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Pedepar:

1. Inceprarnis Ha 3000YTTSI HAYKOBOTO CTyINEHs AoKTopa ¢pinocodii 3a cnenjanpHicTio 081 - paso. - HaByanbHO-
HayKOBUI iIHCTUTYT npaBa KuiBCLKOro HalioHaIbHOrO YHiBepcuTeTy iMeHi Tapaca llleByenka MinicTepcTBa OCBITH i
Hayku YKpainu. - Kui, 2023. [lucepraiiiina po60Ta € HAyKOBUM JOCJIiIPKEHHSM, SIKE [IPUCBSIYEHO PO3POOLi
TEOPETUKO-TIPAaBOBOi XapaKTepUCTUKHU (HOPM i criocobiB peasizallii NpUHLUIY FeHIePHOI PiBHOCTI 32 TPy OBUM
3aKOHOJIAaBCTBOM YKpaiHU Ta BCTaHOBJIEHHIO HAMIPSMIB OA/IbIIOTO BAOCKOHAJIEHHS IIPABOBOTO PETYIIOBAHHS
peasizauii nporo npuHLUIy y cdepi npaui ta 3aiHATOCTI. Ha ChOTOAHIIIHIN JeHb IOHSITTS «T€HIEeP» PO3IJISAAETHCS
SIK COlliaJIbHa KOHCTPYKLis, 110 BiloOpa’keHa y TPYAOBOMY 3aKOHOZIABCTBI 11 BU3Hauae 6e3 Oy b~ SIKOi JucKpuMiHallii
PoJIi 4OJI0BIKIB i >KiHOK y cdepi npali Ta 3aiHATOCTi. TakuM YMHOM, IPUHLIUI F€HIEPHOI PIBHOCTI 3a TPYLOBUM
3aKOHO/IAaBCTBOM € 3aCafiolo, sIKa BUMarae, oo, no-nepiue, 6yabp-sKka ocoba He3asesxHo Bif ii ctaTi Bosonina

3arajJbHAM TPYJONPABOBUM CTaTyCOM, MOTJIa 6€3MePEIKOAHO peai3yBaTh el CTaTyC Y MaKCMMaJbHO PiBHUX



