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1. ABTOpOM 3[ilICHEHO TEOPETUYHUI aHaJi3 CTaHy JOCJiI)KEHOCTi IPOGIEMU €EMOLIITHOI KOMIIETEHTHOCTI Y
[ICUXOJIOTiI. BCTaHOBIEHO, IO €MOIIiliHa KOMIIETEHTHICTD — 1€ TOTOBHICTb i 3IaTHICTD JIIOAVHU FHYYKO YIIPABJISATU
€MOLIITHMMMU PEaKLisiIMH, SIK BJIACHMMH, TaK i IHIIMX JIOJEN, aJleKBaTHO CUTYaALlisIM Ta YMOBaM, 110 3MiHIOIOThCSI.
3rifHoO i3 KOHLIEMIi€l0 KOMIIETEHTHICHOTO MigX0ay KOXKeH BUJ, Mpo@eciiiHoi NisIbHOCTI BUMarae HasgBHOCTI IEBHUX
KOMIIETEHILiH, 1110 3a6e3MevyoTh e(PeKTUBHY peasisalilo came Liei npodeciiiHoi gisabHOCTI cy6’ekToM npati. Y
KOHTEKCTIi JOCi[IKyBaHOi I1po6ieMaTUKY eMOLliliHa KOMIIETEHTHICTb TICUXO0JIOTa [10JIra€ y 0ro yCBioMeHil
rOTOBHOCTI [0 peanizallii eMOLiiiHUX KOMIIeTeHIill, HeOOXiTHUX /1151 €(PEKTUBHOTO 31iliCHEHHS ITpodeCiitHOi
IiSJIbHOCTI Ta BUPILIEHHS COLia/IbHUX 3aBLaHbKOYYMHT IPUMHATO PO3IJIALATU K PO3BUBAJIbHY [iJIbHICTD, @ HE K
IisITIbHICTD, CIIPSIMOBaHy Ha BUIIPABJIEHHS HELOJIIKIB y poOOTi. 3a3HauyeHi aclieKTy JO3BOJISIIOTh OXapaKTepU3yBaTu
KOYYMHT SIK KOMILJIEKCHY TE€XHOJIOTiI0 po60TH (axiBLig, 110 MiCTUTh IIPUIIOMHU, CIIOCOOHU BILJIMBY HA MaltOyTHHOTO
IICUXO0JIOTa, 3aco0M peasisalii HifTPUMKY, a TaKOX pe3yJIbTaTy B3aeMoZii. Buxonguu 3 y3araabHEHOI CXeMHU
KOY4MHTIY, BAPTO BU3HAYMTU OT0 3aCOO0M JOCSITHEHHS IOCTABJIEHUX Y HalIill pOOOTi Lijiel, je KOyYMHT MOXKe
BUCTYIIATU SIK METO[] (SIK CKJIaJloBa YaCTUHA aBTOPCHKOI [IpOrpamMu, NMopsif 3 JOCTaTHbO TPALULIMHUMU CIIOCO6AMU i
npuriomamu), Gopmu (0COOIMBOCTI opraHizallii rpynoBoi Ta iHAuBiAyanbHOi po60TH), 32COO60M pearizallii
[IOCTaBJIEHUX 3aBIaHb. T€XHOJIOTIYHICTE KOYYUHTY NIPOABISAETLCA Y JOCATHEHH] CTIMKMX [TOKa3HUKIB ONITUMI3alLii
PO3BUTKY MalOYyTHIX IICUXOJIOTIB, @ TAKOX Pe3yJIbTaTiB iXHbOI pOoOOTH. 3aBIsIKM aHAai3y [IOKA3HUKIB
IHTepKOPEJALIMHOI MaTPULi MU LN 4O BUCHOBKY, 110 HANCYTTEBIIINI BIUIUB HA EMOLIIHY KOMIIETEHTHICTb
MaMOyTHIX IICUXO0JIOTIB 3iMICHIOIOTh TaKi ii CKJIaZ|0Bi SIK CAMOCBiIOMICTb, CAMOKOHTPOJIb Ta COLiaJIbHA YYHHICTb.
Haiiciabma Kopesisiis BUsIBJIEHA MiXK «EeMOLIITHOI0 KOMIIETEHTHICTIO» i «pETPOCIIEKTUBHOIO pedIieKcieton»,
«IIepCIeKTHBHOI pedJieKcielo» Ta «MOTHBALi€I0 10 ycrixy». ToMy, 3a HallIOO [TO3U1li€l0, BAPTO 30CEPEIUTH yBary
Ha PO3BUTKY Pe(IEKCUBHOIO MUCJIEHHS AOCIII)KyBaHUX, a TAKOX CIIPSIMOBYBATH ixHi 3yCHJIJIsl HA CAaMOCTIiliHe
3100yTTSI HEOOXiHMX 3HAHb, BMiHb Ta HABUYOK, SIKi CIPUSITUMYTb PO3BUTKY iXHbOI €MOLiIHOI KOMIIETEHTHOCTI. 3a
pe3yJbTaTaMu KOHCTATyBaJIbHOTO €KCIIEPUMEHTY PO3PO06JIEHO Ta OO PYHTOBAHO [ICUX0JIOrO-TIeJJaroriyHy MOieJlb
(hopMyBaHHS €eMOLiTHOI KOMIIETEHTHOCTI MaiibyTHbOTO IICUX0JI0Ta, HA OCHOBI SIKOi 6yJ10 TOOY0OBAHO JIOTIKY
(OpMyBaJIBHOTO €KCIIEPUMEHTY. PO3p06s1€HO Ta O6IPYHTYBAHO aBTOPCBKY Nporpamy ¢GOpMyBaHHS €MOLiHOI

