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Pedepar:

1. B po60Ti BU3HAU€HO CYTHICTb i 3MICT KJIIOUOBUX KaTeropii, NpUIaTHUX [JIs1 3ACTOCYBaHHS B HU(PPOBOMY
npaBoBOMY cepeioBullli. [TonaHo aBTOpChKi AediHillii TOHATh «UQPOBi3alisl TPYLOBUX BiTHOCUH»; «IU(PPOBI
TPYZOBi TpaBay; «1(QPOBi TPYLOBi 0OOBA3KUY, «AUCTAHIiIIHA pOO0Ta», «IU(PPOBi IIaTGOPMU», 110 CIIPUSIE
YCYHEHHIO TEPMiHOJIOTIYHOI HEBU3HAYEHOCTI 1 3aKjaiae OCHOBY IJIs MOJAsbIIoi Kogudikanii 1u@poBux IBUIL Y
TPYZOBOMY IIpaBi. ABTOPKOIO 3'5ICOBaHO, 110 1(poBizalis rnpari BUCTynae 6araToacrekTHUM i
CHACTEMOYTBOPIOIOYMM IIPOLIECOM, SIKUI OXOILIIOE He JIUIIE 3MiHYy 3MiCTy TPYJ0BOi AisllIbHOCTI, a i TpaHcdopMaliito

