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1. DopmyBaHHS Ta OLIHIOBAaHHS COLiAJIbHUX CTPaTeriil akTUBi3allii TPyA0BOI [isIbHOCTI IepCOHAIy MifIIPUEMCTB

2. Formation and evaluation of social strategies for activating the work of personnel of enterprises

Pedepar:

1. Incepraujiiina po60Ta NpUCBSIYE€HA HAYKOBOMY OOI'PYHTYBAHHIO Ta PO3PO0OJIEHHIO TEOPETUKO-METO0JIOTIUHNX
3acajl, HAyKOBO-METOAUYHMX Ta MPAKTUYHMX PEKOMEH AL 1070 GOPMYBaHHS 1 OL[iHIOBAaHHS COLiaJIbHUX
cTpaTeriil akTMBi3allii TpyI0BOi [isSIbHOCTI IepCOHATy NepepOOHUX NiNNIPHUEMCTB. JOCIiIKEHO [ialeKTUKY
COLIiaJIbHUX T4 €KOHOMIYHUX CTpaTerii nianpuemMcts. [TornmbaeHo HayKOoBi MiAX0au 10 BU3HAUYE€HHS CyTHOCTI
aKTUBi3alii TPyZOBOIi AisyIbHOCTI NepcoHaiy. Po3aBrHYTO TeopeTuyHe 3abe3nedeHHs popMyBaHHS COLiaIbHUX
CTpaTeriil akTUBi3aLii TPyH0BOI HiSJILBHOCTI IEPCOHAIY MigIIPUEMCTB B yMOBAX 3HAHHEBOI EKOHOMIKU.
O6rpyHTOBaHO 6€3nepepBHUN LUKIIYHUI XapakTep (GOPMYyBaHHS COLiaJIbHUAX CTPATErill akTUBi3allii TpyH0BOi
IisiTIBHOCTI MepCcoHaty MiAIPUEMCTB Y CEpeoBuILi B3aeMOo[lil. PO3po6sieHO KOHLIENTya bHy 3HAaHHEBY MOJIEJIb
(opMyBaHHS COLjaIbHUX CTPaTeriil akTUBi3allil TPyZ0BOi AisIbHOCTI IEpCOHANY MifIPUEMCTB. BusiBieHo
npo6seMu (pOpMyBaHHSI COLia/IbLHUX CTPATETill aKTUBi3alil TPYZ0BOi AisIbHOCTI IEPCOHANY MiJIPHUEMCTB Ta
BU3HAYEHO HAIPSIMU iX BUPILIEHHS HA 3aCafax CUCTEMHO-CUTYALIIHOTO MiAX04y. 3alpOrOHOBAHO OCHOBHI

KOMIIOHEHTH Ta 3aBJJaHHS CUCTEMU OLIiHIOBAHHS COLiaJIbHUX CTPATETIN aKTUBi3allii TPy OBOI IisSIbBHOCTI IEPCOHAIY



nignpuemcts. OGIPYHTOBAHO KPUTEPIl OL[iHIOBAaHHS COLiaJIbHUX CTPATETil aKTUBi3allii TPyI0BOi AislJIbHOCTI
nepcoHany. JJoBeleHO AOLIBbHICTh 3aCTOCYBaHHSI METOIY COLia/IbHOTO JIEBEPUKY IS OLIiHIOBAHHS COLiaJIbBHUX
cTpaTeriil akTMBi3allii TpyOBOi [isIbHOCTI IepCcoHaly NiANpUeMCTB. PO3ryIsiHyTO TpaHCPOopMalliio 30BHILIHIX
nepenyMoB CoLiasbHOI OpieHTalii AisIbHOCTI NepepPOOHUX MiANprueMCTB. JJOCTiIKeHO PiBHI COLialbHOI B3aeMOZi
nepepoOHUX MiTIIPUEMCTB 3 YYaCHUKAMU 30BHIIIHBOTO CcepeoBuila. Bu3HaueHo OMIHAHTHI Ta CyIyTHI coLiayibHi
cTparerii akTuBi3aLlii TPyJ0BOi Aisl7IBHOCTI IEPCOHANY HiIIPUEMCTB 3 YPaxXyBaHHSIM O0COOJINBOCTEN BHYTPIlIHBOTO
coljiaZlbHOrO MeHeIKMEeHTY. OOIPYHTOBAHO HAIIPSIMKU MiJiBUILIEHHS Y3TOJKEHOCTI iHTepeciB MiAIpueMCTBa 3
iHTepecamu cy6'eKTiB 30BHIIIHBOTO CepeloBuILA. Bu3HayeHo afieKBaTHI MOTUBALilHI cTpaTerii akTuBi3auii TpynoBoi
IiSITIBHOCTI IepPCOHAy Ha OCHOBI MOTUBALiIHOI CTPATEriYHOI MaTpuIli. 3aCTOCOBAHO COLiaJIbHUM JIEBEPUIXK 1151

OOI'PYHTYBaHHS IOLIJIbHUX BUTPAT Ha pealizallilo ColliaIbHUX CTpaTeriil.

2. The dissertation is devoted to scientific substantiation and development of theoretical and methodological
principles, scientific-methodical and practical recommendations for the formation and evaluation of social
strategies for the activation of labor activity of personnel of processing enterprises. The dialectic of social and
economic strategies of enterprises is explored. In-depth scientific approaches to the definition of the essence of
activating the work of staff. The theoretical provision of the formation of social strategies for activating labor
activity of personnel of enterprises in the conditions of a knowledge economy is developed. The continuous
cyclical character of formation of social strategies of activation of labor activity of personnel of enterprises in the
environment of interaction is substantiated. The conceptual knowledge model of formation of social strategies of
activation of labor activity of personnel of enterprises is developed. Problems of formation of social strategies of
activation of labor activity of personnel of enterprises are revealed and directions of their solution are determined
on the basis of system-situational approach. The main components and tasks of the system of evaluation of social
strategies of activation of labor activity of personnel of enterprises are offered. The criteria of evaluation of social
strategies of activation of labor activity of the personnel are substantiated. The expediency of using the social
leverage method for evaluating social strategies of activating labor activity of personnel of enterprises is proved.
The transformation of external preconditions of social orientation of activity of processing enterprises is
considered. The levels of social interaction of processing enterprises with the participants of the environment are
investigated. The dominant and accompanying social strategies of activation of labor activity of personnel of
enterprises are determined taking into account the features of internal social management. The directions of
increase of coordination of interests of the enterprise with interests of subjects of an environment are grounded.
The composition of administrative actions in processing enterprises within the limits of social strategy is
determined, depending on the position in the motivational space. A social leverage is used to justify the expediency
of implementing social strategies.
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