O0Js1ikoBa KapTKa aucepTaii

I. 3arasbHi BimOMOCTI
Jep>kaBHUH 00J1iKOBHI HOMeP: 0520U101655
Oco06J1uBi TO3HAYKH: BinKkpura

JaTa peecrtpamnii: 20-11-2020

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. Ilomunyiiko Bipa IOpiiBHa

2. Pomyluiko Vira Yu.

KBasigikamis: 19.00.07

InenTudikarop ORCHID ID: He sactocosyerbcs

Bup, pucepranii: nokrop Hayk

AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi cneniaabHOCTI: 19.00.07

Ha3zBa HayKoBOIi CIIeniaJIbHOCTI: [TenaroriyHa Ta BiKOBa IICHXOJIOTis
T'asy3sp / rasysi 3HaHb. He 3acTOCOBy€THCS

OcBiTHBO-HayKOBa IMporpama 3i creniaJbHOCTI: He 3actocoByeTsbcs
Jara 3axucrTy: 18-11-2020

CneniaJbHICTh 3a OCBITOIO: [Tcuxosnoris. MoBa Ta jiteparypa (anrJilicbka); EKoHOMiKa migmpuemcTsa.

Micue po6oTH 34,00yBayva: [lepkasHuil BULIMil HABYaIbHMI 3aKnaz "TlepesciaB-XMebHUIbKII IePKaBHUIA

NefaroriyHui yHiBepcureT iMeHi I'puropis CkoBoponn”
Kopg 3a €IPIIOY: 04543387

Micne3Haxoa>KeHHS: Bys1. CyxoMIMHCBHKOTO, 6y1. 30, M. [Tepescias-XmenbHulbKuii, [lepescias-

XMenbHULIbKUHN p-H., KuiBcbka 06i1., 08400, Ykpaina

dopma Bi1acHoCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu
InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagHy (Pa30Boi Creniaai30BaHOl BYEHOI pagu). [l 26.053.10

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOM: HauioHanbHuil negaroriyHmil yaisepeuret imeni M.IT.

IparomaHoOBa

Kopg 3a €IPIIOY: 02125295

Micuesnaxo,zm(emm: ByJ1. [luporosga, 9, m. Kuis, Kuis, 01601, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu
InenTugikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

IV. BizomocTi n1po nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaiMeHYBaHHSI IOPHUAUYHOI 0COOM: HauioHanbHuuil megarorivuuil yaisepeuret imeni M.IT.

JparomaHoOBa

Kopg 3a €IPIIOY: 02125295

Micuesnaxo,zm(eﬂnﬂ: ByJ1. [luporosga, 9, m. Kuis, Kuis, 01601, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictrepcTBo ocBiTH i HayKu YKpainu
InenTudgikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

V. BimoMocTi npo gucepraniio
MoBga gucepraiiii:
Koau TemaTHYHHX PYOpPHK: 15.81.21

Tema gucepranii:
1. Ilcuxoorig po3BUTKY KJII0YOBUX KOMIIETEHTHOCTEN Y JOPOCJIOMY Billi

2. Psychology of development of key competences in adulthood

Pedepar:

1.V nucepranii HaBegeHO LiTiCHYy KOHIEMNLIiI0 JOCIiIPKEHHS KII0YOBUX KOMIIETEHTHOCTEN Ta X PO3BUTKY B
IIOPOCJIOMY Billi HA OCHOBI CTpPaTErivYHO-iHTErpaTUBHOIO MiIX0My. PO3IJISIHYTO CyTHICTD IOHSATD «KJIIOYOBI
KOMIIETEHIIii», «KJII0YOBi KOMIIETEHTHOCTI», «PO3BUTOK KJIIOYOBUX KOMIIETEHTHOCTE 0COOUCTOCTI». BUu3HaueHO
CTPYKTYPY OOCiIKyBaHOTO (PeHOMEHA Ta MICUXOJIOTIYHI MexXaHi3MU HOT0 PO3BUTKY. BCTaHOBIEHO IPUHIUIIY,
IICUXOJIOTIYHI Ta Ne€arori4yHi yMOBU PO3BUTKY KJIIOYOBMX KOMIIETEHTHOCTEN NOPOCHUX Y MIPOLIECi KOPITOPATUBHOTO
HaByaHHs. Ha 0CHOBI MeTOy MOJIe/II0BaHHS pO3p0O0JIeHO 1 arTpobOBaHO HA ITPAKTHLLi MOJieJIb KOMIIETEeHIIil (BUMOT

IO CHiBPOOITHYMKIB KOMIIaHii) i MOZI€JIb PO3BUTKY KJIIOYOBUX KOMIIETEHTHOCTEN JOPOCJIUX Y MPOLECi



KOPIOPAaTUBHOTO HaBYaHHS. EXcliepyuMeHTasbHO NepeBipeHa e(peKTUBHICTh HaBYa/IbHO-PO3BUBAJILHOI IPOrpaMu
PO3BUTKY KJIIOYOBUX KOMIIETEHTHOCTEN OCOOMUCTOCTI JOPOCIIOro BiKy Y KOPIIOPAaTMBHOMY HaB4YaHHi. Po3po6yieHo

METOJMYHi pekoMeHalii 1moa0 GopMyBaHHS AOCIiI)KyBaHOTO PeHOMEHaA.

