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1. Incepraliio IpUCBSYEHO MOITMOJIEHHIO TEOPETUYHUX | METOJMYHUX II0JIOXKEHD 1[OI0 PO3BUTKY MEXaHi3My
OpraHi3auiiiHoi KyJIbTypy B MyJIbTUHAL[IOHAJIbHIN OpraHisauii, 0 QyHKIiOHy€e B yMOBaX Pi3HOMAHITTA
HaljoHaJIbHUX KyJIbTYyp. O6’€KTOM JIOCIIIKEHHS € [IPOoLieC PO3BUTKY MEeXaHi3My OpraHisalliliHoi KyJIbTypu B
MyJIbTUHALIIOHAJIBbHIN opraHisauii. [IpegmeToM focCiigKeHHs € CyKyIHICTb TEOPETUYHUX I10JI0KEHD, METO/IIB,
METOJIMNYHUX MiAX0iB, METOOUYHOrO 3a0€3€4EeHHS Ta IPAKTUYHUX PEKOMEHAALN MO0 PO3BUTKY MEXaHI3My
OpraHi3auiiiHoOi KyJIbTypy B MyJIbTUHAL[IOHAJIbHIN OpraHisauii, 0 QyHKIIOHy€e B yMOBaX Pi3HOMAHITTA
HalliOHAJIBHUX KYJIbTYP. Y3araJbHEHO BU3HAYEHHS CYTHOCTI ITIOHATTS «OpraHisaliiHa KyJabTypa
MyJIbTMHALIIOHAJILHOI OpraHisatii» 3a JOIOMOr00 METOLIB TEOPETUYHOIO y3arajJbHEHHS, aHaJli3y, CUHTE3Y Ta
CTPYKTYPHO-JIOTIYHOTO aHai3y. 3arIpoOIIOHOBAHO YTOYHEHE BU3HAYEHHS IIOHATTS «OpraHisaliiiHa KyJabTypa

