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1. Tpancdopmaltlis KOpIOPaTUBHUX CTPATETIN yIPaBJiHHA JIIOJCbKMMU PECYPCAMU B YMOBAaX KpU3U

2. Transformation of corporate strategies for human resource management in a crisis

Pedepar:

1. O6’exTOM HoCiIKeHHs € TpaHchOopMallisi KOPIIOPAaTUBHUX CTPaTerill yIpaBiliHHS JIIOICbKUMU PECYpPCaMU B
yMOBax Kpuau. MeToo AucepTaliiiHoi pob0TH € PO3BUTOK TEOPETUKO-METOL0JIONYHMX OCHOB YIIPaBJIiHHSA
JIIOACBKMMU PECYpPCaMU B CUCTEMI peryJiloBaHHsSI pUHKY ITpalli Ta po3po6Ka HayKOBO-MTPAaKTUYHUX PEKOMEHAALIIN
mono TpaHcdopmallii KOpropaTUBHUX CTPaTerill yIpaBiliHHS JIIOACbKUMU PECYPCaMU B YMOBAX IPOSIBY KPU3UL.
MeTonu focCiiKeHHs: AialleKTUYHUI METOI, METO]], HAYKOBOT'O y3arajbHEHHS, aHali3y ¥ CUHTE3y, CTaTUCTU4YHOIO
aHaJli3y, IPOrHO3yBaHHs Ta iH. TeopeTHUYHi pe3ysIbTaTU: OJISTAIOTh Y MOIIMOJIEHH]I TEOPETUKO-METO0IOTIYHUX
OCHOB yIIPaBJIiHHS JIIOJCbKUIMH PECYPCaMU B CUCTEMI perysioBaHHs BHYTPilIHbODipMOBOTO PUHKY Ipalli i po3pooiii
HAyKOBO-IIPaKTUYHUX PEKOMEHIallil 1[0/10 TpaHc(OopMallii KOPIIOPATUBHUX CTPATETriil yIIpaBiliHHS JIOACKUMU
pecypcamMu B yMOBax Kpuau. [IpakTU4Hi pe3ybTaTU: IOJISTaloTh B TOMY, 10 37iliICHEHi pO3pOOKU TEOPETUYHOTO Ta
HAYKOBO-ITPAaKTUYHOTO XapaKTePy BUCTYIAIOTh OCHOBOIO BU3HAUEHHS HANPSIMIB Ta BaKeJsiB TpaHCchopmallii

IiAXOiB 1O YIIPaBJIiHHS JIIOCHKMMU PECYpPCaMU B CUCTEMI pPeTyJIl0BaHHS BHYTPIlIHbO(IPMOBOro pUHKY IIpali



