O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0403U000104
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 16-01-2003

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. JliBeHoBa BikTOpist AHaTOIiIBHA

2. Liventsova Viktorija Anatolivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniagabHOCTI: 13.00.04

Ha3Ba HayKoBOIi CcIeniaJIbHOCTI: Teopis i MeToauka npodeciitHoi ocsitn

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JlaTa 3axHCTy: 27-12-2002

CreniaJbHICTh 32 OCBiTOIO: 7.010103

Micne pOﬁOTPl 3,qo6yBaqa: JJOHeLbKUI IHCTUTYT PUHKY Ta COLiaJIbHOI MOJIITUKA

Kopg 3a €IPIIOY: 20369090

Micue3HaxoaKeHH: 83050, M.JJOHelbK, 6ynbBap llleBuenka, 4

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYU€HOI pagHy (Pa30Boi Creniaai30BaHOl BYEHOI paju). K 58.053.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL OCOOH: BiHHUIILKMII IE€PKABHUIA M€IATOTIYHUI YHIBEPCUTET iMeHi

Muxaiina Koo6uHChKOro

Kopg 3a €IPIIOY: 02125094

MicuesnaxomerHﬂ: M. Binnung, Bys. OcTpo3bkoro,32
dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHYHHUX PYOPHK: 14.35.07

Tema gucepranii:

1. ®opmyBaHHS KynbTypy IPodeCiiiHOTrO CIiIKyBaHHS y MalbOyTHIX MeHeIKepiB HeBUpoOHUYOi cdhepu.

2. Formation of Professional Communicative Culture at the Future Managers of Non-productive Sphere.

Pedepar:

1. O6'exT - npodeciiiHa NifroToBKa MaOyTHiX MeHepKePiB y BUIIUX HaBYaJIbHUX 3aKjlaiax. MeTa - TeOpeTU4HO
OOIPYHTYBAaTU Ta €KCIIEPUM IEPEBIPUTH Nlel, YMOBU (OPMYBaHHS B MEHEIKEPIB HEBUPOOHNYOI CPepU KyJIbTypU
po¢eCiHOro CIiJIKyBaHHS. MeTonu: TEOPETUYHI, €eMITIiPUYHI, ITe]l. EKCIEPUMEHT, CTaTUCTUYHI. Pe3ynbraru:
BIlepliie OOIPYHTOBAHO Ta €KCIIEPUMEHTAJIbHO [IepeBipeHo Iel. yMOBHU i1 eTanu (pOpMyBaHHS Y MEHEIKepiB
KyJIbTypU NPOQd. CIiJIKyBaHHS; BIIEPIIE OOIPYHTOBAHO KOHLIENTYyalbHY MOJI€Jb KyJIbTYpY IPOQd. CIIiIKyBaHHS,

BM3HAUYE€HO CTPYKTYPY Li€i MOJIeJli; PO3BUHYTO HAyKOBi YSIBJIEHHS PO CTUJIb IPO(. CIiNIKYBaHHS MEHEIPKEPa.

2. Object - vocational training of the future managers in higher educational institutions. The purpose -
theoretically to prove and experimentally to check up pedagogical conditions of formation at managers of non-
productive sphere of culture of prof. dialogue. Methods: theoretical, empirical, pedagogical experiment, statistical.
Results: for the first times are proved and are experimentally checked up pedagogical conditions and stages of
formation at managers of culture professional dialogue; for the first time are proved conceptual model of culture



profess dialogue, the structure of this model is determined; scientific representations about style prof. dialogue of
the manager are advanced.

Jep>kaBHH peecTpaniiinuii Homep JiP:

IIpiopuTeTHHI HanIpsIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLiHOI AiSJIBHOCTI:
ITiZCyMKH JOCiI>KEHHS:

Iyo6sikarrii:

HayKkoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
Conia;ibHO-eKOHOMIYHA CIIPSIMOBaHiCTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnipoBaakeHHs pe3yJIbTaTiB AHCepTalii:

3B'SI30K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHUKIB (KOHCYJIbTAHTA)

BaacHe IlpizBume Im's I10-6aTbKOBI:
1. I'ypeBnd Poman CemeHOBUY

2. Gurevitch Roman Semenovitch

KBasigikanis: n.nen.n., 13.00.04
InenTudikarop ORCID ID: He 3acrocosyetses
JopaTrkoBa indpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BinomocTi npo odiniliHuX OIIOHEHTIB Ta PEl€H3E€HTIiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBuuie Im's Ilo-6aTbKOBI:

1. Bacanosud I'puropiii IletpoBuy

2. Bacanosuy I'puropiit [leTpoBuy

KBasigikanis: n.nen.n., 13.00.04



InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHSI IOPHAUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoAKeHHS:

dopma By1acHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpizBuiue Im'sa ITo-6aThKOBI:
1. Bacunbes Bonogyumup IBacunboBuy

2. Bacunbes Bononumup IBacunboBruy

KBasnigikanis: x.nen.H., 13.00.01
ImenTudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdpopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3ak1104Hi BiZOMOCTI

BaacHe IlpizBuie Im's ITo-6aTbKOBI

TOJIOBH pajgu

BiiacHe IIpizBuie Im'sa Ilo-6aTbKOBi

TOJIOBYIOYOTO Ha 3acCiaHHi

BignoBigasibHUI 3a HiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

Kpaseup Bonogumup IletpoBuy

Kpaseup Bonogumup Iletposuy



KepiBuuk Bigginy YKpIHTEI wo e
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko T.A.

JisiIbHOCTI




