O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iIKOBHH HOMep: 0823U100333
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamnii: 05-06-2023

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Bonnumena OsnekcaHgpa BikropiBHa

2. Voitsyshena Oleksandra V.

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bupg, pucepranii: nokrop dinocodii
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi ceniaIbHOCTI: 081

Ha3zBa HayKoBoi creniaibHOCTi: [TpaBo
T'anyss / ranysi 3HaHb!
OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs
JaTa 3axucrTy: 11-05-2023

CnenianbHICTB 32 OCBiTOMO: [IpaBo

Micue po6oTu 3400yBayva:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiriHHS:

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi Cleliaai3oBaHOi BY€HOI pagu): 1 26.001.392

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOM: KuiBChKuil HaLiOHAbHMIA YHIBEpCUTET iMeHi Tapaca

[leByeHKa

Kog 3a €IPIIOY: 02070944

Micue3Haxoa KeHHS: By. Bonogumupcebka, 6ya. 60, m. Kuis, 01033, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMEeHYBaHHSI IOPHUAUYHOI 0COOM: Kuichkuil HauioHaIbHMI yHiIBEpCUTET iMeHi Tapaca

[lleByeHKa

Kopg 3a €IPIIOY: 02070944

Micue3HaxoaKeHHS: ByJI. Bonmogumupceka, 6ya. 60, m. Kuis, 01033, Vkpaina
dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTHYHHX PyOpPHK: 10.63

Tema guceprauii:
1. [IpaBOBe perysoBaHHS BiJTOBiIAbHOCTI IPaLliBHUKA 32 TPYLOBUM 3aKOHOLABCTBOM

2. Legal regulation of employee liability under labor legislation

Pedepar:

1.V puceprauiiHoMy DOCIiIKEHH] Liji IOpUANYHOI BifIIOBigAIBbHOCTI Y TPYAOBOMY IIPaBi CKJIAAI0Th TAKY CUCTEMY:
1) 3arasibHONIPaBOBI LiJIi OPUAVYHOI BiINIOBIAATIBHOCTI Y TPYIOBOMY IIPaBi; 2) crietiasbHi Ui 0puIudHOi
BiITIOBiNIaJIbHOCTI y TPYAOBOMY I1paBi; 3) paKyIbTaTUBHI L1ijli IOpUAUYHO] BifTIOBINAIbHOCTI Y TPYAOBOMY IIpaBi.
BusHnaueHi pyHKLii IopuIUYHOI BiATIOBINAIbHOCTI Y TPYAOBOMY IIpaBi —~OCHOBHI HAIIPSIMU BILJIMBY I0PUANYHOI
Bi/INOBiZasIbHOCTI HA BilHOCKHU y cepi mpalli, TOBeAiHKy Cy0'eKTiB TPYLOBUX TPABOBIHOCHUH Ta MOXiIHUX
BiJHOCVH, ITPABOCBiIOMICTb, KyJIbTYPY ! AUCLUIUIIHY IIpalli, B IKUX PO3KPUBAETHCA il IOpUANYHA CYTHICTB,
coljasIbHe IIPU3HAYEHHY, @ TAKOX Yepe3 fAKi JOCATaloThCSL OCHOBHI 11iJIi IOpUANYHOI BifIIOBigAIbHOCTI Y TPYAOBOMY
npasi. BcTaHOBIEHO KOMIIEKC (PYHKUIN IOPUANYHOI BiZITIOBiIaIbHOCTI y TPYAOBOMY IPaBi, SKUI BKJII0YA€ HACTYIIHI:
1) mpeBeHTUBHY QYHKIiIO (BUpaXXeHa y NONepe KeHHI BUNHEHHS HOBUX IIPABONOPYIIEHD Y cepi TPyL0BOro npasa

y DAHUI MOMEHT 4acy Ta y MailbyTHbOMY SIK 0COO6aMH, 110 BYMHUIIM [TPABONOPYIIEHHS, TaK i TOTEHUiTHUMUI