MyJIbTMHAIiOHAJILHOI OPraHisalii», HOBU3HOIO IKOT0 € TIO€JHAHHS L[iHHICHOTO IMiIX0Ly IO CYTHOCTI TOHATTS



«oprasisaniiHa KyJbTypa» Ta IPUPOAY IOHATTS «MYJIbTUHAL[iOHANIbHA OpraHisauisa». [IpoananizoBano nsa
KOHLIETITyaJIbHi IIiAX0AM N0 BU3HAYEHHS CYTHOCTI IPUPOAY OpraHi3aliiiHoi Ky/bTypy Ha MiKpOpiBHi 3a 6a30BUMU
XapaKTePUCTUKAaMU Ta CYTHICTh (PEHOMEHY «OpraHizaliiiHOi KyJbTypu» Yyepes IPpU3My XapaKTepUCTUK
opranizauiiHoOi KyJbTypU. Y gucepTalii CMCTEMAaTU30BaHO Ta IIPOAHAli30BaHO (PAKTOPU 30BHILIHBOTO Ta
BHYTPIIIHBOTO CEPENOBUINLA, SIKi BIJIMBAIOTh HA NPOLeCU (OPMYBaHHS Ta PO3BUTKY OpPraHi3alillHOI KyJIbTypU
MYJIbTHHalliOHAIbHOI opraHizaliii. 3anpornoHoBaHa Kiacudikanis ¢pakTopiB BHYTPILIHbOrO CepeoBUla
I'PYHTY€ETbCSI HA PO3MEXXyBaHHI (PaKTOPiB Ha 3arajabHO-OpraHisalliiiHi, ynpasliHChKi Ta (aKTOpH, [10B'sA3aHi 3
IIEPCOHAJIOM, 1O JO3BOJIMJIO BUSHAYUTY HANOIbLI BAXKJIMBI CTPYKTYPHI KOMIIOHEHTU MEXaHi3My OpraHisaliitHoi
KyJIbTypY MyJIbTHHALlIOHAJIbHOI opraHizalii. 3arpornoHoBaHo Kinacudikaliiio mixoais 4o BU3HAYEHHS CyTHOCTI
«oprasisaliiiHa KyJIbTypa MyJIbTHHAILIIOHAJIbHOI OpraHisalii», sika BKJII04a€ HACTYIIHI MiTXOIU: LiHHICHN;
COLia/IbHO-TICUXOJIOTIYHUI; EKOHOMIYHUI Ta HOPMAaTUBHUM. Y3arajbHEHO BU3HAYEHHS CyTHOCTI IIOHSTTS
«MEXaHi3M OpraHisauiifHoi KyJIbTypy MyJIbTUHALiOHAIbHOI OpraHisaii», ke € pe3yJbTaTOM CUHTE3y 6araTOMipHOTO
i 6araTopiBHEBOTrO MiTXOMiB O NOCIiIKEHHS MeXaHi3My opraHisauiiiHoi KyibTypy. HOBM3HOIO 3alpOIIOHOBAHOTO
[IOHSATTS «MEXaHI3M OpraHizalifiHoOi KyJIbTypyU MYyJIbTUHALIIOHAJIbHOI OpraHisalii» € po3risg, 1oro K opraHizauiinHo-
€KOHOMIYHOTO ME€XaHi3My, SIKUM peasli3yeTbCs B CUCTEMI MEHEIKMEHTY SIK CYKYITHICTb CTPYKTYPHUX €JIEMEHTIB!
[IPUHLUIIIB, PYHKLIN, YUHHUKIB, SIKi BIVINBAIOTh HA PO3BUTOK OpraHi3aliiiHoi KyJbTypH, pecypciB, METOLIB,
iHCTpYMEHTIB i 3aC00iB BIJIMBY Ha KaIpOBi IPOLIECH, SIKi 3aCTOCOBYIOTHCS KEPIBHULTBOM OpraHisaliii Bcix
iepapxiyHUX piBHIB i pe3y/IbTaTOM BIIPOBAIKEHHSI SIKOTO € NTOBHA ileHTU(iKallisi CIiBPOOITHUKIB cebe 3
oprasisauieto. Y nucepraii po3po61eHo MexaHi3M OpraHisaliiiHoi KyJIbTypy MyJIbTMHAlLiOHAIbHOI OpraHisatii, mo
II03BOJISIE AJANITYBATH KJIIOUOBi XapakKTE€PUCTHUKU OPraHi3aliifHoi KyJIbTypH BiJl[IOBiAHO 10 BILJIMBY (PaKTOPiB BILJIUBY
30BHILIHBOTO Ta BHYTPILIHBOI'O CEPEIOBUIIA 3 METOI0 OTPUMAaHHS 6a’KaHOI NOBEIiHKY [IEPCOHAIY [J1s1 TOCATHEHHS
1ineil MyJbTUHALIIOHAIBHOI Opranisatlii. 3anpornoHoBaHoO Ta po3po0IeHO METOAUYHUN MiAXif 10 KOMILIEKCHO]
OLiHKM OpraHi3aliifHoi KyJIbTypY NIepCOHANY MyJIbTUHALIIOHAJILHOI OpraHisallil 3 ypaxyBaHHSIM HalliOHAJILHOTO
KOHTEHTY, SIKUI € pe3ysbTaToOM NIO€AHAHHS TPbOX IiAXOIB A0 OLiHKM KyAbTypu: RVS, PVQ ta 6-D model. ¥
aucepTallii po3po6s1eHO IOCIiLOBHICTb PO3BUTKY MEXaHi3My OpraHi3alifiHOi KyJIbTypy B MyJIbTUHALLIOHAJIbHIN
oprasisatii, gka J03BOJIMJIa CTBOPUTU BJIACHUM HAJIArOJKEHUI MeXaHi3M OpraHizaniiiHol KyJIbTypH 11 KOHKPETHOI
MYJIbTHMHalliOHAIbHOI opraHizallii. MeTomosoriuHe nigIpyHTs JOCTiIKEeHHS CTaHOBJIATh QYyHAAMEHTAJIbHI
II0JIOKEHHSI CyYaCHUX TEOPill EKOHOMIUHOI Teopii, MEHEIP)KMEHTY Ta KPOC-KYyJIbTYPHOTO MEHEIKMEHTY. [IpakTniyHe
3HQUEHHS OJIEP’KaHUX PE3YJIbTATiB MOJISITA€ B TOMY, 1[0 BUKOPUCTAHHSI TEOPETUYHUX i METOLUYHUX I10JI0KEHb
IMCepTaliiiHOi po6OTH JOBEIeHi O PiBHS KOHKPETHUX METOIVK i pEKOMEH/IalIiil I0/I0 TEOPETUYHOTO i
METOJJMYHOTO 3a0€3[1eYeHHs] PO3BUTKY MEXaHi3My OpraHisaliliHoi KyJbTypy MyJIbTHHALIiOHAIbHOI OpraHisatiii, 1110
IO3BOJISIIOTh aANTyBaTU OPraHi3aliiiHy KyJbTypy MyJIbTUHALIIOHAJIbHOI OpraHisallii 10 0Co6IMBOCTEN HalliOHAIBHOL
KyJIbTYPU ii CIiBpOGITHUKIB MIJIIXOM PO3BUTKY MEXaHi3My OpraHi3aliiiHOi KyJIbTypy 32 BUBHAYEHUMU CKJIAJJOBUMMU.
Television Culture Media Co. Ltd (noBinka Big 23.05.2023 p.). TOB «BEHT-MEIVKAJI» (nosinka N2 11 /06 Bin
26.06.2023 p.). XapKiBCbKHUI1 HalliOHAJIbHUI €KOHOMIYHUM yHiBepcuTeT imeHi CemeHa KysHens (HoBigka npo
BIpoBaIKeHHs N2 23 /86-02-33 Bin 13.06.2023 p.). BupoBamkeHi B HaBuajapHUI npoLec IlenaroriqyHoro
yniBepcureTy HeussH (Neijiang Normal University), Illkosia ekoHoMiku Ta meHepKMeHTY (School of Economics and
Management) mifi yac BUKJIQaHHs OJUCLUILIIH HanpsiMy BizHec-aamiHicTpyBaHHS (LOBifgKa ITPO BIIPOBAIPKEHHS Bif
25.04.2023 p.).

