O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0406U002081
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpauii: 23-05-2006

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. BiptokoBa TersaHa ®enopiBHa

2. Birjukova Tetyana Fedorivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIn¢dp HaykoBOi cneniaabHOCTI: 09.00.10

HasBa HayKoBoOi crneniaJbHOCTi: ®inocodis ocsitu

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JlaTa 3axHCTYy: 27-04-2006

CreniaJbHICTh 32 OCBiTOO: 7.040202

Micue po60oTH 34,00yBaya: 3anopisbkuii Hal[iOHAIBHWI yHIBEPCUTET

Kopg, 3a €IPIIOY: 02125243

Micue3Haxoa KeHHS: 69600, M. 3anopixks, ByJl. XyKoBChKoro, 66

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

IIudp cnenianizoBaHoi BYU€HOI pagH (Pa30Boi CleliaJi30BaHOI BYEHOI pasu). [1.26.456.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: 3anopisbKuii Hal[iOHAJILHUI YHiBEPCUTET
Kopg, 3a €APIIOY: 02125243

Micuesnaxo,rm(eﬂnﬂ: 69600, M. 3anopixkxs, ByJl. JKyKOBCbKOTO, 66

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 14.01.07

Tema gucepranii:
1. BosloHCBKMI iMIIEPATUB MiJrOTOBKY MalOyTHIX MEHEKEPIB

2. Bologna imperative training of the future managers

Pedepar:

1. TIpobyemaryka MifroToOBKY MalOyTHIX MeHe)KepiB y KOHTeKCTi IPUHIKIIIB BosoHChKOI neksapaii aHasizyeTbest
yepes [IpU3My caMOOpraHizaliiHoro nigxony. OCHOBHUM IOHSTTSIM, Ha I'PYHTI IKOro OyIyeTbCsl aBTOPCbKa
KOHIIEMLis, € colliasizalisg 0cobuCToCTi MallbyTHbOro MeHeaxepa. Coujanisanii MaibyTHbOTO YIIPABJIiHIS
peanisyeTbCs LUIIXOM 3aCBOEHHSI HOPM i LIiHHOCTE! MOJIKYJIbTYPHOTO COLiiyMy, 10 TpUuTamManHuii O6'eqHaHin
€Bporli (aganTaliiiHa ckiaoBa), a TaKoX yepe3 GOopMyBaHHS OpraHi3aliiiHoi IoBeAiHKY IJISIXOM BIIPOBaIKEHHSI
0COOUCTICHO-OpieHTOBaHOI OCBITH (MTpodeciiiHa ckianosa). Peamnizaliis npuHuuniB bosoHchKoi Aeknapatiii
MIJISXOM €(EKTUBHOTO PO3B'SI3aHHS CYIIEPEYHOCTI MiDK HallilOHaIbHOI OCBITHBOIO CUCTEMOIO MiIFOTOBKU MaOyTHIX
MeHepKepiB (mpodeciliHoo coujanizalieo) Ta 3araJbHOEBPOIIENCHKOI0 KYJIbTYPOIO (IIPOLeCcoM coljianisalii, mo mae
3arajibHOLMBINI3aliliHe cripsiMyBaHHs). Crienudika cy4acHO] MiirOTOBKM KOHKYPEHTHO3aTHUX YIIPaBliHCbKUX
KanpiB B YKpaiHi noJigrae B iHTerpaii 306y TKiB HalliOHAJbHOI OCBITH B IOJIIKYJIbTYPHY €BPOINENCHKY CIIIBHOTY

2. The problematic of preparation of the future managers in a context of principles of the Bologna declaration is
analysed through a prism of the self-organisational approach. As the basic concept, on the ground of which the



author's concept is built, personality socialisation was chosen. The hypothesis about existence of two kinds of
socialisation is proved, one of which (adaptational socialisation) has common-civilizational orientation and is
realized by means of culture, the other has professional orientation and is satisfied with means of education. The
idea that adaptational component of socialisation of the future manager provided by mastering norms and values
of polycultural society of Incorporated Europe is opened, the professional component of administrative
preparation of the future manager consisting of formation of organisational behaviour and is realised by
introduction of personality guided education. It is shown that the realisation of principles of the Bologna
declaration is an optimum direction of the effective decision of the contradiction between national system of
higher education of the future managers (that is professional training) and all-European culture (that is process of
common civilizational socialisation). Thus, it is shown, that the specificity of modern training of the competitive
administrative staff in Ukraine consists of integration of achievement national education into a polycultural
European generality.

Jep>kaBHHH peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpsIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiSJIBHOCTI:
ITiZcyMKH JOCTiI>KEeHHS:

Iy6sikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAaHICTbh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaakeHHs pe3yJIbTaTiB AHcepTalii:

3B'SI30K 3 HAYKOBHMH T€MaMH:

VI. BizoMocTi Npo HayKOBOr0 K€PiBHUKa /KePiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. bex Bonopgumup IlaBnosuy

2. Beh Vladimir Pavlovich

KBasigikanis: g.¢inoc.n., 09.00.03
InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

TloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €IPIIOY:

Micue3HaxoO KeHHSI:

dopma Bi1acHoCTI:

Cdepa ynpassiHHS:

InenTudikarop ROR: He zacrocosyerscs



VII. BigomocTi npo odinilfiHuX ONOHEHTIB Ta PELeH3€HTIB

OdiniiiHi OIOHEeHTH
Bsacue IlpizBuuie Im's I1o-6aThKOBI:

1. JIykamesu4 Mukosa IlaBnosuy

2. JlykameBrn4y Mukosa I[laBnoBuy

KBasmigikanis: n.¢inoc.n., 09.00.03
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa inpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Boituenko Muxaino IBaHOBUY

2. bortyeHko Muxainsio IBaHOBUY

KBasigikanis: x.¢inoc.n., 09.00.03
InenTudikarop ORCID ID: He 3acrocosyerbcs
JopaTrkoBa iHdpopmamist:

IloBHe HaliMEeHYBaHHSI IOPHAUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoAKeHHSI:

dopma ByracHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3akr04Hi BimoMocTi
BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI

TrOJIOBH pajgu

BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBi

rOJIOBYIOYOTO Ha 3aCiflaHHi

MuxanbyeHKO MukoJsa IBaHOBUY

MuxanbyeHKo MukoJsia IBaHOBUY



BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpaTop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 3a pEeECTpallil0 HayKOBOi IOpuenko T.A.

OisIIBHOCTI