[IPaBONOPYLUIHMKAMU); 2) BUXOBHY (PYHKILiIO (BIJIMBA€E HA BOJIO i CBiOMICTh IOPYLIHMKA TPYAOBOrO 3aKOHOJABCTBA
Ta MOTEHIiITHMX [IOPYLUTHUKIB 3aKOHOAABCTBA 3 METOIO IPULIETIJIEHHS TAKUM 0C006aM IICUXO0JIOTTYHMX YCTAHOBOK Ta
L[iHHICHMX OpieHTalliil Ha IPaBOMipHY [IOBEiHKY); 3) KapaibHy (TpadHy) QYHKIiIO (HAIPSIMOK IIPAaBOBOIO BILJIMBY
HOPM IOpUJIMYHOI BifITIOBifa/ILHOCTI HA Cy6'€KTiB IIPaBONOPYLIEHHS TPYAOBOTO 3aKOHOLABCTBA, 110 BUPAKAETHCS B
ocy/li 0co6U MOPYIIHMKA, [1030aBJIEHHIX MAallHOBOTO Ta,/a60 HEMAITHOBOTO XapaKTepy); 4) IPaBOIOHOBIIOIYY
(kommeHcauifiHy) QyHKIiIO0 (HAaIpsIMOK IIPaBOBOrO BIJIMBY Ha IOPYLIEH] TPYZOBi BiTHOCUMHY 3 METOIO iX
BiZIHOBJIEHHS Ta YIOPSIKYBaHHS); 5) OpraHisyiouy (peryasTuBHY) (pyHKIi0 (HalpsIMOK ITPaBOBOTO BILJIMBY HA
TPY[LOBi BiTHOCHHU 3 METOIO 326€311e4eHHS] HOPMaJIbHOTO (PYHKIIIOHYBaHHS ME€XaHi3My ITPaBOBOTO PETryJIIOBaHHS
L7151 3a1106iraHHs1 Heb6akaHOTo BapiaHTy MOBEJiHKY Cy0’eKTiB TpaBOBigHOCKHH). HarosomyeTbcst Ha IBOX MifX0nax mo
IVICLUILJIIHAPHOI BiJIIOBiNaJIbHOCTI SIK SIBUINA: [IO3UTMBHOMY Ta HETAaTUBHOMY. Y OiJIbIll paHHIX IpKepesax MoBa e
[IPO NEPCNEKTUBHE Ta PETPOCIIEKTUBHE 3HAYEHHS BiNINOBIIaJIbHOCTI, X04a BOHU NPAKTUYHO iIE€HTUYHi 10
3a3HA4YEHOro nepmuM. He 3anepevyeTncs icCHyBaHHS JBOX CAMOCTIVHYX ACIIEKTIB BiAIOBigANLHOCTI, 3BEPTAETHCS
yBara Ipo ix JiaJleKTUYHUMN 3B’30K, HEPO3PUBHE iCHYBAaHHSI Ta B3a€MO/IiI0 OJIMH 3 OLHUM: YUM BUILE PiBEeHb
IVCLUILIIHAPHOI BiAIIOBiAAIbHOCTI B IO3UTUBHOMY CEHCI, TUM piJille BUHUKA€E HETaTUBHA AVCLUUIUIIHADHA

BiITIOBiNAJIbHICTh.

2. In the dissertation, the researched goals of legal responsibility in labor law make up the following system: 1)
common law goals of legal responsibility in labor law; 2) special goals of legal liability in labor law; 3) optional goals
of legal liability in labor law. Defined functions of legal responsibility in labor law - as the main directions of
influence of legal responsibility on relations in the sphere of labor, behavior of subjects of labor relations and
derivative relations, legal awareness, culture and discipline of labor, which reveal its legal essence, social purpose,
as well as, through which the main goals of legal responsibility in labor law are achieved. The set of functions of
legal responsibility in labor law consists of the following: 1) preventive function (expressed in preventing the
commission of new offenses in the field of labor law at this moment in time and in the future both by persons
guilty of offenses and by potential offenders); 2) educational function (influences the will and consciousness of the
violator of labor legislation and potential violators of the legislation in order to instill in such persons psychological
attitudes and value orientations for lawful behavior); 3) punitive (penal) function (the direction of the legal impact
of the norms of legal responsibility on the subjects of labor law violations, which is expressed in the conviction of
the violator, deprivation of property and /or non-property); 4) law-enhancing (compensatory) function (direction
of legal influence on violated labor relations with the aim of their restoration and regularization); 5) organizing
(regulatory) function (the direction of legal influence on labor relations in order to ensure the normal functioning
of the mechanism of legal regulation, in order to prevent an undesirable variant of the behavior of the subjects of
legal relations). Two approaches to disciplinary responsibility as a phenomenon are emphasized: positive and
negative. Earlier sources refer to the prospective and retrospective meaning of responsibility, in fact they are
identical to the first mentioned. The existence of two independent aspects of responsibility is not denied, attention
is drawn to their dialectical connection, inseparable existence and interaction with each other: the higher the level
of disciplinary responsibility in a positive sense, the less often negative disciplinary responsibility occurs.
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