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Pedepar:

1. O6’ekTOM OCTIIKEHHS € TpaHCPOpMallis KOPIIOPATUBHUX CTPATETiil YIIPaBIliHHS JIIOJCbKUMU PECYpPCaMu B
YMOBax KpU3u. MeTolo AucepTauiiiHoi po60TH € PO3BUTOK TEOPETUKO-METOI0JIOTIYHUX OCHOB YIIPABJIiHHS
JIIOICBKMMU PECYPCaMU B CUCTEMI PEryJIloBaHHS PUHKY ITpalli Ta pO3pO6Ka HayKOBO-TIPAKTUYHMX PEKOMEH ALl
040 TpaHc(opMallii KOPIIOpaTUBHUX CTPATETiN yIPaBJliHHA JIIOACbKAMU PECYPCAMU B YMOBAX IPOSIBY KPU3H.
Merony nOCHiI)KEHHS: NiaJIEKTUYHUN METOJ, METOJ, HAYKOBOTO y3arajibHEHHS, aHaJli3y I CUHTE3y, CTATUCTUYHOIO
aHaslizy, IPOrHo3yBaHHs Ta iH. TeopeTUyHi pe3ysbTaTu: IOJISITAIOTh Y [OIIM6JIeHHI TEOPeTUKO-MEeTO0JIOTTYHUX
OCHOB yIIPaBJIiHHS JIIOJCbKUMU PECYPCAMU B CUCTEMI perysioBaHHs BHYTPilIHbOQipMOBOTO PUHKY Ipalli i po3po6ii

HayKOBO-IIPAaKTMYHMX PEKOMEHIAlN IO0A0 TPaHC(OpMalLlii KOPIIOPATUBHUX CTPATETiN YIIPABIiHHSA JIIOACKIMU



pecypcamMi B yMOBax Kpusu. [IpakTU4Hi pe3y/IbTaTy: IOJISTaloTh B TOMY, IO 37iliICHEHI PO3POOKU TEOPETUYHOTO Ta
HayKOBO-IIPaKTUYHOTO XapaKTepy BUCTYIAIOTh OCHOBOIO BU3HAYEHHS HaIlpSIMiB Ta BaXkesliB TpaHcdopmariii
IiAXOMiB 1O YIIPaBJIiHHS JIOJCBKUMHU PECYPCAaMU B CUCTEMI PETYJIIOBAaHHS BHYTPIilIHbO(IPMOBOro PUHKY ITpalii
KOPIOPAaTUBHUX CTPYKTYp. HaykoBa HOBU3HA: BIIEPILE: BUCYHYTO Ta MiATBEPIAXEHO riloTe3y WoA0 TpaHc(opMalii
TPUBAJIOCTI EKOHOMIYHOIO LIUKJIY I1ifl BIJIMBOM IIiZIBUILIEHHS SIKOCTI JIIOJICbKUX PECYPCIB; YAOCKOHAJIEHO:
KOHLIENTyaJIbHi OCHOBU PETYJII0BaHHS BHYTPIilIHbO(IPMOBOro pUHKY IIpalli KOPIIOPaTUBHUX CTPYKTYP, & caMe
3aIIPOIIOHOBAHO KOHIIENTYaJIbHY CXEMY MEXaHi3My YIIPaBJIiHHS JIIOJCbKUMU PECYPCaMU KOPIIOPAaTUBHUX CTPYKTYP B
YMOBAX KpM3H; OPraHi3aliiHO-€KOHOMIYHi 3acajy yIIpaBJliHHS JIOACbKMMU PECYPCaMU B YMOBAX KPU3H, 30Kpema
PO3pOOJIEHO JIOTIKO-CTPYKTYPHY CXEMY CUCTEMU aHTUKPU30BOTO PEiH>KUHIPUHTY YIIPaBIIiHHS JII0JCbKUMU
pecypcamu; OTpUMaJy MOHAJbIIOrO PO3BUTKY: TEOPETUKO-METOL0JIOT{YHI OCHOBU aHTUKPU30BOTO YIIPABJIiHHSA
JIIOICBKMMU PECYPCAaMU, & CaMe PO3POOJIEHO KOHLENTYaIbHy CX€MY aHTMKPU30BOi CTPaTeTii yrpaBiHHS
JIIOICBKAMU PECYPCAaMU; ITOHATIMHO-KAaTETOPiNHMN anapaT JOCIIiIKEeHHS [IPUPOIY EKOHOMIYHUX KPU3 Yepe3
HaJlaHH$ aBTOPCHKUX BU3HAYEHb ITOHSTh «LUKJIYHICTb», «<KpU3a», «<KPU30BUH CTaH». CTYIIiHb YIIPOBAI>)KEHHSI:
Pe3yJbTaTU JOCiIKEHHS BIPOBAI)XEHO B IPAKTUYHY AisyIbHICTb BepxoBHoi Panu Ykpainu, [JoHenpkoi 061acHoi
TOProBO-TIPOMUCJIOBOI NanaTu (M. Mapiymnoss), JJoHebKOro 06J1aCHOTO LeHTPY 3alHATOCTI (M. KpamaTOpChK),
Mapiynosbcbkoro mMicbKoro 1eHTpy 3aitHsaTocTi, TOB «JlemTpanc» (M. Kuis), TOB «Ctuponbiodpapm» (M. Kuis), a
TaKOX y HaByaJbHOMY Ipoleci [JoHepKoro HallioHalIbHOr O yHiBepcuTeTy iMeHi Bacuins Ctyca (M. Binuung),
[HCTUTYTY HiATOTOBKM KafpiB AeP>KaBHOI C1y>k6u 3aiiHSITOCTI YKpainu (M. KuiB). Cdpepa BUKOpUCTaHHS:

MbXrasnysesa.