(IHK/TI03MBHUMX) YMOBAX 3[IiliICHEHHSI CBOOOM Mpalli, TPYOBOTO MOTEHIIiaNy, a TaKOXK Majla MOXKJIUBICTb OYTU
3aXUIIEeHOI0 Bifl reHAepHoi JuckpuMinanii y chepi mpaui ta 3aiiHITOCTI, 10-Apyre, GpakToOpu NPUHAJIEXKHOCTI 10
II€BHOI CTaTi, 110 3HWKYIOTh COLliayIbHY O6e3IeKy NpalliBHUKa (IpaliBHULL), 6YJIM JiKBif0BaHi 260 K KOMIIEHCOBaHi
3aX0/laMM NO3UTUBHOI FeHAEPHOI JUCcKpUMiHalii. BUKOHaHHS IMX OCHOBHMX BUMOT BKa3aHOTO IIPMHLNIIY €
(dopmasbHOIO pearizaliiero IPpUHLUITY FeHAepHOI piBHOCTI y cdepi npati Ta 3aitHATOCTi. Cripusie LIbOMY Te, 110 B
TPYZLOBOMY 3aKOHOJABCTBi YKpaiHM NPUHIMII F€HIEPHOI PIBHOCTI BPEryJIbOBYETHCS 3TiAHO 3 IEPEBAXKHO
[o3areHAepHUM MiAxonoM. BUKOHaHHS BUMOT IPMHLUITY T€HIE€PHOI PiBHOCTI 32 TPYAOBUM 3aKOHO/IABCTBOM
YKpaiHu He € XaOTUYHUM, BOHO 3[i/ICHIOETCS BiATIOBIIHO 10 KOHKPETHUX (POPM i 32 paxyHOK BUKOPUCTAHHS
BiATIOBITHUX CI1I0CO6iB peaizalii Lporo npuHuuny. @opmu peanisalii IpUHLKIY reHAEePHOI PIBHOCTI 32 TPYZOBUM
3aKOHOJABCTBOM YKpaiHU € 30BHIIIHBO BUPKEHNMU HAIIpSIMaMU peastisallii 3acagy piBHOCTI yCixX ITpalliBHUKIB
He3asexXHo Bif ix craTi. Lli popmu 6yBaoTh 1BOX TUIIB: aKTMBHI (P)OPMU (BUKOHAHHSI, BUKOPHUCTAHHS], 3aCTOCYBaHHS
Bi/IOBiIHMX HOPM TPYJOBOTO 32aKOHOJIABCTBA); MACKBHi (pOopMHU (JOTPUMAHHS TPYLOBUX IIPAB i MOXJINBOCTEN
IIpaliBHUKIB He3aJIeXKHO Bif ix cTaTi). HaTomicTb criocobu peasnizauii NpUHIMIY FreHlepHOi piBHOCTI 3a TPYLOBUM
3aKOHOJIAaBCTBOM YKpaiHu - 1ie GpakTUyHi AissHHS (Aii, 6€34is7IbHICTD), a TAKOXK MPUIOMHU, SIKi BUMHSIOTHCS
YIIOBHOBaK€HUM Cy0'€KTOM 11J1s1 GOPMYBaHHS T€HAEPHO HEUTPATbHOTO MPABONOPSIKY B chepi mpatii Ta
3aiHATOCTL.[IpY LIbOMY TaKi CLIOCOOU MOTIISIOTHCS HA CTIOCOOM MO3UTHUBHOTO, IIPEBEHTUBHOTO Ta 3aXUCHOTO
xapakrepy. Ha etarni nin6opy npauiBHUKIB IPUHIUII T'eHIEPHOI PiBHOCTI peasli3oByeThbCs SIK B aKTUBHIH, Tak i B
IIacHBHIN (popMi. AKTUBHUMHU (POpMaMM peaslisalii 1[poro NpUHLMILY Iif, Yac Mif6opy NpaliBHUKIB € CTBOPEHHS
YMOB 17151 3a06€e3Me4eHHs! FeHAEePHOI piBHOCTI Nif, Yac nifg6opy NpaliBHUKIB; Ais peXXUMY reH1epHO-TIPaBOBOi
€KCIIEPTH3U JIOKAJIbHUX aKTiB; 3a6e3Ie4eHHs reH1epHO-IIpaBOBOI MOTHMBALlil i apryMeHTalii BUOOpy KaHIuzaTa Ha
BaKaHTHY I10cajly. Y nacuBHUX popMax IIPUHLUI FeHIepHOI PiBHOCTI 37iICHIOETbCS Ha €Talli Nifoopy NpalliBHUKIB,
30KpeMa, NIJISIXOM HENOPYIIHOCTI FeHAepHOI PiBHOCTI Mifl Yac BU3HAYEHHS NI0CATIOBUX OOOB'SI3KiB, SIKi BUKOHYIOTHCS
Ha BaKaHTHI NTOCajli, HEMOPYIIHOCTI F€HIEPHOI PiBHOCTI B IPOLECi BU3HAYEHHS MifCTaB i yMOB y4acCTi IpaljiBHUKA B
KOHKYPCHOMY BiZI0Opi Ha BakaHTHY I0ocafy, 3a0e3ledyeHHs reHIepHOi HeHTPalbHOCTI IPOBEIEHHS KOHKYPCHOTO
BiZOOpY KaHAUATIB HA BAKaHTHY NIOCaAy Ta OOpaHHs KaHJINJATa Ha BaKaHTHY nocany. Ilif yac ykiagaHHs
TPYAOBOTO LOTOBOPY MPUHLMII FeHIepHOI PiIBHOCTI peasi3oByeTbCsl B akTUBHIi (POPMi 3a JOIIOMOTr0I0 BpaxyBaHHS
0COOJIMBUX 00'€KTUBHUX IIOTPe6 0cobU, 0OYMOBJIEHUX ii reHAepHUMY pucaMmu. Y racuBHill ¢popmi BkazaHUi
IIPUHLMII Ha LIbOMY €Talli 3[IiiCHIOETbCS LIJISIXOM HENOPYIIEHHSI FeHIePHOI PiBHOCTI B KOHTEKCTi BUBHAUYEHHS
[I0CaZiOBUX 0OOB'SI3KiB, HELOMYIEHHS 3aIIMTYBaHHS B 0COOH, 3 SIKOIO YKJIA[Ia€ThCSl TPYIOBUI LOTOBIp, FEHAEPHO
qyTUBOi iHdOopMaLil, OTprMaHHS SIKOi He rnependadeHo TPYLOBUM 3aKOHOJABCTBOM, HEJOIYIIEHHS CEKCYyaIbHUX
IlOMaraHb, HapyIry Ta iHMKX A IUCKPUMIHALIIMHOIO XapaKTepy, HENOIYIEHHS [TOKJIAIaHHs Ha MPalliBHUKIB
IOJATKOBUX (YHKIIiM 3 FeHAEPHMX MOTUBIB. Peasizallis NpuHIMIly FeHAEPHOI PiBHOCTI Iifi 4ac nepeodiry TpygoBUX
[IPaBOBIIHOCHH 3[i/ICHIOETBCSI B TAKMX aKTUBHUX (POpPMax: 3[iICHEHHS 3aX0/1iB [IO3UTUBHOI F€HI,EPHO]
IVCKpUMiHalii Ha IbOMY eTarli; y3roJpykeHHs reHiepHUX NoTpe6 MpaliBHYKA i3 BIIPOBAI)KEHHSIM CTaHIIapTiB rifHOi
Ipauji Ta cTaHAapTiB r'ymaHisalii npaui romo. [TacuBHUMU popmaMu peaisallii BKa3aHOro NPUHLIMUIY B paMKax
nepeobiry TpyJoBUX [IPABOBITHOCHH €: JOJepP>KaHHS BUMOT IPUHLINIY TeHIePHOI PiBHOCTI Y KOHTEKCTI
3abe3nevyeHHs] CBOOO U TTpalli; IOTPUMAaHHS BUMOT Te€HIIePHO HEUTPaJIbHOI peaizallii 3axo/iB 3a0X04eHHSs Ta

