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Pedepar:

1. Y nuceprauii npoBeneHo OOCIIiIKeHHS OpraHi3aniiiHo-IIPaBOBUX 3aCaj, 3a106iraHHs KOPYIILii B opraHax
BilicbKOBOTroO ynpasiiHHs. Ha nifcrasi aHanisy HAyKOBUX Ta [IPAaBOBUX JPKEPEJI BUOKPEMIIEHO IT'SITh €TalliB PO3BUTKY
PO3yMiHHS KaTeropii «kopymnuis»: a) apxaidyHuil, 6) opMyBaHHs €TUYHUX CKJIQOBUX YIIPaBJiHHS, B) IPUMITUBI3alLii;
r) “ofiep>KaBJIEHHS» KOPYIILii’; I') IPaBOBOrO 3abe3nevyeHHs 100pouecHOi noBeAiHKA. OXapakTepU30BaHO HAyKOBi
napajgurMu JOCHiIKeHHs SBUILA KOPYILii BiANOBinHO 10 IeBiaHTHOrO, peBi3iOHiCTCHKOrO, 6iBEXiOPUCTCHKOTO,
3aKOHOTBOPYOT0, KOHBEHIITHOTO, KPATOJIOTiYHOr0, KpMMiHAJIbHO-TIPABOBOTO Ta €EKOHOMIYHOTO MifXO/iB.
OxapakTeprn30BaHO CYKYIIHICTb OOMEKeHb Ta 3a00POH SIK IPAaBOBUX 3aC00iB 3aM106iraHHS KOPYILii, 0COOINBOCTI
3aCTOCYBaHHS TaKMX OOMEXEHb J10 BiliCbKOBOCIY>K00BLiB. Po3ryigHyTO cienudiky npossiB Kopynuii y cdepi
IIPOXOJIKEHHSI BifICBKOBOI CJIy>KOM Ta HaBeIeHO aBTOPChbKE PO3YMiHHSI CyTHOCTI AUCKPELiiHUX [IOBHOBa)KEHb Ta
KOH(JIIKTY iHTepecCiB, iX CNiBBiJHOIIEHHS i3 Cy4aCHUMU OPraHi3aliliHO-NPaBOBUMU ACIIEKTAMU [IPOXOAKEHHS
BilICBKOBOI C1y>k61. Y po6OTi JicTasa Noganbuoro po3BUTKY XapaKTepPUCTHAKA KPUTEPIiiB e(heKTUBHOCTI 3a1106iraHHs

Ta IPOTUJiI KOPYILIMHNM [IpaBoNoOpymeHHIM y MiHicTepcTBi 060poHu YKpainu Ta 36poiiHux Cuinax YKpaiHu.