CTPYKTYpU PUHKY npaui Ta XapaKTEPY IMPpaBOBOT'O PETyJ/JIIOBAHHA TPYAOBUX Bi,ILHOCI/IH, d TaKO>K BUOKPEMJIEHO TpU



OCHOBHIi acnekTy nudpoBoi TpaHcopmaliii Ha puHKy npaui. Ha ocHOBI aHasnizy focBigy MixKHapOJHOTO
PEryJI0BaHHS TPYAOBUX BiTHOCHH, 3a3HAYAETHCS, 10 LXPPOBA €EKOHOMIKA BIIMBAE HA KJIIACUYHUI PO3IOAi
Cy0’eKTHOTO CKJIaZly TPYLOBUX IIPABOBiIHOCKH «IIpaliBHUK-POOOTOIaBelb», 3MiHIOIOUM HallMEHYBaHHS ITpalliBHUKA
Ha CTOPOHY KOHKPETHOI yroau - ¢pinaHcep, HignpueMelb, camo3aiHsTa ¢piznyHa 0ocoda, He3aleXXHUI BUKOHABELb,
TOIO. ABTOpKa pOOUTh BUCHOBOK, 1110 Hapasi yKpaiHChbKe 3aKOHOIaBCTBO TSIKIi€ 0 CTBOPEHHS HOBOI KaTeropii
«TpaliBHUKY iHTepHeT-1aTopM (UudpoBux mnaatdopm)», BKIIOUUBIIM iX 10 cdepu Aii TpymoBoro npasa ta
OJIHOYAaCHO po3po0bJIsgioun crelndiuHi HOpMH, SIKi BpaXOBYIOTb OCOOJIMBOCTI Npalli Ha TaKUX UU(POBUX
nnatdopmax. Came TakuM Mifxif, Jae 3MOTy 30€perTy IPUHLUI €IHOCTI Ta Judepenuialii raaysi HallioHaJIbHOTO
TPYZOBOro Ipasa. [JoBeJeHo, 110 OCOOIUBICTIO HUPPOBUX TPYLOBUX [TPABOBIIHOCHH € Te, 1110 BOHU Peasi3yloThCs B
0CO6JIMBOMY BipTyaJIbHOMY cepefoBUlli, Ha LuppoBuX IaTdopmax, 6e3 peasbHoi (200 32 06Me>keHOi) KOMYHIKallil
CTOPiH TPYLOBUX NIPABOBiIHOCKH, L0 BUMArae BiJl IPalliBHUKIB Ta pO6OTOABLIB, KpiM IPOQECIHNX, HAIBHOCTI
iHopmaniitHuX 3HaHb Ta YMiHb, a TAKOX 3a0e3M1e4eHHs iX 6€311eYHOro iHTepHeT-CIIiBPOBITHUITBA Ta 3iCHEHHS
1M poBUX TPYLOBUX IIPaB. Y NOCIiIKeHH] TpecTapieHa knacudikallis nudpoBux NpaBoBifHOCKH y cdepi npali
3a pi3HMMHU HificTaBaMu. 3a7eXXHO Bif, 06CSITy BUKOPUCTaHHS iHCTPYMEHTIB LU POBi3allii BAIOKPEMIIEHO
[IPaBOBIIHOCHHM: a) SIKi IOMIOBHIOIOTb, 33 JONIOMOrOI0 IM(POBUX iIHCTPYMEHTIB, KIIACU4HI TPYAOBi IPAaBOBiITHOCUHY;
0) oo 6e3rnocepenHbOro 37iCHEHHS IIPaB Ta 060B'SI3KiB Cy0’eKTiB B IIpoLieCci BUKOHAHHS TPYAOBOI PyHKLIi y
BipTyaJIbHOMY CEPeIOBUILi, KOJIM B3a€MOJIisl CTOPIH 3[IiiICHIOETbCS BifljaleHo, 6€3 (Pi3MYHOro KOHTAKTY, IKUI
3aMiHIOIOTh LA POBi TEXHOJIOTII. B 3a71€XXHOCTI Bifi nepiofy 3aliHATOCTI CTOPiH TPY0BOTO IOTOBOPY Y BipTyalbHOMY
cepenoBuli: a) UQPOBi TPYAOBI IPABOBIIHOCKHY, SIKi IIOB'sI3aHi i3 32aCTOCYBaHHSIM BUKJIIOYHO JUCTAHLiAHOI
(BipmaneHoi) mpai - npauiBHUK Ta po6OTOABELb YKIAA0Th YTo4y PO AUCTAaHIiIiHY poOOTY Ha IOCTilHIN OCHOBI;
0) 3MilIaHi TPyAOBi IPaBOBIIHOCKUHY, SIKi IIepe6ayaloTh Y€PryBaHHs poOOTHU B Ooici 3 BifjaseHOIo N1pallelo, B TOMY
4YuCIIi 0o Liei rpynu BKJIIOYAIOTLCS CUTYallii, KOJIM BifiaseHa poboTa 3aCTOCOBYEThCS 0€3 ypaxyBaHHS 6aKaHHS
IpaliBHUKA (TUMYACOBe IIepeBeleHHs IpalliBHUKa Y BUHSATKOBUX BUIAaNKax). Y nucepraii o6IpyHTOBaHa
HEeOOXiJIHICTb CTBOPEHHS IIPAaBOBOi OCHOBMU [1JIs1 PETyJIIOBaHHS AUCTaHILiiiHOi poboTy, nudposizauii poboyoro yacy
Ta IIpaBa Ha BiKJIIOYEHHS B YKpaiHi. ABTOpPKa BBaXkae HEOOXiAHMM BHECEHHSI 3MiH 10 yuHHOro K3nll Ykpainu
LIJIIXOM 3aKPINJIEHHS Ha 3aKOHOAABYOMY PiBHi IpaBa Ha BiIKIIOYEHHS, 8 TAKOXK BU3HAYEHHS YiTKAX CaHKIIiN 3a
110ro NnopyluieHHs. ABTOpKa JOBOJUTh HEOOXiAHICTb YiTKOro ()OpMYJIIOBaHHS Ta 3aKOHOIABYOTr0 3aKpillyIeHHs iHIIuX
M(PPOBUX TPYLOBUX IIPAB Ta FapaHTIl 1 3aXUCTy IIPaLiBHUKIB BiJl HEIIPaBOMIPHOTO BUKOPUCTaHHS LU(PPOBUX
TEXHOJIOTi!, 30KpPeMa, ITpaBa Ha PO30PiCTh aJITOPUTMIB OIJIATH, IIPaBa Ha iH(POPMALLil0 ITPO aJITOPUTMIYHUN
MOHITOPVHT, ITpaBa Ha u1(POBY IPUBATHICTH Ta 3aXUCT [IEPCOHAJILHUX JAHUX, [IPABa HA 3aXUCT Bil AUCKpUMiHalLii,
CIIPUYMHEHOI aJIFOPUTMIYHMMU PillleHHIMU po6oToAaBLs, Towo. 1] npaBa € HOBUMHU [1J1s1 yKPAiHCHKOTO [1IPaBOBOT0O
1107151, aJIe BOHM aKTUBHO Peajli3yloThCsl IPAlLliBHUKAMU Y €BPONENCHKUX KpaiHax, AOCBI[ SIKUX Ma€ OYTH LIiKaBUM Ta
KOPHMCHUM J1J151 BITYM3HSHOI IIPABO3aCTOCOBYOI [IPAKTUKU. AKLIEHTYETbCS Ha JOLIJIbHOCTI BCTAHOBJIEHHS
BiITIOBifIaJIbHOCTI pOOOTOaBLIs 32 ITOPYLIEHHS HOpM L1 POBOi TPYyAOBOi €TUKHU. B po6OTi BKasyeThCs Ha
HEeOOXIiJIHICTb 3aKpIiIlJIEHHS Y TPYLO0BOMY 3aKOHO/IABCTBI YKpaiHM BU3HAUY€HHS IM(PPOBUX TPYLOBUX IIPAB «SIK
CYKYIIHOCTi IIpaB MpalliBHUKIB, OB'SI3aHUX 13 BUKOPUCTAHHSIM LU(PPOBUX TEXHOJIOTIN y MPOLieCi BAKOHAHHS
TPYZOBUX QYHKLiN» Ta [U(POBUX TPYLOBUX OOOB'SI3KIB «SIK KOMIIEKCY 3000B’13aHb IIPAlliBHUKIB, [0 BKIIOYAE
IOTPUMaHHS HOPM KibepbesIeky, BiilloBifajibHe BUKOPUCTAaHHS LU(POBUX PECYPCIB Ta KOMYHIKaL[iltHUX
naTdopM, 3abe3nedeHHs] KOPEKTHOI B3aeMO/Iii 3 aITOPUTMIYHMMU CUCTEMaMU YIIPaBJIiHHS NIpaLeto». Y guceprariii
IOBEJIEHO, IO CYIOBUI 3aXUCT y cepi uuPpOBUX TPYAOBUX BiIHOCHH Bifiirpae He JMlle KOMIEHCATOPHY
(BimHOBJIEHHS MOPYIIEHUX I1paB), @ I HOPMATUBHY POJib, TOOTO Mae MOABIMHUI XapakTep. BiH akTuBHO dpopmye