2. The object of research is the transformation of corporate human resource management strategies in a crisis.
The purpose of the dissertation is the development of theoretical and methodological foundations of human
resources management in the system of labor market regulation and the development of scientific and practical
recommendations for the transformation of corporate strategies for human resource management in a crisis.
Research methods: dialectical method, method of scientific generalization, analysis and synthesis, statistical
analysis, forecasting, etc. Theoretical results: are to deepen the theoretical and methodological foundations of
human resource management in the system of regulation of the internal labor market and the development of
scientific and practical recommendations for the transformation of corporate human resource management
strategies in a crisis. Practical results: are that the developed developments of theoretical and scientific-practical
nature are the basis for determining the directions and levers of transformation of approaches to human resource
management in the system of regulation of the internal labor market of corporate structures. Scientific novelty: for
the first time: the hypothesis concerning transformation of duration of an economic cycle under the influence of
increase of quality of human resources is put forward and confirmed; improved: conceptual bases of regulation of
the intra-firm labor market of corporate structures, namely the conceptual scheme of the mechanism of
management of human resources of corporate structures in the conditions of crisis is offered; organizational and
economic principles of human resources management in a crisis, in particular, developed a logical and structural
scheme of anti-crisis reengineering of human resources management; received further development: theoretical
and methodological foundations of anti-crisis human resources management, namely, developed a conceptual
scheme of anti-crisis strategy of human resources management; conceptual and categorical apparatus for
studying the nature of economic crises by providing author's definitions of the concepts "cyclicity", "crisis", "crisis
state". Degree of implementation: the results of the study were implemented in the practice of the Verkhovna Rada
of Ukraine, Donetsk Regional Chamber of Commerce and Industry (Mariupol), Donetsk Regional Employment
Center (Kramatorsk), Mariupol City Employment Center, LLC "Lemtrans" (Kyiv), LLC "Styrolbiopharm" (Kyiv), as
well as in the educational process of Vasyl Stus Donetsk National University (Vinnytsia), the Institute of Personnel
Training of the State Employment Service of Ukraine (Kyiv). Scope: intersectoral.

Jep>kaBHHHM peecTpaniiiHuii Homep JiP:
IIpiopuTeTHHH HANIPpSIM PO3BHTKY HayKH i TEXHIKH!

CrpareriyHuii npiopUTETHUHA HaNIPSIM iIHHOBALLiHHOI JisJIbHOCTI:



ITizcyMKH JOCTiI>KEeHHS:

Iyo6sikarii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxoponHi gokymeHTH Ha OIIIB:

BrnpoBaa>keHHs pe3yJIbTaTiB AHcepTalii:

3B'130K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KePiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Kaninina Csitnana IletpiBHa

2. Kalinina Svitlana Petrivna

KBasigikamis: 08.09.01

InenTudikarop ORCHID ID: He sactocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoAKeHHSI:

dopma BiracHoCTI:

Cdepa ynpasiiHHSL:

InenTudikarop ROR: He zacrocosyerscs

CeKTOop HayKH: He 3aCTOCOBYETHCS

VII. BigomocTi npo odinilfiHuX ONOHEHTIB Ta PELeH3€HTIiB
OdiuiiiHi OIOHEHTH
BiacHe IIpi3Buie Im'a ITo-6aTbKOBI:

1. Bysbko Iprna PomaHiBHa

2. Buzko Iryna R.

KBasigikamis: 08.02.02

InenTudirkarop ORCHID ID: He 3actocoyerscs
HoparkoBa indopmamist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:

Kopg 3a €IPIIOY:



Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

BaacHe IlpizBume Im'st [10-6aThKOBI:
1. Bacunuk Anina BosoguMupiBHa

2. Vasylyk Alla Volodymyrivna

KBasigikamis: 08.00.07

InenTudikarop ORCHID ID: He sactocoByerbcs

JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma Bi1acHoCTI:

Cdepa ynpasiiHHS:

Inentudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

PeuenseHTu

VIII. 3aKkJIr04Hi BiZoMOCTi

BiiacHe IIpizBuie Im'sa I1o-6aTbKOBI

roJIOBH pagu

BiiacHe IIpizBuie Im'sa ITo-6aTbKOBI

roJIOBYIOYOTO Ha 3aciJaHHi

BignoBigasibHHUI 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTparop

KepiBHuKk Bigginy YKpIHTEI, mo €
BiZIOBiZaJIbHUM 3a peecTpallilo HayKOBOi

OisIIBHOCTI

Kaninina Csitnana IletpiBHa

Pyxencekuit Mukosa MyciitoBuy

IOpuenko T.A.