JocimkeHo MibKHapOgHO-TIPaBOBi cCTaHAApTU (POopMyBaHHS JOGPOYECHOCTI, OpraHisauii 3arnobiranus Ta mpoTuiii
KOPYIILii B cusiax 000POHU i 3'1COBaHO, 1110 3HaY€HHS J0OPOYECHOCTI 4J1s1 PO3BUTKY CYCIIiJIbHUX BiIHOCHH I10B's13aHe
3 TPbOMa OCHOBHUMU YMHHUKaMU. [To-niepuie, popmMmyBaHHs HOBOi Mogesi npodeciiiHoi epekTuBHOCTI NOTpedye He
JIAlIe 3HVWXEHHS BIIMBY KOPYILIMHUAX PU3UKIB, 2 1 MaKCUMAaJIbHOI IPOLYKTUBHOCTI BiliICbKOBOCIY>XKOOBLIIB I1if] Yac
BUKOHAHHS iX 3aBIaHb, 10 BUMAarae HasiBHOCTI BUCOKOI MOTHUBALlii Ta iHil[iaTUBHOCTI, @ TAKOX PO3BUHEHOI'O MOYYTTS
BiITIOBiZIaJIbHOCTI 3a [TOKJIaJieHi Ha HUX 000B's13ku. OTXKe, ToOpoYecHICTb 06'eIHy€e He ynlle 3a00POHHI [TPaBOBi
3aco6bH (sIK 3a60poHa MifaBaTUCs BIUVIMBY KOPYNLIMHUX PU3KKIB), a I PETYJISITUBHI (CYyTHICTb OCTaHHIX I10JISITA€ B
YIIOPSAKYBaHHI CYCIiJIBHUX BilHOCYH [1JIs1 LOCSTHEHHS LiijIe IIPaBOBOrO PETyJIIOBAHHS — MiJIBUIEHHS
000pOHO31aTHOCTI Hawoi gep>xasu). [To-apyre, BasKIUBICTh [OOPOYECHOCTI 17151 CEKTOPY 6e3neKy i 060poHu
YKpaiHi noB’s3aHa 3 JOCTaTHbO 3HAYHUMU PO3MipaMu 0O0OPOHHOTO OIOIIKETY, i HaBiTh HE3HAYHE ITOPYLIEHHS BUMOT
[IPAaBOBUX IIPUIIUCIB YTBOPIOE BEJIMKi BUTPATH AEP>KaBHUX KOWTIB. TPETiM YMHHUKOM, SIKA/ BU3HAYA€ BAKJIMBY POJIb
I06POYECHOCTI B OpraHax BiliCbKOBOTO YIPABJIiHHS, € MiATPUMaHHS BUCOKOTO aBTOpUTETY 30poiiHux Cui YKpainu
Ta iHIMX BilficbKOBUX POPMYyBaHb cepel, HacesaeHHs. Came N0OpOYeCHICTh Y [isyIbHOCTI OPraHiB BifiICbKOBOTO
VIPaBJliHHS O3BOJISIE MiABUIIATY €(PEKTUBHICTb BUKOHAHHS I1OKJIAJIEHUX Ha HUX 3aBIaHb i PYHKIiH, a TAKOX
MaKCHUMAJIbHO 3aJIy4YUTU FPOMa/IsiH YKpPAiHU [0 CBiJOMOTO BUKOHAHHSI HUMU KOHCTUTYLITHOrO 060B’I13KY 100
3axuCTy YKpaiHu. BusHaueHo HalpsSMKU YIOCKOHAJIEHHS [IPAaBOBOTO PETryJII0OBaHHS B CUCTEMI 3a1006iraHHs KOPYIILii
B OpraHax BilICbKOBOTO yIIpaBJliHHS., SIKi MAIOTh BKJIIOYATHU: a) CACTEMATUYHY OL[iHKY KOPYILiliHMX PU3UKIB Ha
BHYTPIIIHbOBiIOMYOMY 11 30BHIITHBOMY PiBHI, 110 NOTpebye 3MiH Y METOMO0JIOTI] OL[iHKM KOPYILilTHUX PU3UKIB; 0)
3MEHILIEHHSI BIUIUBY (DAKTOPIB, NIOB$I3aHUX i3 KOHPIIIKTOM iHTEPECIB, 110 NOTpedye nudepeHuialii AucKpeiiiHux
[IOBHOBA>XEHb HA Ti, [0 OXOIJIIOIOTHCS. OOMOBUM IMYHITETOM, i Ti, 5IKi IOB'SI3aHi 3 OPJIMHAPHOIO [isJIbHICTIO
BilICbKOBMX 4aCTHH Ta OPraHiB BiliICbKOBOI'O yIIpaBJIiHHS; B) POPMYBaHHS Y BiliCbKOBOCIY>KOOBLiB HYJIbOBOI
TOJIEPAHTHOCTI 40 KOPYIILi Bif[IOBiIHO O ABOX OCHOBHUX BEKTOPIB: BUXOBAaHHS BUCOKOTO PiBHS JO6GPOYECHOCTI
BiliCbKOBOCJTYKOOBLIiB i 3MillHEHHS BHYTPIiLIHbOBIIOMYOi KOPIIOPATUBHOI €TUKY aHTUKOPYIILHHOI CIIPSIMOBAHOCTI;
I') HanexxHe iHpopMalifiHe 3a6e3e4eHHs 3a1100iraHHs Ta NpOTUAii KOpyNLii, BK/II0Ya4yy 3MEHIIEHHS BILJIUBY
KOMaHIMPiB/Havya/JbHUKIB HAa KaJIpOBi IPU3HAYEHHS B MiJMOPSAIKOBAHUX iM MiJpo3[inax MJISXOM aBTOMaTH3allii Ta
aHOHiMi3allii JaHMX BilICbKOBOCIY>KOOBLiB y HOBOCTBOPEHOMY LIeHTpi BiliCbKOBOI Kap'€pu, BAKOPUCTAHHS
iHopmaLiiiHUX TeXHOJIOTii 17151 3abe3leyeHHs] 000B I3K0BOI poTallii BilicbKOBOCIY>X60B1IiB Yepe3 KOXKHi IT'SITh POKiB
Ha BUIIi, HYK4i a0 piBHO3HAYHI N0Caay; ) pO3MUPEHHS POJli (POMaICBKOCTi B CUCTEMi aHTUKOPYILIIHOI
IliIIbHOCTI. 3aITpONIOHOBAHO 3MiHU Ta OTIOBHEHHS [0 3aKkoHiB YKpainu «IIpo HaljioHanbHy 6e3neKy Ykpainuy, «I[1po
3anobiranHs Kopynuii», «[Ipo 36poiiHi Cunu Yrpainu», «I[Ipo Hanionaneny reapgiio Ykpainu», KpuminansHoro
Kogjekcy Ykpainuy, ITonosxkeHnns npo Jlep>kaBHy clieljiajibHy CJIy>K0y TpaHCIopTy. KitouoBi ciioBa: HalljoHaIbHe
3aKOHO/JIABCTBO, KOPYIILLis, 3al106iraHHs KOPYMLii, aHTUKOPYNLifHA Jis/IbHICTb, KOPYILilHi IPaBONOPYIIEHHS,
KOPYILiHI pU3UKH, CEKTOP O6€3MeKU i 060pOHU, OPraHy BilICbKOBOTO yIIPaBJiHHS, JOOPOYECHICTb, 0OOPOHHE
BiZJOMCTBO, BilICbKOBOCJIY>KOOBLIi, IUCKPeLiliHi IOBHOBaXKe€HHSI, KOHQJIIKT iHTepeciB, JeKlapyBaHHs, BUKpUBaui,
npodeciiiHa eTUKa, BilicbKOBa CIyX0a, Iy6JliuyHe agMiHiCTpyBaHHS, BOEHHUH cTaH, MinicTrepcTBo 060poHM YKpaiHH,
36poiiHi Cnunn Ykpainu

