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1. Crparerist po3BUTKY pOOOYMX MiCLb B IPOMHUCJIOBOCT] YKpaiHU: METOMOJIOTis, MPO6IeMH, IJISIXY BUPILIEHHS

2. Development strategy of workplaces in industry of Ukraine: methodology, problems, ways of solution finding

Pedepar:

1. O6’exT — pouecy po3BUTKY POOOUYMX MICLIb Ta MEXaHi3M iX peryJiloBaHHS; MeTa — po3poOKa TEOPETUKO-
METOJI0JIOTIYHUX 3acaf, i peKkoMeHalii mono GopMyBaHHS CTpaTerii pO3BUTKY poO0YMX MiCllb B IPOMMCIIOBOCTI
YKpainu; MeTou - 3araJlbHOHAyKOBUH, Jia7leKTUYHUN, aGCTPAaKTHO-JIOTIYHUI, CUCTEMHOTO aHai3y, KOpeJsaLitHO-
perpeciiiHuil, EKOHOMiKO-CTaTUCTUYHOTO aHali3y, IPOTHOCTUYHMI, IOOYA0BY CLieHapiiB; HOBU3HA — BIEPLIE
BBEJIEHO B HAYKOBUI1 OOIr aBTOPChKE BU3HAUEHHS IIOHSTD ,,iHTerpayibHUM KoedilieHT QyHKIIOHyBaHHS pO60YO0ro
Micus”, ,cucreMa (popMyBaHHSI EKOHOMIYHUX POOOYMX Miclb”, ,,CTPaTeriuHi albTePHATUBU PO3BUTKY POOOUYMX
MicCIp”; pe3yJIbTaTH — OKPEMIi II0JIOKEHHS AUCePTaLlii BUKOpUCTaHi IBaHO-PpaHKiBCbKUM MiCbKUM LIEHTPOM
3alHATOCTI, PerioHaslbHUM areHTCTBOM €KOHOMIYHOTO PO3BUTKY IIPU PO3pOOLi CTpaTerii eKOHOMIYHOTrO Ta
coljiasibHOrO PO3BUTKY IBaHO-PpaHKiBCbKOi 0671aCTi; BIIPOBAI’)KEHO B EKOHOMIUHY ITPAKTHUKY.

2. The dissertation is devoted to further intensification of theoretical and methodological principles and practical
recommendation concerning the forming of workplaces development strategy under the conditions of industry
modernization. On the basis of retrospective estimation of theoretical views and approaches determined in this



work are: the essence and substance of such categories as “A Workplace”, “Workplace Development strategy”;
revealed factors effecting the development of the workplaces which have been classified; substantiated the
methodological approaches to the forming of present-day development strategy of workplaces. The work contains
the estimation of the present-day stage of workplaces development and the level of their balance with man power
on the basis of the methodological diagram suggested by the author. Determined and substantiated in this work
are: strategic guidelines of workplaces development; ways of improving organizational and economic mechanism
of ensuring the balance of workplaces and human resources development; social priorities and ways of their
provision; anticipated estimation of workplaces development in industry of Ukraine.
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