O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iIKOBHI HOMeP: 0413U003336
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamnii: 27-05-2013

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. I[Iporontok Jlrogmuia FOpiiBHa

2. Prohonyuk Ludmila Yuriivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JlaTa 3axXHCTYy: 26-04-2013

CreniaJbHICTh 32 OCBiTOIO: 803040201

Micue po60oTH 34,00yBaya: MukosaiBChkuii HalliOHAIbHWEL arpapHUil yHIBEPCUTET

Kopg 3a €IPIIOY: 00497213

Micuesnaxo,szeHHa: 54010, M. Mukomnais, Byn. I'.T'odrazgae, 9

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO arpapHoi NOJITUKM Ta IPOAOBOJILCTBA YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CIeliai30BaHOi BYE€HOI pazu): [l 26.001.46

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOM: KuiBChKuil HaLiOHAbHMIA YHIBEpCUTET iMeHi Tapaca

[IleByeHka

Kog 3a €IPIIOY: 02070944

Micqesﬂaxon)KeHHﬂ: ByJI. Bononumupceka, 60, M. Kuis, KuiBceka 06:1., 01033, Vkpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH: XapKiBChbKUil HALIOHAJILHMIA I€/IATOTIYHMIA YHIBEPCUTET iMeHi
I'.C. CkoBopogu

Kopg 3a €IPIIOY: 02125585

Micuesnaxo,r.perHﬂ: 61168, M. XapKiB, ByJl. AT4EBCBKUX, 29
dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTHYHHX PyOpPHK: 10.63

Tema guceprauii:
1. OCco6MBOCTI IPUIIMHEHHS TPYLOBOr0 LOroBopy 3a 1. 3 cT. 40 Kogekcy 3akoHiB npo npaiio YKpaiHu.

2. The aspects of the termination of the Labor Agreement pursuant to Paragraph 3 of Art. 40 of the Code of Labor
Laws of Ukraine.

Pedepar:

1. ocaigkeHo 0cO6IMBOCTI IPUNMHEHHS TPYLOBOTO JOroBopy 3a I1. 3 ¢T. 40 K3nll Ykpainu. BusHavyeHo, mo npu
PO3ipBaHHI TPYIOBOTO IOrOBOPY 32 BKa3aHOIO MiICTAaBOIO CJIifl ypaxoByBaTU CYKYIIHY HasiBHICTb TAaKUX yYMOB: 1)
HEBUKOHAHHS 200 HEHaJle)KHE BUKOHAHHS TPYJOBUX 000B'S13KiB, BUBHAUEHUX TPYIOBMM JOTOBOPOM ab0 NpaBuIaMu
BHYTPILIHBOTO TPYLOBOTO PO3MOPSIKY; 2) HENTOBa)KHICTh IPUYMH HEBUKOHAHHS YY HEHAJIESKHOTO BUKOHAHHS
TPYZOBUX OOOB'SI3KIB, IO CBiTYUTH PO IIPOTUIIPABHY BUHHY MOBEJiHKY ITpaljiBHUKA Y poLeci npart; 3)
CHACTEMAaTUYHICTb BUHHOTO NIOPYLIEHHS MPaliBHUKOM TPYLOBUX 000B'SI3KiB, PO 1O CBiTYUTh 3aCTOCYBaHHS 3aXO/liB
IVICLUIIIHAPHOTO Y¥ TPOMAZChKOT0 CTSITHEHHS, 3BUYANHO, 3 JOJePKaHHSIM MOPSIKY iX 3acToCyBaHHs. Kpim
HasSIBHOCTI [JUX YMOB, Ma€ 6yTU NOTPUMaHUI IOPSIOK 3BiIbHEHHS, 1100 PO3ipBaHHS BBaXKajloCs IIPABOMiIpHUM.