2. This research is a study of the organizational and legal framework for preventing corruption in military
administration. Based on the analysis of scientific and legal sources, five stages of development of the
understanding of the category "corruption” are distinguished: a) archaic, b) formation of ethical components of
management, c) primitivization, d) "de-ethnicization" of corruption”, and e) legal support for virtuous behavior. The
author characterizes the scientific paradigms of studying the phenomenon of corruption in accordance with
deviant, revisionist, behaviorist, law-making, conventional, cratological, criminal law and economic approaches.
The range of restrictions and prohibitions as legal means of preventing corruption, as well as the specifics of
applying such restrictions to military personnel are characterized. The paper examines the specifics of corruption
in the area of military service and presents the author's understanding of the essence of discretionary powers and
conflict of interest, and their correlation with modern organizational and legal aspects of military service. The
research further develops the characterization of the criteria for the effectiveness of preventing and combating
corruption offenses in the Ministry of Defense of Ukraine and the Armed Forces of Ukraine. The article examines



the international legal standards for building integrity and organizing prevention and counteraction to corruption
in the defense forces and finds out that the importance of integrity for the development of public relations is
related to three main factors. First, the formation of a new model of professional efficiency requires not only
reducing the impact of corruption risks, but also maximizing the productivity of military personnel in the
performance of their tasks, which requires high motivation and initiative, as well as a developed sense of
responsibility for their duties. Thus, integrity combines not only prohibitive legal means (such as the prohibition to
be exposed to corruption risks), but also regulatory ones (the essence of the latter is to regulate social relations in
order to achieve the goals of legal regulation - to increase the defense capability of our state). Secondly, the
importance of integrity for Ukraine's security and defense sector is related to the rather large size of the defense
budget, and even a minor violation of legal requirements results in large expenditures of public funds. The third
factor that determines the important role of integrity in the military administration is the maintenance of high
credibility of the Armed Forces of Ukraine and other military formations among the population. It is the integrity in
the activities of the military command and control bodies that makes it possible to increase the efficiency of
performing their tasks and functions, as well as to maximize the involvement of Ukrainian citizens in the conscious
fulfillment of their constitutional duty to protect Ukraine. The scope of improvement of legal regulation in the
system of preventing corruption in the military administration is determined, which should include: a) systematic
assessment of corruption risks at the internal and external levels, which requires changes in the methodology for
assessing corruption risks; b) reduction of the impact of factors related to conflicts of interest, which requires
differentiation of discretionary powers into those covered by combat immunity and those related to the ordinary
activities of military units and military command and control bodies; c) formation of zero tolerance to corruption
among military personnel in accordance with two main vectors: fostering a high level of integrity of military
personnel and strengthening intra-departmental corporate ethics with an anti-corruption focus; d) proper
information support for preventing and combating corruption, including reducing the influence of
commanders/chiefs on personnel appointments in subordinate units by automating and anonymizing military
personnel data in the newly created Military Career Center, use of information technologies to ensure mandatory
rotation of military personnel every five years to higher, lower or equivalent positions; ) expanding the role of the
public in the anti-corruption system. It is recommended to make changes and amendments to the Law of Ukraine
"On National Security of Ukraine", "On Preventing Corrupt Practices", "On Army of Ukraine", "On National Guard",
and "Regulation of State Special Transport Service". Keywords: national legislation, corruption, prevention of
corruption, anti-corruption activity, corruption offenses, corruption risks, security and defense sector, military
authorities, integrity, defense ministry, military personnel, discretionary powers, conflict of interest, declaration,
whistle-blowers, professional ethics, military service, public administration, martial law, Ministry of Defense of
Ukraine, Armed Forces of Ukraine
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