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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHYHHUX PyOpHK: 82.17.25

Tema gucepranii:

1. YripaByiHHS KalpOBUMU PECypPCaMM B yMOBAax MOJlepHi3allii ep>KaBHOi MUTHOI CITy>KOU YKpaiHu

2. Optimization of personnel resources management under the conditions of modernization of State Customs'
Servise of Ukraine

Pedepar:

1. O6'eKT BOCIiIKEHHS - YIIPABJIiHHS KaIpOBMMU PeCypCaMy MUTHUX OPraHiB YKpaiHu. MeTa HoCiIKeHHs -
BM3HAYEHHS 1IUISIXiB YA,OCKOHAJIEHHS YIIPABJIiHHS KaIJpOBUMHU PECypCAMM MUTHUX OpraHiB YKpaiHu. MeTtonu
IOCJIIPKEHHS - 3aTaJIbHOHAYKOBI METOIM: iCTOPUYHUI, METOIIY aHAJIi3y 1 CUHTE3Y, AiaJleKTUYHUI; METOLY aHaJIOoTii
Ta MoJeIoBaHHs. EMIipUyHi MeTOIU: cioCTepesKeHHSs], aHKETYBaHHS], aHaJli3 JOKYMEHTIB, OIIUC, IOPiBHSIHHSL.
HaykoBa HOBUM3Ha - yIeplile: 3aCTOCOBAaHO METOJ, MOJIE/IIOBAHHS I0CAL0BUX IHCTPYKLIN MTPaLliBHUKIB MUTHUX
OpraHiB; pO3p006JIEHO TEXHOJIOTiI0 KPUTEPiaIbHOTO MiX0AY IO CKJIaJOBUX €JIEMEHTIB KaJIpOBUX PECYPCiB MUTHHUX
OPraHiB; CTBOPEHO MEXAHI3M OL[iHIOBAaHHS KEPIBHUKIB MUTHHUX OPraHiB; yIOCKOHAJIEHO: MiAX0AY [0 OOCIiIKEHHS
CTaHy KaJpOBUX PECYPCiB MUTHUX OPTraHiB; MOHSTIHO-KaTeropiajbHUN anapar JOCiIKeHb KaJpOBUX PECYPCIiB
MUTHUX OPraHiB; AiCTaju NOAANbIIOr0 PO3BUTKY: MiAX0AM 10 MOOYA0BU IICMXOrPaM, aKMeOrpam Ta rnpodeciorpam

IePKCIIY>XKO0BIIiB; METOZ0JIOTISI 3aCTOCYBaHHS €KCIIEPTHOTO OL[iHIOBAHHSI IIPALliBHUKIB ITifl Yac CKJIaJaHHs



aTecTaliHUX XapaKTEPUCTUK. BUKOPUCTOBYETbCS Y IIPOLECi KapoBOi poboTH y JIbBiBCBKil Ta BOJIMHCHKIN

MUTHULSX, B Y400BUX MaTepianax Ha QaKysibTeTi MiC/ISAUIITIOMHOI OCBITH.

2. The object of the investigation is the human resource management of the Customs bodies in Ukraine. The
objective of the investigation is to determine the ways of improvement of the human resource management of the
Customs bodies in Ukraine. The methods of the investigation are historical, dialectical, analysis and synthesis
methods, analogy and simulation methods. The empirical methods are: observation, questionnaire, documents'
analysis, description, comparison. The scientific novelty of the gained results is: for the first time, the simulation
method for the job's description of the Customs bodies employees was used; the technology of the criteria
approach to the components of the human resources of the Customs bodies was developed; the assessment
mechanism for the top managers of the Customs bodies was offered; approaches to the investigation of the
conditions of the human resources of the Customs bodies; the conceptual and categorical principles of the
investigation of the human resources of the Customs bodies were improved; approaches to designing
psychgrammes, axeogrammes and professional grammes of the public servants and methodology of the expert
assessment application for the public servants during the assessment characteristics making gained their further
development. The practical value of the investigation: it is used in the personnel work in Lviv and Volyn Customs
bodies, in training materials at the faculties of the post-diploma training.
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