[TpoaHasnizoBaHi IpaBoOBi rapaHTii I MexaHi3M 3axXUCTY IPaB MPaLiBHUKIB, 1110 MOXKYTb OyTU 3BijIbHEH] 3a I1. 3 cT. 40



K3nIl Ykpainu. Ha nigcrasi IpoBeeHOro AOCHiIpKEHHS C(POPMYIbOBAHO ITPONO3ULi II0A0 BIOCKOHAJIEHHS
YMHHOTO 3aKOHOJABCTBA Ta MPAKTHKU HOTO 3aCTOCYBaHHS, C(POPMYIIbLOBAHO MOJEJIi TPAaBOBUX HOPM, 110 MOXKYTb
pEeryJiroBaTU pO3ipBaHHS TPYLOBOTO JOTOBOPY 3a CUCTEMATUYHE HEBUKOHAHHS NPALIiBHUKOM 6€3 IIOBaKHUX NPUYUH

TPYZOBUX O0OOB'sI3KiB B HOBOMY TPyZOBOMY KOJEKCi YKpaiHu.

2. The aspects of the termination of the Labor Agreement pursuant to Paragraph 3 of Art. 40 of the Labor Code of
Ukraine have been investigated. It is determined that the termination of the Labor Agreement on the specified
grounds requires to consider the combined presence of these conditions: 1) failure to perform or improper
performance of employment duties, as determined by Labor Agreement or by internal regulations, and 2)
unexcused failure to perform or improper performance of employment duties, which testifies about illegal
culpable conduct of the employee in the labor process, and 3) the systematic culpable violation of the employment
duties by the employee, which is evidenced by the use of disciplinary or public sanctions, of course, subject to
their application. In addition to those conditions the procedure of dismissal should be observed in order the
termination considered legitimate. The legal guarantees and protection mechanism for workers' rights, whose
dismissal is possible pursuant to Paragraph 3 of Art. 40 of the Labor Code of Ukraine, have been analysed. Based on
this study proposals to improve the current legislation and practice of its application have been formulated; the
model law rules which may regulate the termination of the Labor Agreement for the unexcused systematic non-
performance of employment duties by an employee in the further Labor Code of Ukraine have been formulated.

Jep>kaBHH peecTpaniiiHuii Homep JiP:

IIpiopuTeTHHI HanIpsIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiJIBHOCTI:
ITiZcyMKH JOCTiI>KEeHHS:

ITy6sikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIPSIMOBAaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnipoBaaykeHHs pe3yJIbTaTiB AHcCepTalii:

3B'SI30K 3 HAYKOBHMH T€MaMH:

VI. BizoMocCTi mpo HayKOBOT0 KEPiBHUKa /KePiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. TIpoueBcokuit OsiekcaHap IsaHoBUY

2. Protsevskyy Aleksandr Ivanovich
KBasigikanis: n.10.1.,12.00.05
InenTudikarop ORCID ID: He 3acrocosyerncs
JoparkoBa indpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoO KeHHSI:



dopma By1acHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiniliHuX OIIOHEHTIB Ta pELl€eH3€HTIiB
OdiuiiiHi OIOHEHTH
BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:

1. Ilpununko Cepriit MukosanioBu4

2. IIpununko Ceprit MukosanoBuy

KBasigikamis: 1.10.1., 12.00.05
InenTudikarop ORCID ID: He 3acrocosyetses
JopaTrkoBa inpopmanist:

TloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg, 3a €IPITIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Fapamenko Jlronmuia [leTpiBHa

2. 'apamenko Jlrogpmuna IletpiBHa
KBasmigikanis: x.10.1., 12.00.05
InenTudikarop ORCID ID: He 3acrocosyerscs
JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHSI:

dopma ByracHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTn

VIII. 3aKkJII04Hi BiZoMOCTi



BaacHe IlpizBumie Im's ITo-6aTbKOBI
TOJIOBH pajgu

BiiacHe IIpisBuie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOrO Ha 3acCimaHHi
BignoBigasbHuUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 peeCTpallilo HayKOBOIi

OisIIBHOCTI

[HmuH MukoJsia IBaHOBUY

InmmH Mukosa IBaHOBUY

IOpuenko T.A.



