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InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: nokrop Hayk
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dopma ByracHoCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagHy (Pa30Boi Creniaai30BaHOl BYEHOI pagu). [l 26.053.10

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOM: HauioHanbHuil negaroriyHmil yaisepeuret imeni M.IT.

IparomaHoOBa

Kopg 3a €IPIIOY: 02125295

Micuesnaxo,zm(emm: ByJ1. [luporosga, 9, m. Kuis, Kuis, 01601, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMEeHYBaHHSI IOPHUAUYHOI 0COOM: Hauionanbuuii megaroriyumil yaisepcuret imeni M.IT.
JparomaHoBa

Kopg 3a €IPIIOY: 02125295

Micuesnaxo,r.perHﬂ: ByJI. [Iuporosa, 9, M. Kuis, Kuis, 01601, Ykpaina

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koy TeMaTHYHHX PYyOPHK: 15.81.21

Tema guceprauii:
1. Ilcuxosorig po3BUTKY KJII0UOBUX KOMIIETEHTHOCTEN Y JOPOCJIOMY Billi

2. Psychology of development of key competences in adulthood

Pedepar:

1.V npuceprauii HaBeeHO LiiCHY KOHLEINLII0 LOCiIPKEHHS KII0YOBUX KOMIIETEHTHOCTEN Ta IX PO3BUTKY B
IOPOCJIOMY Billi HA OCHOBI CTpPaTEriYHO-iHTErpaTMBHOIO MifX04y. PO3IJIIHYTO CYTHICTD IOHATD «KJIIOYOBI
KOMIIETEHIIi{», «<KJTF0YOBi KOMIIETEHTHOCTI», PO3BUTOK KJIFOUOBUX KOMITIETEHTHOCTEN 0COOUCTOCTI». BuzHaueHo
CTPYKTYPY HOCJiJKyBaHOTO (PeHOMEHA Ta IICUXOJIOTIYHI MeXaHi3MU M0Tr0 pO3BUTKY. BCTaHOB/IEHO IPUHLUIIY,
[ICUXOJIOTiYHi Ta NeJaroriyHi yMOBU PO3BUTKY KJIIOYOBUX KOMIIETEHTHOCTEN NOPOCIUX Y IPOLIECI KOPITOPATUBHOTO
HaB4yaHHS. Ha 0CHOBI MeTony MO[ie/II0BaHHS pO3pO0JIEHO 1 alTpo60BaHO Ha ITPAKTHUL MOJie/Ib KOMIIETeHIIiH (BUMOT
IO CIiBpPOOITHYMKIB KOMIIaHii) i MOZI€JIb PO3BUTKY KJIIOYOBUX KOMIIETEHTHOCTEN JOPOCJIUX y MPOLeci
KOPIIOPAaTUBHOTO HaBYaHHS. ExcriepuMeHTanbHO nepeBipeHa epeKTUBHICTh HAaBYaJIbHO-PO3BUBAJIbHOI IPOTrpaMu
PO3BUTKY KJIIOYOBUX KOMIIETEHTHOCTEN OCOOUCTOCTI JOPOCIIOrO BiKy Y KOPIIOPAaTMBHOMY HaB4aHHi. PO3po6yieHo
MeTOJMYHI peKoMeHaalii om0 GopMyBaHHS LOCIIIPKyBAaHOTO eHOMEHaA.



2. The study presents the author’s definition of the basic concepts: «key competencies» — a system of universal
potential knowledge, skills, behavioral patterns necessary for quality productive activities in all spheres of life; «key
competences» - an emergent set of actualized human abilities and personal attitudes (to themselves, others and
the subject of activity), which is manifested in behavior and determines the success of the individual in various
spheres of life on the basis of experience; «development of key competences of adults» is a process of quantitative
and qualitative changes in the ability of subjects to succeed as a result of purposeful professional learning, the
acquisition of progressive experience, self-development of individuals, achieving personal maturity. The known
classifications of key competencies / competences are analyzed. Three groups of key competences are
distinguished: personal, interpersonal, systemic. The age features of the development of key competencies in early,
middle and late adulthood are analyzed. The stages of personal maturity of adults are specified depending on the
development of their competences, namely: «self-management», «management of others», «system management»
and «system construction». The study highlights and characterizes a new strategic-integrative approach. The
research methodology includes the principles of development of the studied phenomenon, namely: integration and
synergetic connection of the personal strategy of the adult with the strategy of the company; transformation of
values and patterns of behavior of employees of the organization into personal values and habitual behavior of
adults; actualization of key competencies (personal, interpersonal and systemic) in the effective professional
activity of adults. On the basis of the strategic-integrative approach the basic key competences of employees of
the organizations are empirically revealed: personal - «purposefulness», «development / self-development»;
interpersonal - «partnership», «communication» and «customer orientation»; systemic - «leadership»,
«effectiveness», «initiative». The structure of the studied phenomenon (information-reflexive; motivational-value;
cognitive-activity components) and its psychological mechanisms (reflection of abilities; personal and professional
identification; exteriorization of dominant factors of professional motivation; internalization of values of company
skills, transformation of knowledge and skills into key competencies) are determined. Based on the modeling
method there were developed a model of competencies (requirements for company employees) and a model of
development of key competences of adults in the process of corporate learning. The latter model is divided into
three substantive blocks: strategic, developmental, competence-effective. The model includes personal strategy
and company strategy, which, when successfully integrated, form synergies and ensure the achievement of the
goals of both the organization and the individual. The model is based on psychological and pedagogical conditions
for the development of key competencies of adults in the process of corporate learning, namely: psychological -
understanding of their «I» and their own professional abilities; development of value orientations, formation,
provision and preservation of professional motivation; coordination of personal goals with the goals of professional
activity, etc.; pedagogical - creation of a holistic development program for the formation of key competencies of
adults in the process of corporate learning; distribution of participants by groups and training programs in
accordance with their achievements and areas of development; gradual formation of key competencies using
various forms and technologies of corporate training and systematic evaluation, etc. The age, regional and content
specifics in the development of key competencies of adults are identified. The obtained results of the observational
experiment actualized the problem of creating psychological support for the development of the studied
phenomenon. The psychological program for the development of key competencies in adulthood in the process of
corporate training in companies was developed and implemented. The high efficiency of the educational and
development program of development of key competencies of the adult personality in corporate training is proved
and methodical recommendations on the development of key competencies of adults in the process of corporate
learning are offered.
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VII. BigomocTi npo odinilfiHuX ONOHEHTIB Ta PELeH3€HTIB
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JoparkoBa inpopmamnist:
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Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
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InenTudikarop ORCID ID: He 3acrocosyerbcs
JopaTrkoBa iHdpopmamist:
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PeuenseHTu

VIII. 3aKkJIl04Hi BiZoMOCTi
ByacHe IlpizBuiie Im's ITo-6aTbKOBI
TOJIOBH pajgu

BiiacHe IIpi3Buine Im'sa Ilo-6aThKOBI
rOJIOBYIOYOTO Ha 3aciJaHHi
BignoBigasibHuUI 3a MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

Peectparop

KepiBHuKk Bigginy YKpIHTEI, mo €
BiZIOBiZasIbHUM 32 peecTpallilo HayKOBOi

OisIIBHOCTI

Bynax Ipuna CepriiBHa

[Tpuxoppko IOmig OnekciiBHa

IOpuenko T.A.



