novelty of the work lies in the fact that: for
the first time from social and pedagogical positions the process of personal and professional formation of civil
servants, first appointed to the position of civil service, is investigated and a pedagogical support system of this
process is developed; the system contains the following components: target (formation of civil servants as subjects
of administrative work and ensuring their successful entry into a new social and professional sphere); substantial
(body of knowledge and skills of scientific foundations of civil administration as the foundation of social and
professional formation); technological (technology of mentorship, self-education and vocational training);
subjective (heads of civil service, personnel management staff, mentors); objective (civil servants, first appointed to
the position of civil service); the forms, methods and socio-pedagogical technologies of pedagogical support, self-
education and professional training of civil servants in the period of their adaptation to the civil service are
improved; it is pointed out the further development of scientific ideas about pedagogical support and its specificity
in social work with civil servants; opportunities to use technology of mentorship as a leading mechanism of
professional adaptation in the civil service.

Jep>kaBHHH peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpsIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTEeTHUI HAIIPSIM iHHOBaLilHOI AiJIBHOCTI:
ITiZcyMKH JOCTiI>KEeHHS:

Iy6sikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiaIbHO-€KOHOMIYHA CIIPSIMOBAaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHs pe3yJIbTaTiB AHcepTalii:

3B'SI30K 3 HAYKOBHMH T€EMaMH:



VI. BizoMocTi mpo HayKOBOT0 KEPiBHUKA /KEePiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IIpizBume Im'a Ilo-6aTbKOBI:
1. Xapuenko Cepriit fIkoBrY

2. Kharchenko Serhii Ya.

KBasigikanis: 1. nep,. 1., 13.00.01
InenTudikarop ORCID ID: He 3acrocosyetncs
JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHS OPHINYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma By1acHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiniliHuX OIIOHEHTIB Ta pEl€H3€HTIiB
OdiniitHi onoHEHTH
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. JIax TetgHa JleoHiniBHa

2. Liakh Tetiana Leonidivna

KBasmigikamis: . neg, 1., 13.00.05
InenTudikarop ORCID ID: He 3acrocosyetses
HoparkoBa indopmamnist:

TToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocosyerbcs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. BacunbeBa MapuHa [leTpiBHa

2. Vasylieva Maryna Petrivna

KBasigikanis: 1. nep. ., 13.00.04

InenTudikarop ORCID ID: He 3acrocosyetbcs



JoparkoBa iHdpopmamnist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

Baacue IlpizBumie Im's Ilo-6aTbKOBI:
1. lIBupka BikTopis MukosaiBHa

2. Shvirka Viktoriya Nikolaevna

KBasigikamis: . neg, 1., 13.00.04
ImenTudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdpopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. Babuy BayecsaB [BaHOBUY

2. Babich Vjacheslav Ivanovych

KBasigikanis: 1. nep. ., 13.00.04
InenTudikarop ORCID ID: He 3acrocosyetses
JonmaTkoBa iHdopmais:

IloBHe HaliIMEeHYBaHHs IOPHAHYHOI OCOOH:
Kopg, 3a €IPITIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocoyerbcs



VIII. 3akr04Hi BimoMocTi
BiiacHe IIpi3Buie Im'sa I1o-6aTbKOBI
TOJIOBH pagu

BaacHe IlpizBuiie Im's ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acCifiaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaJIbHUM 3a PEECTpalLilo HayKoBOi

OisIJIbHOCTI

[llexaBoBa Ceitsiana OsiekcaHpiBHA

[llexaBuosa CaiTsaHa OsieKcaHapiBHA

FOpuenko T.A.



