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1. ®opmyBaHHS KOMIIETEHTHICHOI KOMIIOHEHTH JIIOJICBKUX PECYPCiB (Ha NMPUKJIaZi 6aHKIBCbKUX YCTAaHOB)

2. The formation of competence component for human resources (on the example of banking institutions)

Pedepar:

1. Y nuceprauiiiHiil po6oTi 3[IiiCHEHO TEOPETUKO-METO0JIOTiYHE y3arajbHEHHS Ta 3alIPOIIOHOBAHO BUPIlIEHHS]
HAYKOBOTO 3aBJaHHS 00 YIIPaBIliHHS IpoLecaMyu (POPMYBAHHS Ta PO3BUTKY KOMIIETEHTHICHOI KOMIIOHEHTH
JIIOJICbKUX peCcypCiB Ha IIpUKJIaLi 6aHKIBCbKUX YCTaHOB. JlO0CiIPKEHO PoJlb Ta Miclie JI0[ICbKUX PeCypcCiB y
3a6e311e4YeHHi CTIIKOr0 EKOHOMIYHOTO PO3BUTKY GaHKiBChKOI cCTeMU. BusHauyeHo crnienudivyHi 0CO6IMBOCTI
KOMIIETEHTHICHOI KOMIIOHEHTH B YIIPaBJIiHHI JIIOICbKAMU pecypcaMu. PO3KPUTO iHCTUTYLIIHI 3acagy GOpMyBaHHS,
BHUKOPHUCTaHH i e(peKTUBHOI iHTerpalii HasBHUX JIIOJICbKUX PECYPCIB 3 CTpaTEeTiYHNMU LIiJIIMU OpraHisarii.
CucremaTU30BaHO METOJMYHI 3aCafy MOOYJ0BU MOZE KOMIIETEHTHOCTEN YIIPABJIiHHS JIIOICbKUMU PECYPCaMU
6aHKiBCbKOi cucTteMu. [IpoBeieHO aHali3 opraHisaliiiHoi CTPYKTypy KOMEPLIHHOrO 6aHKy B KOHTEKCTi I106Y10BU
MOJIeJli KOMIIETEHTHOCTEN. 3alpOIIOHOBAHO YHiBEPCabHMI KOHTEHT MOl KOMIIETEHTHOCTE, OOIPYHTOBAHO

MOBEJiHKOBI O3HAKU [J151 KOKHOI KOMIIETEHTHOCTI [10YaTKOBOT'O, CEPEIHbOT0, CTAPLIOTO Ta BUIOTO PiBHIB



YIIPaBJIiHCBKOI BifIIOBiNaIbHOCTI. JJOCIIIKEHO Ta y3araJibHEHO METOAVYHI ITiZIXOOU OLiHIOBAHHSI KOMIIETEHTHICHO]

KOMITOHEHTH JIIOJCbKUX PECYPCiB.

2. In the dissertation the theoretical and methodological generalization is made and the solutions for the scientific
problems of human resources management through formation and development of the competent component on
the example of banking institutions are offered. The role and place of human resources in ensuring sustainable
economic development of the banking system are investigated. The specific features of the competence
component in human resource management are identified. Institutional principles of formation, using and
effective integration of existing human resources with strategic goals of the organization are revealed. Methodical
bases for building the human resources management competency model for the banking system are systematized.
The analysis of the organizational structure of the commercial bank in the context of competencies model building
is made. The general content of the competency model is offered, the behavioral indicators for each competency
of early, middle, senior and higher executive levels of managerial responsibility are substantiated. Methodical
approaches for assessing the competency component of human resources are investigated and generalized.
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