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V. BimomocTi npo guceprauiio
Mosga guceprarii:
Koau TemaTHYHHUX PYOPHK: 14.35.09

Tema gucepranii:
1. PO3BUTOK KyJIbTYPOTBOPYOi KOMIIETEHTHOCTI BUKJIaAa4iB I'yMaHITaPHUX AVCLUIIIIH BUIIUX BilICBKOBUX

HaBYaJIbHUX 3aKJIAZiB i3 BUKOPUCTAHHSM KEHUC-TEXHOJIOTii

2. The culture-competence development of the lecturers in Humanities of the higher military educational
establishments using case-technology

Pedepar:

1. Inceprauiiiny po60Ty IPUCBSIYE€HO BUPIIEHHIO HAYKOBOTO MMATAHHS PO3BUTKY KyJIbTYPOTBOPYOi KOMIIETEHTHOCT]
BUKJIa[A4iB F'YMaHITAPHUX JUCLMILIIH BUIIUX BiiICBKOBMX HAaBYAJIbHUX 3aKJIa/iB i3 BAKOPUCTaHHAM KEUC-TEXHOJIOTI
y CUCTeMi NiC/AIAUIIIOMHOI 1e4arorivHoi OCBIiTU. Y AOCHII)KEHHI OOIPYHTOBAHO 1 PO3PO6JIEHO MOJIEJIb PO3BUTKY
KYJIbTYPOTBOPYOI KOMIIETEHTHOCT] BMKJIa[ja4yiB ryMaHiTapHUX gucuuiuiid BBH3 i3 BUKOPUCTaHHSIM KENC-TEXHOJIOTII
y CUCTeMi MiC/SAUIIIIOMHOI IeJarorivyHoi OCBITH, 10 CKJIaae€ThCs 3 KOHLENTYaJIbHOro (MeTa, IIPOBifHi inei,
IIPUHLUIIY, iJX01), 3MiCTOBOrO (IICMXO0JIOr0-TIearoriuHi, KyJbTypoJoriuHi, paxoBi 3HaHHS Ta BMiHHS,
[eJJaroriyHui, €eCTETUYHUN OCBiZ, MOPaJbHO-€TUYHi OIS A1 I IEPEKOHAHHS, €CTETUYHI KPUTEPIi) i
TEXHOJIOTIYHOTO KOMITIOHEHTIB (METOY, TPUIAOMHU, BUAHU i POPMI), BUBHAYEHO CYTHICTb KYJIbTYPOTBOPYOI

KOMIIETEHTHOCTI BUKJIa/1a4iB 'yMaHITApHUX AUCLUIIIIH BUIIMX BiICBKOBUX HaBYaJIbHUX 3aKJIafiB, KpUTEPii



(Ky/IBTYpOJIOTiUHI 3HAHHS i BMiHHS, pedJIeKCUBHICTb, IHHOBALilHICTb, KPEATUBHICTD, IMITPOBi3aLifiHICTb,
iHTEepaKTUBHICTb, IiaJIOTiYHICTh NeHarorivHoro CIiJIKyBaHHS, TOTOBHICTb [0 TBOPYOI IlefaroriyHoi B3aemoii), piBHi
(BUCOKMH, DOCTaTHI, cepeiHill, HU3bKUI1), TOKA3HUKU PO3BUTKY KyJIbTYPOTBOPYOi KOMIIETEHTHOCT] BUKJIaiauiB
rymaHiTapHux gucumiutii BBH3. ExcriepuMeHTasbHO-IOCIAHUM IIJISIXOM L0BEIEHO e(EeKTUBHICTb PO3p00JIEHOI

MCASIUTIIOMHO] TTeIaroriyHoi OCBITH.

2. The main points of the culture-competence development of the lecturers in Humanities of the higher military
educational establishments are defined, the criteria of its development are formulated. The theoretical model of
culture-competence development is grounded and developed. It consists of the conceptual (leading ideas,
principles, approaches, aim), the content (psychological, pedagogical, cultural, professional knowledge and skills,
pedagogical and aesthetic experience, ethical views and beliefs, aesthetic criteria) and technological components
(methods, ways, types and forms of the culture-competence development of the lecturers in Humanities). It is
proved that the most productive from the point of view of the interactive, developmental, competence approaches
is case-technology. The psychological and pedagogical conditions of the culture-competence development of the
lecturers in Humanities of the higher military schools are singled out, the main are. the priority of the personal and
professional self-actualization, the formed need for the constant self-education, self-development and self-
realization; unity and interconnection of the formal and informal pedagogical education; the creation of the
culture-educational environment, providing the favorable psychological climate among the research and teaching
staff; actualization of the life and professional experience, promoting its continuous theoretical understanding and
practical enrichment; increasing motivation and promoting the cultural and creative activities; the interactive,
dialogical, joint creative nature of the interaction in the military educational process; the adaptability and
workability of the culture-competence development. Thus, based on the experimental and empirical approaches, it
is proved the effectiveness of the author's theoretical model of the culture-competence development of the
lecturers in Humanities of the higher military educational establishments using case-technology compared to the
traditional methods, its prior significance to improve the military lecturers training in the system of lifelong
learning pedagogical education.
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