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1. Po3BuTOK TpaHchOpMAaLiTHOTO JTifepCTBa Ha AeP>KaBHIN CITyXKOi

2. Development of Transformation Leadership in the Civil Service

Pedepar:

1. Y nuceprauii y3arajibHeHO TEOPETUYHi 3acajy po3BUTKY TpaHC(OPMaLifHOrO JlilepCTBa Ha AeP>KaBHiil ciyxKoi Ta
PO3p06JIEHO HAYKOBi BUCHOBKU i IIPONO3ULlii 00 YAOCKOHAJIEHHS 1IbOTO MPOLECY Y IPAKTULi ep>KaBHOTO
yIpaBiiHHS B YKpaiHi. ABTOPOM OGI'PYHTOBAHO KOHLEINTYasbHi Ta TEXHOJIOTIUHI 3aCaiy JiarHOCTUKU Ta PO3BUTKY
TpaHcpopMaliiiHOrO JiiiepcTBa Ha IepsKaBHIl Ci1y>k0i, sIKi MiCTSTb TaKi CKJIaJJOBi: OCBITHIO, perjlaMeHTOBaHY
npoleaypamu, CIpsIMOBaHMMU Ha 3MiHy (POPM HaBYaHHS B MeXKaxX 3aCTOCYBaHHS Cy4aCHUX METOJiB aKTUBHOTO
BIIJIMBY HA OCOOMCTICTh 3 METOIO MiATOTOBKY ii 10 MPaKTUYHOI yNIPaBIiHCHKOI Ai/NbHOCTI; iHAUBiAyabHY, IO
nepeznbaydae icCHyBaHHSI 0COOMCTICHOI CTPYKTYpH, 110 3a6e3Neuye IepCOHabHY (OnepalioHanbHy i MOTUBALliiiHY)
TOTOBHICTb JJO 3MiH, CIIPUHHSTTS HOBOTO IOCBily i peCcypciB BILJIMBY; IPYIIOBOi B3aeMOJii, sIka 6a3yeTbCs Ha aHali3i
[OBEJiHKY JIiJIepiB Y M€XXaX BUKOHAHHS YIIPaBJIiHCbKUAX O0OB'S3KiB, MiTPUMKH AiI0BUX i MiXKOCOOMCTICHUAX
BiZIHOCHH; OpraHisalliiiny, ska 3a6e31euyeTbCsl TpaHC(pOpMalLi€lo AisiIbHOCTI CYy>KO YITpaBiliHHS IIEPCOHAIOM

OpraHiB Jlep>KaBHOI BjlaJiy, CIIPSIMOBAHY Ha aKTUBHE iX BKJIIOUEHHS Y POPMYIOUY HislTIbHICTb 010 HifiBUILIEHHS



SIKOCTI YIIPaBJIiHCbKUX B3a€MOZiN Cy0'eKTa 1 00'€KTa YIIpaBJIiHHS; [isJIbHICHY, 3aCHOBAaHy Ha OLiHIOBAHHI OCOOMCTUX

SIKOCTEH i JOCATHEHb JIiZlepiB Ta BUKOPUCTAHHI CUTYaL[iHOTO MigX0y B A€PKaBHOMY yIIPaBJliHHI.

2. In the dissertation the theoretical base of the development of transformational leadership in the public service
are summarized. The scientific conclusions and proposals for improving this process in the practice of public
administration in Ukraine are elaborated. The author substantiates the conceptual and technological principles of
diagnostics and development of transformational leadership in the public service, which include the following:
educational, regulated by procedures and aimed at changing the forms of study in the application of modern
methods of active influence on the personality in order to prepare him/her for practical administrative activity;
individual, due to the presence of personal structure, which maintains the personal (operational and motivation)
readiness to change, acceptance to new experience and resources for influence; group interaction, based on an
analysis of leaders' behaviour within the framework of their responsibilities, support of business and interpersonal
relationships; organizational, which is ensured by the transformation of the activities of the personnel
management services of public authorities, aimed at their active inclusion in the forming activity to improve the
quality of administrative interactions of the subject and object of influence; activity, based on the assessment of
personal qualities and achievements of leaders and the use of case-study in the public administration.
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