KOMIIETEHTHOCTI Mall6yTHbOTO IICUXOJIOTa.

2. The author has conducted a theoretical analysis of the state of research on the problem of emotional
competence in psychology. It is established that emotional competence is the readiness and ability of a person to
flexibly manage emotional reactions, both their own and those of other people, in accordance with the situation
and circumstances. According to the concept of competency-based approach, each type of professional activity
requires the presence of certain competencies that ensure effective implementation of this professional activity. In
the context of the research, the emotional competence of a practical psychologist lies in his /her conscious
readiness to implement emotional competencies necessary for the effective implementation of professional
activities and solving social problems. Emotional competence is an important factor in the professional and social
development of future psychologists. They are the ones who, in the line of their duty, need to be able to establish
contacts, maintain relationships, actively interact, achieve mutual understanding during the performance of
professional duties, understand people’s behavior, understand their emotional state and needs, provide emotional
support, implement an individual approach to each patient, respond emotionally adequately to anger, resentment,
criticism from others, maintain balance in conflict situations, i.e., to be prepared for effective communication and
emotionally reasonable behavior. Coaching is considered a developmental activity, not an activity aimed at
correcting shortcomings in work. The most developed type of reflection of the subjects is defined as retrospective.
This can be explained by the fact that students are not limited in time to analyze their mistakes and the specifics of
past situations, so they have the opportunity to think in detail, draw the right conclusions, and avoid similar cases
in the future. The situational reflection of future psychologists is less developed. This is due to the fact that
current situations require students to effectively analyze their “here and now”, which, in its turn, requires the
students' ability to respond quickly to changing conditions while taking into account and comprehending the many
elements of the situation, making constructive decisions in stressful conditions, i.e., skills of problem-oriented
coping. Most future psychologists have an average level of empathy, which indicates their adaptability to the social



environment, the ability to note both personal and business traits of a communication partner, lack of tendency for
an emotional burnout as a result of empathy of the highest level. Most future psychologists do not have a
motivational pole, which indicates moderate activity and initiative in any activity and a certain dependence on
external control over the choice of the tasks and their implementation. Also, more than a fifth of those surveyed
showed a tendency to focus on avoiding failure. All this indicates the need to increase the motivation of students
to succeed through the use of coaching techniques, which will contribute to the development of their emotional
competence, as well as the effectiveness of future professional activities. Therefore, in our position, it is necessary
to focus on the development of reflective thinking of the subjects, as well as to direct their efforts to independently
acquire the necessary knowledge, skills, and abilities that will contribute to the development of their emotional
competence. Based on the results of the observational experiment, a psychological and pedagogical model of
forming the emotional competence of the future psychologist was developed and substantiated, on the basis of
which the logic of the formative experiment was built. Based on the results of experimental verification of its
effectiveness, the following conclusions can be drawn. Coaching of the formation of emotional competence allows
you to help the student see himself in terms of a narrow view of the problem,; indicate additional prospects; enter
into different perspectives; make a choice; make a plan focused on a specific situation; take the plan seriously and
take responsibility; act according to the plan
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