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Pedepar:

1. Incepralist NpucBsAY€Ha aKTyaJlbHUM [IpobJIeMaM MigBUIIEeHHS e(eKTUBHOCTI YIIPaBIiHHSI MOTUBAL[iTHUM

[IPOLIECOM Ha MiJIIPUEMCTBI. Y poOOTi PO3IJISIHYTO Ta IPOAHAJIi30BAaHO CYTHICTb i OCHOBHI €Tamu IIPOLECY

MOTHBALil. YTOYHEHO CYTHICTb MOHSTTS "MOTHUBALiSl IEPCOHANY", yIOCKOHAJIEHO CXEMY MOTHUBALIIHOIO IIPOLIECY

MIpalliBHUKIB, EKOHOMIKO-MAaTEMATUYHY Ta CTPYKTYPHY MOZEJIb YIIPABJIiHHS LM IIPOLIECOM. [ OLIiHIOBAaHHS PiBHS

MOTHBallii NepcoHaiy 6ys10 c(pOpMOBAHO Ta OOI'PYHTOBAHO MHOXMHY KiJIbKICHUX Ta SKiCHUX IIOKa3HUKIB, @ TAKOX

no6yJ0BaHO MaTEMaTUYHY MOJIEJIb Ta CTPYKTYPHY CX€MYy BU3HAYE€HHS PiBHS MOTUBaLii. YIOCKOHAJIIEHO METOZ,
dbopmanizanii mpouecy oLiHIOBaHHS MOTHBALITHOTO PiBHS IIepCOHAy Ha 6a3i anapary HediTKoi Joriku Ta
HEPOHHUX MepesX. 3aIIPOIIOHOBAHO METO[I, OI[iHIOBaHHSI MOTHUBAlIiliHOI cdepy MpaliBHUKIB /1151 BUBHAYEHHS
MOTHBIB IPalliBHUKIB 10 Npalli, 0 403BOJIsIE PO3POOUTH €(PEKTUBHY CUCTEMY CTUMYJIIOBaHHS. Po3pobieHo
KOMILIEKC porpamuux 3aco6is "MOTIVATION" nsig aBTOMaTu3allii npouecis yrpaBIiHHS MOTUBALIIEI0 HA

MiIIPUEMCTBAX.



2. The thesis deals with the problems of increasing the effectiveness of motivational process management at the
enterprise. The paper discusses and analyzes the essence and main stages of motivation. The essence of the
concept of "staff motivation" has been defined more precisely; the scheme of staff motivational process and
economic-mathematical and structural model of this process have been improved. In order to assess the level of
motivation of employees there have been formed and proved a set of quantitative and qualitative indicators, as well
as the mathematical model and block diagram for determining the level of motivation has been built. The method
of formalization of the staff motivational level evaluation process based on fuzzy logic and neural networks has
been improved. There has been proposed the method of evaluating the motivational sphere of employees to
determine the motives of employees to work, which allows to develop an effective system of incentives.
"MOTIVATION" software complex for the automation of motivation management process in the business has been
developed.
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