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1. O6’eKTOM [IOCTII>KEHHSI € ITPOLeC COLiaIbHO-TICUXO0JIOTIYHOTO YIIPaBJIiHHS HiAnpreMCcTBOM. [IpegmeTom
IOCJIiIPKEHHS € TEOPETUYHI Ta IPUKJIAJHI 3aCafyl YIOCKOHAJIEHHS CUCTEMU OLIiHIOBAaHHS BIVIMBY COLIiaJIbHO-
[ICUXOJIOTIYHUX METO/iB MEHEIP)KMEHTY Ha Pe3YyJIbTaTU [isJIbHOCTI MiAIIPUEMCTBA. METOI0 OOCIiIKEHHS €
PO3pOOJIEHHS TEOPETUKO-METO0JIOTIYHUX | METOIUKO-TIPUKJIAIHUX 3aCa], LOCIIiI>KeHHSI COLiaIbHO-
[ICUXOJIOTIYHUX METO/IiB MEHEII)KMEHTY Ta OLIIHIOBAHHS X BIUIMBY Ha PE3yJIbTATU [isJIBHOCTI MifpuemMcTsa. [
IOCSITHEHHS [TOCTaBJIEHOI METH BUKOPUCTAaHO METOJIA MOZEJIIOBAHHS, CTPYKTYPHO-JIOTIYHOTrO, CTATUCTUYHOTO,
(pakTOpPHOTrO Ta KOPEJSLiNHOrO aHai3y, eKCIIEPTHOTO ONUTYBAaHHS, TPYITyBaHHSI, TOPiBHAIBHOTO aHAai3y,
crucremarusaii, y3araspHeHHs, rpadiunuii i mopdonoriyauii Mmetoau. TeopeTnyHe 3Ha4YeHHS JOCTiIKeHHS
[10JIITa€ Y PO3BUTKY TEOPETUKO-METOIOJIOTIYHUX MOJIOXKEHD COLiaIbHO-TICUXOJIOTIYHOTO YIIPABIIiHHS
MiAIIPUEMCTBOM, YL OCKOHAJIEHH] MiAXOAIB 1O OLiHIOBAHHSA BIUIMBY COLiaJIbHO-TICUXOJIOTIYHUX METOIIB
MEHEIPKMEHTY Ta PO3BUTKY HayKOBHUX 3acaf, (OPMYyBaHHS CUCTEMU MOTHUBYBaHHS NpaliBHUKIB. HaykoBa HOBM3HA

OJlep>KaHUX pe3yJIbTaTiB [0Jsirae y po3pobsieHHI aBTOPChKOi II'ITU(AKTOPHOI MOJIeJli OLliHIOBAaHHS BIJIUBY



iHTeJIeKTy MpaliiBHUKA Ha IIPOLYKTUBHICTD [iSJIbHOCTI, YAOCKOHAJIEHHI KOMIUIEKCHOTO MiIX04Y IO OLiHIOBaHHS
BILJIMBY COLia/IbHO-TICUXOJIOTIYHUX METO/IiB MEHEeI)KMEHTY, ITpoLiecyaylbHO-MOTUBALiliHOI Mozesi npodeciiiHoi
aKTMBHOCTI [TpalliBHMKA Ta PO3BUTKY METOJUYHUX 3aCa, OLiHIOBAHHS OpraHi3aliiiHOI KyJIbTypH MiJIPUEMCTBA.
Cdepa 3acTOCyBaHHS Pe3yJIbTaTiB JOCIIKEHHS OXOILIIOE NisJIbHICT MiANPUEMCTB Pi3HUX raay3ell €KOHOMIKH,
30Kpema y cdepi ynpasiliHHS IEPCOHAJIOM, YIOCKOHAJIEHHSI CUCTEM MOTHUBYBaHHS, PO3BUTKY OpraHi3aliliHoOi
KyJIbTYPH, NiIBUILIEHHS POLYKTUBHOCTI IIpalli Ta IPUNAHATTS YIIPABJIiHCbKUX PillIeHb IOA0 3aCTOCYBAaHHS

COL}ia/IbHO-TICUXOJIOTIYHUX METOMiB MEHEIPKMEHTY.

2. The object of the research is the process of social-psychological management of an enterprise. The subject of
the research is the theoretical and applied principles of improving the system for assessing the impact of social-
psychological management methods on enterprise performance. The purpose of the research is to develop
theoretical, methodological, and applied foundations for the study of social-psychological management methods
and the assessment of their impact on enterprise performance. The research employs modelling, structural-logical
analysis, statistical analysis, factor analysis, correlation analysis, expert evaluation, grouping, comparative analysis,
systematization, generalization, graphical, and morphological methods. The theoretical significance of the
research lies in the further development of the theoretical and methodological foundations of social-psychological
enterprise management, the improvement of approaches to assessing the impact of social-psychological
management methods, and the advancement of scientific principles for the development of employee motivation
systems. The scientific novelty of the obtained results consists in the development of an original five-factor model
for assessing the influence of employee intelligence on work productivity, the improvement of a comprehensive
approach to evaluating the impact of social-psychological management methods, the enhancement of the process-
motivational model of employees’ professional activity, and the further development of methodological approaches
to assessing organizational culture. The results of the research can be applied by enterprises in various sectors of
the economy, particularly in human resource management, the improvement of employee motivation systems, the
development of organizational culture, the enhancement of labour productivity, and managerial decision-making
regarding the application of social-psychological management methods.

Jep>kaBHUHM peecTpauiiiHuii Homep [JIiP:

IIpiopuTeTHHH HaNIpSIM PO3BHTKY HayKH i TEXHIKHU: OyHamMeHTasbHI HAyKOBI HOCIIIPKEHHS 3 HANGILIbII
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JoparkoBa iHdpopmamuist:

IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0C00H: HanionanbHuii yHiBepcuteT "JIbBiBCbKa MOJTITEXHIKA"

Kopg 3a €IPIIOY: 02071010

Micue3HaxoaKeHHS: ByJ. CrenaHa banpepu, JIbBiB, 79013, Ykpaina

dopma BracHOCTI: JlepxaBHa
Coepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

VIII. 3aKkJII04Hi BiZOMOCTi

BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBI

TOJIOBH pajgu

Kyspmin Osier €BreHoBUY



Biacue IIpizBume Im's [10-6aTbKOBI Kyspmin Oner €sreHosuy

TOJIOBYIOYOTO Ha 3acCiiaHHi

BignmoBizansHMIL 32 HiATOTOBKY Mumumus Osbra JIbBisHa
00JIiKOBUX JOKYMEHTIB

Peec'rpa'rop Opuenko TersiHa AHaToJIiBHA

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 peEeCTpallilo HAayKOBOIi IOpuenko TeTsHa AHatosiiBHA

OisSIIBHOCTI




