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Pedepar:

1. B po60Ti BU3HAaY€HO CYTHICTb i 3MiCT KJIIOUOBUX KaTEropii, MIpUIATHUX IJ1s1 33CTOCYBaHHS B LU(PPOBOMY
IpaBOBOMY cepenoBulli. [lonaHo aBTOPCHKi Ae@iHilii IOHATh «UUQPOBi3alisl TPYIOBUX BiTHOCUH»; «IU(PPOBi
TPYZIOBIi ITpaBay; «1udpoBi TPyLOBi 060BA3KUY, «AUCTaHIiliHA po60Ta», «uupPOBi 1aTGopmu», o Crpusie
YCYHEHHIO TEpPMiHOJIOTiYHOI HEBU3HAYEHOCTI 1 3aKJIaZla€ OCHOBY [J151 MOJasblloi Koguikauii nudpoBux sBulll y
TPYZOBOMY IIpaBi. ABTOPKOIO 3's1ICOBaHO, 0 nudpoBizalis rmpaii BUCTynae 6araToacrekTHUM i
CHCTEMOYTBOPIOIOYMM IIPOLIECOM, SIKMH OXOILJIIOE He JINIIe 3MiHy 3MiCTy TPYZOBOi AislsIbHOCTI, a i TpaHcdopMaliiio
CTPYKTYPH PMHKY IIpalli Ta XxapaKTepy [PaBOBOI0 PETrYJIIOBAHHS TPYLOBYX BillHOCHUH, & TAKOK BUOKPEMJIIEHO TPU
OCHOBHIi acnekTy nudpoBoi TpaHcopmaliii Ha puHKy npaui. Ha ocHOBi aHanizy focBigy MiXKHapOJHOTO
PEryII0BaHHS TPYAOBUX BiTHOCKH, 3a3HAYAETHCS, 0 LNPPOBA EKOHOMIKA BIVIMBAE HA KJIIACUYHUI PO3IOLiN

Cy0’eKTHOTO CKJIa[ly TPYLOBUX IIPABOBiTHOCKH «IIPalliBHUK—POOOTOIaBelb», 3MiHIOIOUM HallMEeHYyBaHHS IIpaliBHUKA