HETaTUBHOTO NUCUUILIIHYBAaHHS IIPALiBHUKIB; JOLEPKaHHS BUMOT IIO3UTUBHOI F€HIEPHOI JUCKPUMIHALLi].

2. The dissertation work is a scientific study that aims to develop theoretical and legal characteristics of
implementing the principle of gender equality under Ukraine's labour legislation. It establishes directions for
further improving the legal regulation of this principle in the field of labour and employment. Today, in the context
of labour law, “gender” is understood as a social construct that is reflected in labour legislation and defines the
roles of men and women in the workplace without discrimination. The principle of gender equality under labour
legislation is thus a conceptual framework that outlines a number of requirements for labour relations. Firstly, the
principle of gender equality requires that every person, regardless of gender, should have a common work-related
status, be able to freely realise this status under equal and inclusive conditions that promote the freedom of labour
and labour potential, and be protected from gender discrimination in the workplace. Secondly, gender equality
requires that factors that disproportionately affect an employee's level of social security due to their gender,



especially women, be eliminated or compensated through positive gender discrimination measures. The fulfillment
of these fundamental requirements of the principle of gender equality constitutes the formal implementation of
the principle in the field of labour and employment. This is significantly facilitated by the non-gender approach
that primarily regulates the principle of gender equality in Ukraine's labour legislation. Under this approach, an
employee's status is defined without taking into account gender characteristics, which could otherwise be taken
into account through special employee status designations. The fulfillment of the requirements of the principle of
gender equality under the labour legislation of Ukraine is not haphazard but instead is carried out through specific
forms and appropriate ways to implement this principle. The forms of achieving gender equality under Ukraine's
labour legislation are external expressions of directions for creating equality for all employees, regardless of
gender. These forms can be classified into two types: active forms (the execution, use, and application of the
relevant norms of labour legislation) and passive forms (the observance of labour rights and opportunities for
employees, regardless of their gender). In turn, the ways of implementing the principle of gender equality under
the labour legislation of Ukraine are actual acts (actions, inactions), as well as techniques that are performed by an
authorized entity to form a gender-neutral law and order in the field of labour and employment. It is also possible
to divide these methods into positive, preventive, and protective. Both active forms and passive forms of
implementation of gender equality are applied in the recruitment process for employees. The active forms of
implementing this principle in the selection of employees include creating conditions for ensuring gender equality
in the selection of employees, applying the system of gender-based examination of local acts, and ensuring
gender-based motivation and argumentation in the selection of a candidate for a vacant position. In passive forms,
the principle of gender equality is implemented at the stage of employee selection, in particular, by not violating
the requirements of the principle of gender equality in determining job responsibilities performed in a vacant
position; not violating gender equality in the process of determining the grounds and conditions for employee
participation in competitive selection for a vacant position; ensuring gender-neutral selection criteria for
candidates and making the final selection based on merit.
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