IIpaBO3aCTOCOBHY INPAKTUKY, BCTAHOBJIIOIOYU IIPELNENEHTU IJI1 HOBUX CTaHﬂapTiB.

2. The study defines the essence and content of key categories applicable in the digital legal environment. It
proposes original definitions for the concepts of "digitalization of labor relations", "digital labor rights", "digital
labor obligations", as well as definitions for "remote work", "digital platforms". These definitions help eliminate
terminological uncertainty and lay the groundwork for further codification of digital phenomena in labor law. It is
established that the digitalization of labor is a multifaceted and systemic process that encompasses not only
changes in the content of labor activities but also the transformation of the labor market structure and the nature



of legal regulation of labor relations. Three main aspects of digital transformation in the labor market are
identified. Based on an analysis of international experiences in regulating labor relations, it is noted that the digital
economy affects the traditional division of labor relations entities into "employee-employer”, redefining the
employee as a party to a specific agreement, such as a freelancer, entrepreneur, self-employed individual, or
independent contractor. The author concludes that Ukrainian legislation is moving toward creating a new category
of "internet platform employees (digital platform employees)", incorporating them into the scope of labor law while
simultaneously developing specific norms that account for the peculiarities of work on such digital platforms. This
approach enables the preservation of the principle of unity and differentiation in national labor law. It is proven
that a distinctive feature of digital labor relations is their realization in a specific virtual environment, on digital
platforms, with minimal or no direct communication between the parties to labor relations. This requires
employees and employers to possess, in addition to professional skills, informational knowledge and skills, as well
as ensuring secure internet collaboration and the exercise of digital labor rights. The study presents a
classification of digital labor relations based on various criteria. Depending on the extent of digitalization tools
used, labor relations are distinguished as: a) those that supplement traditional labor relations with digital tools; b)
those involving the direct exercise of rights and obligations of subjects in the performance of labor functions in a
virtual environment, where interaction between parties occurs remotely, without physical contact, replaced by
digital technologies. Based on the duration of engagement in a virtual environment, labor relations are categorized
as: a) digital labor relations associated with exclusively remote work, where the employee and employer enter into
a permanent remote work agreement; b) hybrid labor relations, which involve alternating between office-based
and remote work, including situations where remote work is applied without regard to the employee’s preference
(e.g., temporary transfers in exceptional cases). The dissertation substantiates the need to establish a legal
framework for regulating remote work, the digitalization of working time, and the right to disconnect in Ukraine.
The author deems it necessary to amend the current Labor Code of Ukraine by enshrining the right to disconnect
at the legislative level and establishing clear sanctions for its violation. The study argues for the necessity of clearly
formulating and legislatively enshrining other digital labor rights and guarantees to protect employees from the
unlawful use of digital technologies, including the right to transparency of payment algorithms, the right to
information about algorithmic monitoring, the right to digital privacy and personal data protection, and the right
to protection from discrimination caused by algorithmic employer decisions. These rights are novel for the
Ukrainian legal field but are actively implemented by employees in European countries, whose experience is
deemed valuable and useful for domestic legal practice.
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