2. The thesis is devoted to deepening of theoretical and methodological provisions regarding the development of
organizational culture mechanism in a multinational organization operating in conditions of diverse national
cultures. The object of the study is the development process of organizational culture mechanism in a
multinational organization. The subject of the research is a set of theoretical provisions, methods, methodological
approaches, methodological support and practical recommendations for the development of organizational culture
mechanism in a multinational organization operating in conditions of diverse national cultures. The author has
defined the essence of the concept "organizational culture in a multinational organization" by using methods of
theoretical generalization, analysis, synthesis, and structural-logical analysis. The work proposes a refined
definition of the concept "organizational culture in a multinational organization", the novelty of which is the



combination of a value approach to the essence of the concept "organizational culture" and the nature of the
concept "multinational organization". There is a detailed analysis of conceptual approaches to determining the
essence of organizational culture's nature at the micro level based on primary characteristics and the essence of
the phenomenon "organizational culture" examined through the prism of organizational culture characteristics.
The thesis systematizes and analyzes the factors of the external and internal environment affecting the processes
of formation and development of the organizational culture in a multinational organization. The proposed
classification of factors of the internal environment is based on the division of factors into general organizational,
managerial and personnel-related factors, which allowed the author to determine the most important structural
components of the organizational culture mechanism in a multinational organization. The author uses the
classification of approaches to define the essence of "organizational culture in a multinational organization". The
thesis generalizes the definition of the concept "mechanism of organizational culture in a multinational
organization", which is the result of the synthesis of multidimensional and multilevel approaches to the study of
the mechanism of organizational culture. The novelty of the proposed concept "mechanism of the organizational
culture in a multinational organization" is its consideration as an organizational and economic mechanism,
implemented in the management system as a set of structural elements. These elements are principles, functions,
factors, influencing the development of organizational culture, resources, methods, tools and means of influence
on personnel processes, used by the management of the organization at all hierarchical levels and the result of the
implementation of which is the complete identification of employees with the organization. In the thesis, the
author develops the mechanism of the organizational culture in a multinational organization, which allows us to
adapt the key characteristics of the organizational culture in accordance with the influence of external and
internal environmental factors in order to obtain the desired staff behavior to achieve the goals of the
multinational organization. A methodical approach to the comprehensive assessment of the organizational culture
of the staff in a multinational organization, taking into account the national content, is proposed and developed in
the work. This is the result of a combination of three approaches to the assessment of culture: RVS, PVQ and 6-D
model. Its novelty consists in taking into account the level of compatibility of the organizational culture's dominant
type with the requirements of the national culture of the country in which the organization operates, and the
possibility of adjusting its components in accordance with these requirements. The methodological basis of the
research is the fundamental provisions of modern theories of economic theory, management and cross-cultural
management. Practical significance of the obtained results is that the use of theoretical and methodological
provisions of the thesis work has been brought to the level of specific methods and recommendations for
theoretical and methodological support for the organizational culture mechanism development in a multinational
organization. The Chinese multinational organization Television Culture Media Co. Ltd (sertificate dated
23.05.2023). "VENT-MEDICAL LLC" (sertificate N2 11 /06 dated June 26, 2023). Simon Kuznets Kharkiv National
University of Economics (implementation certificate No. 23 /86-02-33 dated 13.06.2023 year). Introduced into the
educational process of Neijiang Pedagogical University Normal University, School of Economics and Management
in Business Administration disciplines (implementation certificate dated 04 /25 /2023).