KOPIOPAaTUBHUX CTPYKTYp. HaykoBa HOBU3HA: BIIEPILE: BUCYHYTO Ta MiATBEPIXEHO riloTe3y WOoA0 TpaHc(opMalii
TPUBAJIOCTi €KOHOMIYHOTO IIMKJIY ITiJl BIIJINBOM MiJIBUILIEHHS SIKOCTI JIIOJCbKUAX PECYPCiB; yIIOCKOHAJIEHO:
KOHLIENTyasIbHi OCHOBU PETYJIIOBAaHHS BHYTPIIHbO(IPMOBOro pUHKY IIpalli KOPIIOPaTUBHUX CTPYKTYP, & caMe
3aIIPONIOHOBAHO KOHIENTYAJIbHY CXEMY MEXaHi3MYy YIIPaBJIiHHS JIIOJCbKUMU PECYPCAaMU KOPIIOPATUBHUX CTPYKTYP B
YMOBAX KPU3H; OPraHi3aliiHO-€KOHOMIYHi 3acajy yIpaBJliHHS JIIOACbKMMU PECYpCaMU B YMOBAX KPU3H, 30Kpema
PO3pO06JIEHO JIOTIKO-CTPYKTYPHY CXEMY CUCTEMU aHTUKPU30BOTO PEiH>KUHIPUHTY YIIPaBIliHHS JII0JCbKUMUI
pecypcamy; OTPUMAaJIY NIOaJIbIIOTO PO3BUTKY: TEOPETUKO-METOI0JIOTYHi OCHOBU @aHTMKPU30BOTO YIIPABJIiHHS
JIIOJICBKMMU PECYPCaMU, a came PO3POOJIEHO KOHLIENTyaIbHy CX€MY aHTUKPU30BOi CTpaTerii yIIpaB/IiHH
JIIOICBKAMU PECYPCaMU; MOHATIHO-KaTerOPiiHNN anaparT JOCJiI)KEHHS IPUPOIY €KOHOMIYHUX KPU3 Yepe3
HaJlaHHS aBTOPCHKUX BU3HAYEHb ITOHSTh «LUKJIYHICTb», «<KPU3a», «<KPU30BUH CTaH». CTYIIiHb YIIPOBAI)KEHHS:
Pe3yJIbTaTU JOCIIiIKEHHS BIPOBAIXEHO B IPAKTUYHY AisyIbHICTb BepxoBHoi Panu Ykpainu, [JoHenpkoi 061acHoi
TOProBO-TIPOMUCJIOBOI Nanatu (M. Mapiymnoss), JJoHebKOro 06J1aCHOTO LeHTPY 3alHATOCTi (M. KpamaTOpChK),
Mapiynosbcbkoro mMicbkoro 1eHTpy 3aitnsaTocTi, TOB «JlemTpanc» (M. Kuis), TOB «Ctuponbiodpapm» (M. Kuis), a
TaKOX y HaB4aJbHOMY Ipoleci [JoHelpKoro HallioHaJIbHOTO yHiBepcuTeTy iMeHi Bacuis Cryca (M. BiHHung),
IHCTUTYTY MiATOTOBKM KapiB AEP>KaBHOI CIy>k61 3aiHATOCTI YKpainu (M. KuiB). Cdpepa BUKOpUCTaHHS:

MiXTrany3eBa.

2. The object of research is the transformation of corporate human resource management strategies in a crisis.
The purpose of the dissertation is the development of theoretical and methodological foundations of human
resources management in the system of labor market regulation and the development of scientific and practical
recommendations for the transformation of corporate strategies for human resource management in a crisis.
Research methods: dialectical method, method of scientific generalization, analysis and synthesis, statistical
analysis, forecasting, etc. Theoretical results: are to deepen the theoretical and methodological foundations of
human resource management in the system of regulation of the internal labor market and the development of
scientific and practical recommendations for the transformation of corporate human resource management
strategies in a crisis. Practical results: are that the developed developments of theoretical and scientific-practical
nature are the basis for determining the directions and levers of transformation of approaches to human resource
management in the system of regulation of the internal labor market of corporate structures. Scientific novelty: for
the first time: the hypothesis concerning transformation of duration of an economic cycle under the influence of
increase of quality of human resources is put forward and confirmed; improved: conceptual bases of regulation of
the intra-firm labor market of corporate structures, namely the conceptual scheme of the mechanism of
management of human resources of corporate structures in the conditions of crisis is offered; organizational and
economic principles of human resources management in a crisis, in particular, developed a logical and structural
scheme of anti-crisis reengineering of human resources management; received further development: theoretical
and methodological foundations of anti-crisis human resources management, namely, developed a conceptual
scheme of anti-crisis strategy of human resources management; conceptual and categorical apparatus for
studying the nature of economic crises by providing author's definitions of the concepts "cyclicity", "crisis", "crisis
state". Degree of implementation: the results of the study were implemented in the practice of the Verkhovna Rada
of Ukraine, Donetsk Regional Chamber of Commerce and Industry (Mariupol), Donetsk Regional Employment
Center (Kramatorsk), Mariupol City Employment Center, LLC "Lemtrans" (Kyiv), LLC "Styrolbiopharm" (Kyiv), as
well as in the educational process of Vasyl Stus Donetsk National University (Vinnytsia), the Institute of Personnel
Training of the State Employment Service of Ukraine (Kyiv). Scope: intersectoral.
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