Ha CTOPOHY KOHKPETHOI yronu - ¢pinaHcep, NifiprueMelpb, caMmo3aHaTa QpizudHa 0co6a, He3aleXXHUN BUKOHABEIIb,
TOIO. ABTOpKa pOOUTh BUCHOBOK, 1110 Hapasi yKpaiHChbKe 3aKOHOMIaBCTBO TsIKi€ 10 CTBOPEHHS HOBOI KaTeropii
«IpaliBHUKY iHTepHeT-1aTGOopM (UudpoBUX M1aTPOpM)», BKIIIOUUBIIY iX 10 cepu Aii TpyAoBOro npasa ta
OJJHOYAaCHO po3pobJigioun crenrdiyHi HOpMH, SIKi BpaXOBYIOTb OCOOJIMBOCTI Ipalli Ha TAKUX UU(POBUX
mnar@opmax. Came Takuil Mixifg Jae 3MOry 30eperty NpUHLMI €JHOCTI Ta AudepeHLialii ranysi HalioHaIbHOTO
TPYZOBOro npasa. JJoBeJeHo, 1110 0COOIUBICTIO HUPPOBUX TPYLOBUX ITPABOBIIHOCHH € Te, 1110 BOHU Peali3yloThCs B
0CO6JIMBOMY BipTyaJIbHOMY CepefoBUlli, Ha LNPPOBUX IIaTdopMax, 6e3 peasbHoi (200 32 06Me>KeHOi) KOMYHIKallil
CTOPiH TPYy[OBUX MIPaBOBiIIHOCUH, 1110 BUMArae Bifj NIpalliBHUKIB Ta pOO0OTOAABLIB, KPiM IpodeciiiHUX, HAsIBHOCTI
iHopmaLiiHUX 3HaHb Ta YMiHb, a TAKOX 3a0e3Me4YeHHs iX 6€3[1eYHOro iHTepHeT-CI1iBPOOITHUITBA Ta 3ifICHEHHS
1M POoBUX TPYLOBUX IIPaB. Y NOCIiI>KEeHH] TpecTaBieHa kaacudikallis u@poBUx NpaBoBifHOCKH y cdepi npani
3a pi3HMMHU HificTaBamu. 3a1€XXHO Bif 00CITy BUKOPUCTAHHS iHCTPYMEHTIB LU(POBi3allii BAIOKPEMIIEHO
IIPABOBIJHOCHHIU: a) SIKi JOIIOBHIOIOTD, 3a JOTIOMOT00 U(POBUX iHCTPYMEHTIB, KIIACUYHi TPYL0Bi IPaBOBiTHOCUHY;
0) o0 6e3rnocepeHbOro 37iliCHeHHS IPaB Ta 000B'SI3KiB Cy0’eKTiB B IIPOLieCi BUKOHAHHS TPYAO0BOI PYyHKLi y
BipTyaJIbHOMY CEPEIOBUIL, KOJIM B3a€MOJIisl CTOPiH 3[IiiICHIOETbCS BilJaJIeHO, 6€3 (Pi3MYHOro KOHTAKTY, SIKUI
3aMiHIOIOTh LM POBi TEXHOJIOTII. B 3a71€XHOCTI Bifi nepiofy 3aliHATOCTI CTOPiH TPYIOBOTO JOrOBOPY Y BipTyaJlbHOMY
cepenoBulli: a) HUQPOBi TPYAOBI IPABOBIIHOCKHY, SIKi IIOB'sI3aHi i3 32aCTOCYBaHHSIM BUKJIIOYHO JUCTAHLiMHOI
(BipmaneHoi) mpauj - NpauiBHUK Ta po60OTOABELb YKIAAI0Th YTO4y NP0 AUCTaHILiliHY poOOTY Ha IOCTiHHIN OCHOBI;
0) 3MilIaHi TPyAOBi IPaBOBIIHOCKUHY, SIKi IEpe06ayaloTh Y€PryBaHHs pOoOOTHU B Odici 3 BiffajeHoIo Npalelo, B TOMY
qucJIi 1o uiei rpynu BKIIIOYaIOThCS CUTYallii, KoM BifjaseHa poboTa 3aCTOCOBYEThCS 63 ypaxyBaHHS 6akaHHS
IpaljiBHUKa (TUMYacoBe IIepeBeleHHs IpalliBHUKa Y BUHSTKOBUX BUIANKax). Y nuceprallii o6IpyHTOBaHa
HEOOXiJIHICTb CTBOPEHHS IIPAaBOBOi OCHOBMU [1JIs1 PETYJIIOBAHHS AUCTaHILiiiHOI poboTy, nudposizauii poboyoro yacy
Ta IpaBa Ha BiAKJIIOYEHHS B YKpaiHi. ABTOpPKa BBaXkae HEOOXiAHMM BHECEHHSI 3MiH 10 yuHHOro K3nll Ykpainu
IIJIIXOM 3aKPiNJIEHHS Ha 3aKOHOABYOMY PiBHi ITpaBa Ha BiAKJIIOYEHHS], & TAKOXK BU3HAYEHHS YiTKAX CAHKIIiN 32
J10ro nopyluieHHs. ABTOpPKa JOBOJUTh HEOOXiAHICTb YiTKOro (POPMYJIIOBAaHHS Ta 3aKOHOJIABYOTr0 3aKpillyIeHHs iHIINX
M(PPOBUX TPYLOBUX IIPAB TA FAPAHTIl 114 3aXUCTY IIPaL[iBHUKIB BiJl HEIIPAaBOMIPHOTO BUKOPUCTAaHHS LU(PPOBUX
TEXHOJIOTi!, 30KpeMa, [TpaBa Ha NIPO30PiCTh aJITOPUTMIB OIJIATH, IIPaBa Ha iH(POPMAaLLil0 IIPO aJITOPUTMIYHUN
MOHITOpUHT, IIpaBa Ha LX(POBY NPUBATHICTb Ta 3aXUCT [I€PCOHAJILHUX JAHUX, [IPaBa Ha 3aXUCT BiJl AUCKPUMiHallii,
CIIPMYMHEHOI aJIFOPUTMIYHMMU PilllEeHHSIMU po60oToAaBLs, Towo. 1]i IpaBa € HOBUMHU [1J151 yKPaiHChKOTO [1IPaBOBOTO
I10J151, aJIe BOHYM aKTUBHO Peali3ylIoThCsl IPALiIBHUKAMU Y €BPONENCBHKUX KPaiHax, LOCBI[ SIKUX Ma€ OYTH LIiKaBUM Ta
KOPUCHUM [1J14 BITYM3HSHOI TPAaBO3aCTOCOBYOI NPAKTUKU. AKIIEHTYETbCS HA JIOLIJIBHOCTI BCTAHOBJIEHHS
BiITIOBifaJIbHOCTI pOOOTOIaBLIs 32 IOPYLIEHHSI HOpM LU POBOi TPyA0BOI €TUKHU. B po60Ti BKasyeThCs Ha
HEOOXIiJIHICTb 3aKpIIlJIEHHS y TPYLO0BOMY 3aKOHOJABCTBI YKpaiHM BU3HAUY€HHS M(POBUX TPYLOBUX IIPAB «SK
CYKYIIHOCTi IIPaB MpalliBHUKIB, MOB'SI3aHUX i3 BUKOPUCTaHHSIM LU(PPOBUAX TEXHOJIOTIN y MPOLieCi BAKOHAHHS
TPYZOBUX QYHKLiN» Ta [U(PPOBUX TPYLOBUX OOOB'SI3KIB «SIK KOMILJIEKCY 3000B’13aHb IIPAlliBHUKIB, 1[0 BKJIIOYAE
IOTPUMAaHHS HOPM KibepbesIeky, BiloBifaabHe BUKOPUCTAaHHS LN(POBUX PECYPCIB Ta KOMYHIKaL[ilTHUX
naTdopM, 3ab6e3nedeHHs KOPEKTHOI B3aeMO/Iii 3 ITOPUTMIYHMMU CUCTEMAMU YIIPABJIiHHS NIpaneo». Y guceprartiii
IOBEIEHO, 10 CYIOBUH 3aXUCT y cpepi LnPppoBuX TPyLOBUX BiTHOCHH BiJlirpae He JMie KOMIIEHCATOPHY
(BimHOBJIEHHS NOPYIIEHUX I1PaB), a I HOPMATUBHY POJib, TOOTO Mae MOABIMHUI XapakTep. BiH akTuBHO popmye