Jep>kaBHHH peecTpaniliHuil Homep JiP:

IIpiopuTeTHHI HanpsIM PO3BUTKY HayKH i TEXHIKHU: OyHnamMeHTasbHi HAYKOBI TOCIIIPKEHHS 3 HANGIbII
Ba)KJIMBUX PO6JIEM PO3BUTKY HAaYKOBO-TEXHIYHOT0, COLiaIbHO-€KOHOMIYHOT0, CyCIiJIbHO-TIOJIITUYHOTO,
JIIOJICbKOT'O IIOTEHLiany 1715 3a6e3le4eHHs] KOHKYPEHTOCIIPOMOXKHOCTI YKpaiHu y CBiTi Ta CTaJIOr0 PO3BUTKY

CYCIIiJIbCTBA i Aep>KaBy
CrpareriyHuii npiopUTETHHHA HaNIPSIM iIHHOBALiHHOI AisAJIBHOCTI: He 3acToCOByeThCS
I'li,ILcyMKI/I IOCJIiAKEHHSI: TeopeTuyHe y3arajibHEHHs i BUPilIEHHs BOXJIMBOI HayKOBOI TpoGieMu

Iyo6sikaii:



e 1. Jianping Miao Features of organizational culture of multinational organization. EkoHOMiKa Ta CyCHinbCTBO.
2022. N2 39. URL: https://economyandsociety.in.ua/index.php/journal /article /view /1365 / DOI:
https:/ /doi.org/10.32782 /2524-0072 /2022-39-30

e 2. Lepeyko T., Jianping M. Analysis of organizational and national culture values of the personnel in a
multinational organization: A case of China. Development Management. 2022. Volume 20. No 2. P. 16-25. URL:
https://devma.com.ua/en/journals/t-20-2-2022 /analiz-tsinnostyey-organizatsiynoyi-ta-natsionalnoyi-
kulturi-pyersonalu-multinatsionalnoyi-organizatsiyi-priklad-kitayu DOI:
https:/ /doi.org /10.57111 /devt.20(2).2022.16-25

¢ 3. Nemashkalo K., Jianping M. Mechanism of organizational culture in a multinational organization: essence
and components. Ukrainian Journal of Applied Economics and Technology. 2023. Volume 8. N2 2. P. 31-36.
URL: http:/ /ujae.org.ua/mehanizm-organizatsijnoyi-kultury-multynatsionalnoyi-organizatsiyi-sutnist-i-
skladovi/ DOI: https:/ /doi.org /10.36887 /2415-8453-2023-2-4

¢ 4. JianPing Miao, Lepeyko Tetyana. Developing college teachers’ intercultural sensitivity in a multicultural
environment (Desarrollo de la sensibilidad interculturalde los docentes universitarios en entornos
multiculturales). Culture and Education (Cultura y Educacién). 2023. N235:2. P. 450-473. URL:
https:/ /www.tandfonline.com /doi/full /10.1080 /11356405.2023.2177008 DOL.
https://doi.org,/10.1080 /11356405.2023.2177008

e 5.1I3gHbniH M. AHasi3 METOOUYHUX MiAXOMIB 40 OLIHKY KyJIbTypH epcoHasny KoMmnadii. CyyacHi TeHaeHii
CTaJIOro pO3BUTKY: TEOPisl, METOL0JIOTIS, IPAKTUKA: KOJIEKTMBHA MOHOrpadis. Xapkis: XHYPE, 2022. 347 c. P.
326-331. URL: https:/ /openarchive.nure.ua/server /api/core /bitstreams/2d938b57-c51b-441a-9396-
¢3b1671a73c3 /content DOI: 10.30837 /978-617-8254-05-6

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasiIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxoponHi gokymeHTH Ha OIIIB:

BrnpoBaaKeHHS pe3yJIbTaTiB AHCEPTalii: BuposamkeHo

3B'A130K 3 HAYKOBHMH TeMaMH: 0122U00510

VI. BizoMmocCTi Ipo HayKOBOr0 KepPiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Hemamkano Kapina PomeoBna

2. Karina Nemashkalo

KBasidikanis: . e. n., mou., 08.00.07
InenTudgikarop ORCID ID: 0000-0002-8614-750X
JoparkoBa iHdpopmamuist:

IloBHE HaliIMEHYBaHHS IOPUAHNYHOI 0COOH: XapKiBCbKUii HALLIOHAIbHUII EKOHOMIYHMI YHIBEPCHUTET iMEHi

Cemena Kysneng

Kopg 3a €IPIIOY: 02071211

Micue3HaxoaKeHHs: npocnekT Hayku, 6y, 9-a, XapkiB, XapKiBcbkuii p-H., 61166, Vkpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH i HAayKu YKpaiHu



InenTudikarop ROR:

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. Aped'eBa OsneHa BosmogumupiBHa

2. Olena V. Arefieva

KBasidikamis: 1. e. u., npodecop, 08.06.02

InenTudikarop ORCID ID: 0000-0001-5157-9970

JoparkoBa iHdpopmamist:

IloBHe HaiMEeHYBaHHSI IOPHUAUYHOI 0COOH: HaujonanbHuii aBiauiitHuil yHiBepcuTeT
Kopg 3a €IPIIOY: 01132330

Micue3HaxoaKeHHS: npocnekt Jlrobomupa I'ysapa, 6yz. 1, Kuis, 03058, Ykpaina
dopma BracHOCTI: JlepxasHa

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

BiacHe IIpizBuie Im'sa I1o-6aThKOBI:
1. llumanoBCchKa-iaHiv JlrogpMuiaa MuxanaiBHa

2. Liudmyla M. Shymanovska-Dianich

KBasidikamis: 1. e. u., npodecop, 08.00.04

Imentudikarop ORCID ID: 0000-0001-6499-0953

HoparkoBa iHpopmamist: https://scholar.google.com.ua/citations?hl=uk&user=Jznnx8cAAAAJ
IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0CO0H: TTosTaBChKuUii yHIBEPCUTET EKOHOMIKY i TOPTiBJIi
Kopg 3a €IPIIOY: 01597997

Micue3HaxoaKeHHS: ByJ1. KoBasns, 6yq. 3, IlontaBa, ITonTaBeekuii p-H., 36014, Ykpaina

dopma BiracHOCTI: JlepxasHa

Cdepa ynpaBiriHHS: Ykooncriika

InenTudikarop ROR:

Penensentu

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:
1. BoimsHiok Tetdana [1aBniBHa

2. Tetyana P. Blyznyuk

KBasidikamis: 1. e. u., npodecop, 08.00.04



InenTudikarop ORCID ID: 0000-0002-8291-4150
JoparkoBa iHdpopmamnist:

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOM: XapKiBCbKUIl HAI[iOHAbHUI €KOHOMIYHUI yHiBEpCUTET iMeHi

CemeHna KysHeng

Kopg 3a €IPIIOY: 02071211

Micue3HaxoaKeHHs: npocnekT Hayku, 6y, 9-a, XapkiB, XapKiBcbkuii p-H., 61166, Vkpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKy YKpaiHu

Inentudikarop ROR:

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. MupoHoBa OJsibra MukoJsiaiBHa

2. Olga M. Myronova

KBasigikanis: . e. n., mou., 08.00.04
I,T.;eHTI/I(l)iKaTop ORCID ID: 0000-0002-3188-2881
JoparkoBa iHdpopmamnist:

IloBHEe HaliIMeHYBaHHS IOPUAHUYHOI 0COOH: XapKiBChbKuil HALLIOHATIBHUIT €KOHOMIYHMIT YHIBEPCHUTET iMEHi

CemeHna KysHeng

Kopg 3a €IPIIOY: 02071211

Micue3HaxoaKeHHs: npocniekT Hayku, 6y, 9-a, XapkiB, XapKiBcbKuii p-H., 61166, Vkpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBitiHHS: MiHicTepCTBO OCBITH i HayKy YKpaiHu

Inentudikarop ROR:

VIII. 3aKkJII04Hi BiZoMOCTi

Biacue IpizBume Im's I10-6aTbKOBI Bnacenko Tetana AnaTostiiBHa
roJIOBH pagu

Bnacue IpizBume Im's I10-6aTbKOBI Bnacenko TeTsana AnaToJtiiBHa
rOJIOBYIOYOrO Ha 3acigaHHi

BiamoBiganibHUH 32 MiITOTOBKY Bnusniok T. I1.

00JIIKOBHX JOKYMEHTIB

Peectparop VYKpIHTEI



KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko TeTsHa AHaTosiiBHA

JisiIbHOCTI




