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1. OpranizanifiHo-mMeToANYHE 3a6€311e4eHHs yIIpaBliHHA IPoQeCiiiHO0 OpieHTalli€lo.

2. Organizational and methodical maintenance of professional orientation management.

Pedepar:

1. Inceprariito nprucBs9eHO METOOJIOTIYHUM i IPUKIAIHUM IIPOOIeMaM CTBOPEHHS €(PeKTUBHOI CTPYKTYPH
yIpaBJliHHS NIPOoQecifiHOI0 OpieHTalli€!0, SIK BasKJIMBOTO YMHHMKA KaIpOBOTO MEHEII)KMEHTY, 32 YMOB CTaHOBJIEHHS
PVHKOBUX BiJHOCHH i pO3BUTKY MiJIIPUEMHULTBA. PO3KPUTO COLIiaIbHO-€KOHOMIUHY CYTHICTb IPOQeCiiHOI
opieHTalii, cucTeMaTU30BaHO eTamnu ii CTaHOBJIeHHS i popmyBaHHS. OGIPYHTOBAHNUI BIJIMB IPOdeciiiHoi opieHTauii
Ha npotiec GOpMyBaHHS KaIpOBOTo 3a0e3IeyeHHs! CyCIIiIbCTBa, Periony, nifnpuemcraa. OLiHEHO HACTiAKI
TpaHc@opmallii EKOHOMIKHY IOA0 PO3BUTKY MiAIIPUEMHULIBKOI C(PePU HisJIBHOCTI i MOTUBALITHUX aCIeKTiB
1po¢eCiiHOr0 CaMOBU3HAYEHHS OCOOMCTOCTI. 3alIPOIIOHOBAHA MOZEJb HOBOI CTPYKTYPU YIIPABJIiHHS
npodeciiiHO0 OpieHTali€l0 3 ypaxyBaHHSM CTBOPEHHS MEPeXi IPUBATHUX MiACTPYKTYP. YZOCKOHATIEHO
OpraHizauiiHO-MeTOANYHi acniekTu npodeciitHoi opieHTallii 11 ONTUMAaIbHOIO BU3HaYeHHs TpodeciiHoi

IPUIATHOCTI IpaliBHUKIB. OCHOBHI pe3yJbTaThi pOOOTH BIPOBAIKEHI B EKOHOMIYHY IIPAKTHKY.

2. The dissertation is dedicated to methodical and organizational issues of the effective professional orientation

creation as an important element of personnel management in terms of market relation growth in contemporary



Ukraine. Socio-economical of professional orientation management is presented and its growth and formation
stages and systematized. Professional orientation influence on formation process of peopleware in society, region
and manufacture level is proved. Economic transformation consequences concerning professional self-
determination motivation aspects of employees' different kinds. New structure model of professional orientation
management with suggested taking into account private substructures net creation. The methodical of
professional information, consultation and selection maintenance is improved for optimal determination of
employees' professional fitness. The dissertation basic results are introduced into economic practice.
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