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1. DopmyBaHHs Ta peasi3alisi KagpoBOi MOJITUKY B CUCTEMi IyOJIiYHOTO YIIPaBJIiHHS

2. Formation and Implementation of Personnel Policy in the System of Public Administration

Pedepar:

1. Y pucepraliiiHiil po60Ti BU3HAUYE€HO CYTHICTh Ta OCOOJIMBOCTI CTAaHOBJIEHHS 11 PO3BUTKY JI€P>KaBHOI KaJpOBOi
IIOJIiITUKY B CUCTEMI ITy61iyHOi cirykon YKpainu. Po3KpuBaloThCs OpraHisaliliHo-IpaBoOBi 3acaiy peaizaii
Ilep>KaBHOI MOJIITUKU YIIPABJIiHHA IEPCOHAJIOM, a TAKOXX Ha TEOPETUYHOMY PiBHI aHAJII3yIOTbCS YNHHUKU BIUIMBY Ha
dhopMyBaHHS Ta peasizallilo KajpoBoi IOJIITUKU B cUCcTeMi ITy6stiyHOi ciyxo6u. [IpoaHanizoBaHO Ccy4acHi IpakTUKU
peastizallii sep>kaBHOI KaApOBOi NOJIITUKY B [isSJIbHOCTI OpraHiB My6J1ivHOi Bl1aaxu YKpaiHy, 3p00JIeHO [TOPiBHSIHHS
IiAXOiB 1O KaJpOBOro 3a6€e3Ne4YeHHs AeP>KaBHO-YIIPaBIiHCbKUX (YHKIIIM BUKOHABYOI I'JIKM BjIafyu B YKpAiHi, a
TaKOX [10Ka3aHO 0COOJINBOCTI Ta BUSIBJIIEHO TEHIEHIIii B KagpoBoMy 3abe3nedeHHi peasisalii gep>kaBHOi 0TI THKY
yIPpaBJliHHS [1IEPCOHAJIOM LIEHTPaJIbHUMU OpraHaMH Biany YKpainu. Po3po6seHo npornosullii 3 yocKoHaIeHHS
iHcTHTYLIiOHANIBHOTO 3a6€3Me4eHHs KaJpoBOro NOTEHIialy OpraHiB My6JIidHOi Bjaay B YKpaiHi, HafaHO MPONO3uLlil
3 ajanTanii 10 yMoB YKpaiHu 3apy6i>KHOT0 IOCBiny KaZpOBOro 3abe3rnedeHHs AislIbHOCTI OpraHiB My6JidYHOi Bjaau,

a TaKOXX PO3pO06JIEHO IePCIeKTUBHI HaIllpSIMU yIOCKOHAJIEHHS IIPaBOBOTO 3a6e3Ie4eHHs Jep>KaBHOi KaJpoBoi



MOJIITUKY B CUCTEMI My6sIiuHOro ynpasiiHHg YKpaiHu. [JoBOOUTHCS, 0 3aIIPOBAIKEHHS HOBUX MEXaHi3MiB
dhopmyBaHHS Ta peasidallii KagpoBoi MOJITUKY B CUCTEMI ITy6JIiYHOTO yIIpaBiliHHs YKpaiHu Mae BiAnosinaTu
CTpaTeriyHill CIpSIMOBAHOCTI KaJlpOBOi OJIITUKY y cepi y61iYHOro yIpaBiliHHS, AJ151 YOO HEOOXiNHO:
OpieHTyBaTU Ny06JIiYHy CIyXOY i AisiIbHICTh OPraHiB Ny6JsIiYHOI B1ay HA TPOMAa/IsiH i HA KOHKPETHI BUMIipHI
pe3yJIbTaTy, 10 Mae 6YTU MOKIALeHO B OCHOBY OyJ1b-sIKOTO CTPATEriYHOrO IJIaHY; PO3POO6JISITU B KOKHOMY OpraHi
ny6J1iYHOI Baiu CTpaTerii pO3BUTKY JIIOACHKUX PECyPCiB.

2. The thesis is a theoretical study of the problem of implementing personnel policy in Ukraine (finding ways and
directions to improve public administration performance and effectiveness, improving the legislative framework).
In the course of the research work, the author established that the main internal political priority of the personnel
policy in Ukraine is construction of a modern legal state of the European type where a special role is assigned to
public service and service in local government bodies that ensures the legitimacy of political decisions, the
integrity of the state as an institution, realization of constitutional guarantees of citizens' rights through a stable
and continuous provision of public services. It is determined that the development and implementation of the
modern personnel policy of Ukraine in all spheres of public activity requires an effective personnel system that
includes a set of personnel institutions and organizational structures that implement integrated management of
personnel processes in order to achieve certain priorities for the development of the society. It is proved that the
personnel policy should be: a component of the state policy; scientifically justified, taking into account the state
needs for personnel in the transition period; consistent in solving strategic tasks; focused on the revival and
sustainable development of Ukraine, as well as on attracting to the public service professionally trained, patriotic
and moral people with innovative creative aspirations and motivation; objective and comprehensive i.e. based on
the unity of goals, principles, forms and methods of working with cadres. Consideration and generalization of
global trends in the reform of public administration and public service show that. due to the importance of high-
quality staffing of public authorities in the last twenty years, the issues of the role of public service in the modern
society, the functions of personnel services, and the goals of the personnel management systems in public
authorities were raised at the center of reforms. Accordingly, the staffing policy in the public service and human
resource management system of public authorities has become more dynamic and complex, having at least three
different but almost always interrelated dimensions: ideological, political, and technical.
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