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V. BimomocTi npo guceprauiio
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1. MOTI/IBYBaHHH IepcoHany NpoMUCIIOBUX Hi,[[l'[pI/IGMCTB

2. Personnel motivation in industrial enterprises

Pedepar:

1. O6’eKT mOCiIKEHHS: IPOLIEC MOTUBYBAHHS [I€PCOHAIY TPOMUCJIOBUX MiJIIPUEMCTB. MeTa: po3po0JIeHHS
TEOPETUYHUX 3acafl i IPaKTUYHUX PEKOMEHJALiN 00 HeMaTePialbHOIO MOTUBYBAHHS IEPCOHAIY [IPOMHCJIOBUX
HiANPUEMCTB Ta BUKOPUCTAHHS IICUXOJIOTIYHAX OCOOJIMBOCTEN NP Mi60Pi MOTUBALIIHUX BaKeliB. MeTonu:
MOPiBHAJIBHUY aHAJIi3, CUCTEMATU3Aallisl Ta y3araJbHEHH, CTAaTUCTUYHI METOAM aHaJli3y, aBTOPChKi ONUTYBaHHS,
€KCIIEPTHUX OLIHOK, EKOHOMIKO-MaTeMaTHYHe MoieoBaHHs. HoBu3Ha: Biepie po3pobseHO iHCTpyMeHTapiil
nigbopy MOTMBALIMHYX YMHHUKIB HA OCHOBI aKLIEHTYyalill xapakTepy 3a A. JIiuKOM Ta JOMiHYyIOUMX [IOTPEO PO3BUTKY,
SIKUI JO3BOJIUTD MiABUIIUTY €(PEKTUBHICTb MOTUBYBAHHS MI€PCOHAIY 3aBJSIKU BPaXyBaHHIO MCUXOJIOTTYHUX
0CO6IMBOCTEN ITPAL[iBHUKIB, yIOCKOHAJIEHO KOHIIEIIil0 MOTUBYBaHHS [I€PCOHAJy Ha 3aCaflax 0COOUCTICHOIO
PO3BUTKY, Kjacudikalilo MOTUBALIIHUX IOTPEO, CUCTEMY YIIPaBJIiHHS €(EKTUBHICTIO MOTUBYBAHHS [IE€PCOHAIY
IIPOMHUCJIOBUX NifnpueMcTB. Cpepa BUKOPUCTAHHSL: Y HisiabHOCTI JIbBiBCbKOI ¢inii KpeautHoi crinku «PaBoput»,
Binxputoro akuioHepHoro ToBapuctsa «KonuepH 'asHadToras», HaykoBo-BupoOHNYOi KOMepLiNHOI Ppipmu



«CnapuHr-Bict» Ta HBO «TepMmonpunazn», y HaB4aJbHOMY Ipoleci [IpuBaTHOro BUILLOrO HaBYaJLHOTO 3aKJamy
«JIpBIBCHKUM yHiIBEpCUTET 6i3HeCY Ta ITpaBa» IIPU BUKJIAAAHHI JUCLUIIIIH «YIIPaBIiHHS IepCOHAIOM», «EKOHOMIKa

Ta YIpPaBJIiHHA MigIprueMcTBammy, «I[linlpueMHUITBO Ta MEHEIPKMEHT», «EKOHOMIKA MiIIIPUEMCTBAY.

2. The object of study: the process of staff of industrial enterprises motivation. Objective: developing of the
theoretical foundations and practical recommendations on immaterial motivation of industrial enterprises staff
and use of psychological characteristics in the selection of motivational levers. Methods: comparative analysis,
systematization and generalization, statistical analysis techniques, author's surveys, expert opinions, economic and
mathematical modeling. Novelty: for the first time developed tools for selection motivational factors based on
character accentuations by A. Lichk and dominant development needs, which will improve staff motivation
through counting of psychological characteristics of workers, improved staff motivation concept based on
personal development, classification of motivational needs, system of performance management of industrial
enterprises personnel motivation. Scope: in activities of Lviv branch of the Credit Union «Favorite», Open Joint
Stock Company «Galnaftogaz», Scientific-production commercial firm «Sparing-Vist» and Scientific-production
organization «Termoprylad», in the educational process of private higher education institution «Lviv University of
Business and Law» in teaching of disciplines «Personnel Management», «Economics and Management of

Enterprises», «Entrepreneurship and management», «Business Economics».
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