IIPpaBO3aCTOCOBHY INPAKTUKY, BCTAHOBJIIOIOYU IIPELNENEHTU OJI1 HOBUX CTaH,ILapTiB.

2. The study defines the essence and content of key categories applicable in the digital legal environment. It
proposes original definitions for the concepts of "digitalization of labor relations", "digital labor rights", "digital
labor obligations", as well as definitions for "remote work", "digital platforms". These definitions help eliminate
terminological uncertainty and lay the groundwork for further codification of digital phenomena in labor law. It is
established that the digitalization of labor is a multifaceted and systemic process that encompasses not only
changes in the content of labor activities but also the transformation of the labor market structure and the nature
of legal regulation of labor relations. Three main aspects of digital transformation in the labor market are
identified. Based on an analysis of international experiences in regulating labor relations, it is noted that the digital

economy affects the traditional division of labor relations entities into "employee-employer”", redefining the



employee as a party to a specific agreement, such as a freelancer, entrepreneur, self-employed individual, or
independent contractor. The author concludes that Ukrainian legislation is moving toward creating a new category
of "internet platform employees (digital platform employees)", incorporating them into the scope of labor law while
simultaneously developing specific norms that account for the peculiarities of work on such digital platforms. This
approach enables the preservation of the principle of unity and differentiation in national labor law. It is proven
that a distinctive feature of digital labor relations is their realization in a specific virtual environment, on digital
platforms, with minimal or no direct communication between the parties to labor relations. This requires
employees and employers to possess, in addition to professional skills, informational knowledge and skills, as well
as ensuring secure internet collaboration and the exercise of digital labor rights. The study presents a
classification of digital labor relations based on various criteria. Depending on the extent of digitalization tools
used, labor relations are distinguished as: a) those that supplement traditional labor relations with digital tools; b)
those involving the direct exercise of rights and obligations of subjects in the performance of labor functions in a
virtual environment, where interaction between parties occurs remotely, without physical contact, replaced by
digital technologies. Based on the duration of engagement in a virtual environment, labor relations are categorized
as: a) digital labor relations associated with exclusively remote work, where the employee and employer enter into
a permanent remote work agreement; b) hybrid labor relations, which involve alternating between office-based
and remote work, including situations where remote work is applied without regard to the employee’s preference
(e.g., temporary transfers in exceptional cases). The dissertation substantiates the need to establish a legal
framework for regulating remote work, the digitalization of working time, and the right to disconnect in Ukraine.
The author deems it necessary to amend the current Labor Code of Ukraine by enshrining the right to disconnect
at the legislative level and establishing clear sanctions for its violation. The study argues for the necessity of clearly
formulating and legislatively enshrining other digital labor rights and guarantees to protect employees from the
unlawful use of digital technologies, including the right to transparency of payment algorithms, the right to
information about algorithmic monitoring, the right to digital privacy and personal data protection, and the right
to protection from discrimination caused by algorithmic employer decisions. These rights are novel for the
Ukrainian legal field but are actively implemented by employees in European countries, whose experience is
deemed valuable and useful for domestic legal practice.
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