2. The study presents the author’s definition of the basic concepts: «key competencies» — a system of universal
potential knowledge, skills, behavioral patterns necessary for quality productive activities in all spheres of life; «key
competences» - an emergent set of actualized human abilities and personal attitudes (to themselves, others and
the subject of activity), which is manifested in behavior and determines the success of the individual in various
spheres of life on the basis of experience; «development of key competences of adults» is a process of quantitative
and qualitative changes in the ability of subjects to succeed as a result of purposeful professional learning, the
acquisition of progressive experience, self-development of individuals, achieving personal maturity. The known
classifications of key competencies / competences are analyzed. Three groups of key competences are
distinguished: personal, interpersonal, systemic. The age features of the development of key competencies in early,
middle and late adulthood are analyzed. The stages of personal maturity of adults are specified depending on the
development of their competences, namely: «self-management», «management of others», «system management»
and «system construction». The study highlights and characterizes a new strategic-integrative approach. The
research methodology includes the principles of development of the studied phenomenon, namely: integration and
synergetic connection of the personal strategy of the adult with the strategy of the company; transformation of
values and patterns of behavior of employees of the organization into personal values and habitual behavior of
adults; actualization of key competencies (personal, interpersonal and systemic) in the effective professional
activity of adults. On the basis of the strategic-integrative approach the basic key competences of employees of
the organizations are empirically revealed: personal - «purposefulness», «development / self-development»;
interpersonal - «partnership», «communication» and «customer orientation»; systemic - «leadership»,
«effectiveness», «initiative». The structure of the studied phenomenon (information-reflexive; motivational-value;
cognitive-activity components) and its psychological mechanisms (reflection of abilities; personal and professional
identification; exteriorization of dominant factors of professional motivation; internalization of values of company
skills, transformation of knowledge and skills into key competencies) are determined. Based on the modeling
method there were developed a model of competencies (requirements for company employees) and a model of
development of key competences of adults in the process of corporate learning. The latter model is divided into
three substantive blocks: strategic, developmental, competence-effective. The model includes personal strategy
and company strategy, which, when successfully integrated, form synergies and ensure the achievement of the
goals of both the organization and the individual. The model is based on psychological and pedagogical conditions
for the development of key competencies of adults in the process of corporate learning, namely: psychological -
understanding of their «I» and their own professional abilities; development of value orientations, formation,
provision and preservation of professional motivation; coordination of personal goals with the goals of professional
activity, etc.; pedagogical - creation of a holistic development program for the formation of key competencies of
adults in the process of corporate learning; distribution of participants by groups and training programs in
accordance with their achievements and areas of development; gradual formation of key competencies using
various forms and technologies of corporate training and systematic evaluation, etc. The age, regional and content
specifics in the development of key competencies of adults are identified. The obtained results of the observational
experiment actualized the problem of creating psychological support for the development of the studied
phenomenon. The psychological program for the development of key competencies in adulthood in the process of
corporate training in companies was developed and implemented. The high efficiency of the educational and
development program of development of key competencies of the adult personality in corporate training is proved
and methodical recommendations on the development of key competencies of adults in the process of corporate
learning are offered.

Jep>kaBHUH peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:



CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiSJIBHOCTI:
ITiZCcyMKH JOCTiI>KEeHHS:

ITy6sikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
Coria;iIbHO-€KOHOMIYHA CIIPSIMOBaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaakeHHs pe3yJIbTaTiB AHCepTalii:

3B'S130K 3 HAYKOBHMH T€EMaMH:

VI. BizoMocTi mpo HayKOBOr0 KEPiBHUKA /KePiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. bynax Ipuna CepriiBHa

2. Bulakh Iryna Serhiivna

KBasigikamis: 19.00.07

InenTudikarop ORCHID ID: He 3actocoyerbcs
JopaTrkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOMH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. bynax Ipuna CepriiBHa

2. Bulakh Iryna Serhiivna

KBasigikamis: 19.00.07

InenTudikarop ORCHID ID: He sactocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI OPHUAHUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoaKeHHS:

dopma BiracHoCTI:



Cdepa ynpasiriHHS:
InenTudikarop ROR: He zacrocosyerscs

CeKTOop HayKH: He 3aCTOCOBYETHCS

VII. BizomocTi npo odiniliHuX OIIOHEHTIB Ta pELl€eH3€HTIiB
OdiuiiiHi OIOHEHTH
BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:

1. bex IBan IMUTpOBUY

2. Bekh Ivan D.

KBasigikamis: 19.00.07

InenTudirkarop ORCHID ID: He 3actocoyerscs
JopaTrkoBa inpopmanist:

IloBHe HallMeHYBaHHS OPHIHUYHOI 0COOH:
Kopg, 3a €IPITIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

CeKTop HayKH: He 3aCTOCOBYEThCS

Bsacue IlpizBuuie Im's I1o-6aThKOBI:
1. [TomuTkiHa JIro60B BitasiiBHa

2. Pomytkina Liubov Vitaliivna

KBasigikamis: 19.00.07

InenTudikarop ORCHID ID: He sactocoyerbes
JoparkoBa iHdpopmamnis:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

Baacue IlpizBume Im'a Ilo-6aTbKOBI:



1. I'ypa Tersana EsreniiBHa

2. Hura Tetiana Yevheniivna

KBasigikamis: 19.00.07

InenTudirkarop ORCHID ID: He 3actocoyerbcs

JoparkoBa indopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasitiHHS:

Inentugikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

Penensentu

VIII. 3ak1104Hi BiZOMOCTI

BaacHe IlpizBuiie Im's ITo-6aTbKOBI

TOJIOBH pajgu

Biiacue IIpizBuie Im'sa Ilo-6aTbKOBI

TOJIOBYIOYOTO Ha 3acCiiaHHi

BignoBigasibHUI 3a HiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuk Bigainy YKpIHTEI, mpo €
BiZINOBiZaJIbHUM 32 peecTpallilo HayKOBOi

OisSIIBHOCTI

Bynax Ipuna CepriiBHa

[Tpuxoppko FOmia OnekciiBHa

IOpuenko T.A.



