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Pedepar:

1. O6’eKT mocimyKeHHS: Ipollec BUBiIIbHEHHS HAalilMaHUX IMPalliBHUKIB Ta HOT0 BILJIMB Ha COLiaJIbHO-€KOHOMIYHUIA
PO3BUTOK perioHiB YKpaiHu; MeTa poOoTH: OrIUbIeHHS TEOPETUYHUX MTOJIOKEHB i ITofjanblie po3po6aieHHs
HayKOBO-METOIMYHUX MiAXOIB 10 YIIPaBJliHHS BUBIJIbHEHHAM HalMaHVX IPaLliBHUKIB Ta TPAKTUYHUX
peKoMeHzanii y uiit cdepi om0 MPOMUCIOBO-PO3BUHEHUX PETiOHIB YKpaiHu; MeTOIM NOCIIiIPKEHHS Ta arnaparypa:
TEOPETUYHOTO y3arajbHEHHs!, CACTEMHOTO aHaJli3y Ta HayKoBOi kiacu@ikalii — 1151 BUBHaY€HHs CyTHOCTI Ta
CTPYKTYPHOTO 3MIiCTy MTOHSTb «BUBIJIbBHEHHS», «IVIMHHICTbY, «yTIPABJIiHHS», «PETYJIIOBAHHS»; CTATUCTUYHOTO
aHasizy - 71 OL[iHKY CTaHy 3aiHATOCTI B YKpaiHi, METO], eKCIIEPTHUX OLiHOK — 17151 BU3SHa4YeHHSs (aKkTopiB
BHYTPIIIHBOTO Ta 30BHIIIHBOIO CEPENIOBUINA PUHKY Ipalli perioHiB; KOHTEHT-aHali3y — AJ1s1 OO PyHTYBaHHS
IOLiIbHOCTI BUKOPUCTAHHS [IOKA3HMKIB CTaHY PETIOHAJTILHMX PUHKIB IIpalli; KJIACTEPHOrO aHaJli3y — [J11 BU3HAYE€HHS
pi3HuX 32 piBHEM MOOGIIIBHOCTI TPyN perioHaJbHUX PUHKIB ITpalli Ta Py perioHiB 3a piBHEM IPOMUCIOBOTO

PO3BUTKY; METOJ, 6araTOBUMIPHUX y3arajbHIOIOUMX OLiHOK (TaKCOHOMII) — 17151 paH>KyBaHHSI PETiOHIB 3a piBHEM



MOOIJIBHOCTI perioHasbHUX PUHKIB npaui; SWOT-aHani3y - 17151 BU3Ha4€HHS HalOiJIbIll BATOMUX IJIs1 PO3BUTKY
perioHasbHUX PUHKIB Ipali GpakTopiB; KOpessUiliHO-perpeciiHmil aHaizy — i1 pO3paxyHKy CTYII€HS BILJIMBY
BUBUJILHEHHS [IPALiBHUKIB Ha [IPOMUCJIOBUI PO3BUTOK PETiOHIB; aHKETYBaHHS — JJ11 BU3HAYEHHS HAIIPSIMIB BILJIUBY
BUBUJILHEHHS Ha JiSJIbHICTD MiATIPUEMCTB; MAaTPUYHWI METOM, — OJIs1 PO3IIOLINY PErioHIB YKpaiHu 3a piBHAMU
IIPUPOAHBOrO Ta UUKJIIYHOTO 6€3pOo06iTTs; rpadiuHmil METO, — /1711 HAOYHOTO 300Pa’KE€HHS BUKJIAZLEHUX I10JIOKEHD
Iyceprallii; TeOpeTHUYHi i MpaKTUYHi pe3ysbTaTu: po3po0JIeHO KijlbLieBY NPOLeyPHY MOJEJIb YIIPABIiHHS
BYUBIJIbHEHHSIM Ha OCHOBI BUSIBJIEHHSI B3a€MO3B' 513Ky MK CTalisIMU )KUTTEBOTO LIUKJTy HiANPUEMCTB Ta IPOL,ECOM
BUBIJIbHEHHS, SIKa CKJIAJIA€ThCSI 3 YOTUPBOX KiJIeLb Ta YMOJKJIMBIIIOE BUKOPUCTAHHS HA Pi3HUX CTaZisIX >KUTTEBOTO
LIMKJIy HabOpy IIpOrpam yIPaBJliHHS BUBIJIbHEHHSIM: YIIPaBJIiHHS [IJIMHHICTIO (IIepIle Kiblie), aJIbTePHATUBHUX
BUBIJIbHEHHIO 3aXO[liB (ApyTe Kijblie), TOUKOBUX BUBIJIbHEHD (TPETE Kisblle) T MACOBUX BUBIJIbHEHD (4ETBEPTE
KijibLie), o GopMye 6a3uc 1151 OO PYHTYBaHHS IPOLEelypY BUBIJIbHEHHS] HAIMAHUX [TPAL[iBHUKIB; METOJAYHUI
niAxin 7o OLiHKM PiBHS IPUPOLHBOTO i IUKIIIYHOTO 6e3pObiTTS B perioHax, KU, Ha BiIMiHY Bif iCHyIOUYHX,
nepen6ayae nodysoBy MaTpULi iX po3noiny 3a 03HaYeHUMU BUIaMU 6e3pO0ITTH, SKa XxapaKTepusye
HEOJHOPIJHICTh PO3NOiny 6€3p06iTHOro HaceJeHHs 3a perioHamu YKpaiHu Ta BTpaTy YaCTKU BajlOBOTO
perioHasIbHOTO MPOAYKTY Yepe3 BUCOKUU piBeHb (PAaKTUYHOTrO 6€3pOO6iTTS; MOCTiIOBHICTh Ta 3MICT eTaIliB
YIIPaBJliHHS BUBIJIbHEHHSIM HalMaHUX MPalliBHUKIB MiJIPUEMCTB IPOMUCIOBO-PO3BUHEHUX PETiOHIB, 1O
BiIpi3HSIE€THCS BiJ, iCHYIOUMX BUJIIZIEHHSM JIBOX JOJATKOBUX €TalliB: BUOOPY MiX BUBIJIbHEHHSIM ITPAL[iBHUKIB Ta NOTO
QJIbTEPHATUBAMM,; IICUXOJIOTIYHOI IiATPUMKHU IIPALiBHUKIB, 0 BUBUIBHSIOTHCS Ta 3a/IMIIAIOTHCS HA MiAIIPUEMCTBAX,
pearisalist SKUX JO3BOJIATh 3a0€31€4YNTH BUKOHAHHS HOPM TPYL0BOr0 3aKOHO/IABCTBA 100 3a00iraHHs
BUBIJIbHEHHIO, TOM IKIIUTY MOTO HACIKY i BMEHIIUTY YUCEIbHICTh BUBIJIbHEHUX MPAIliBHUKIB; 3MIiCT OHSITTS
«BUBIJIbHEHHS HAIMaHUX MPaliBHUKIB», OCOOJIUBICTIO IKOTO € BpaXyBaHHsI €KOHOMIUHOI Ta IIPaBOBOi CKJIAJJOBUX
OO BILJIMBY BMBiJIbHEHHS HA 30BHIIIHE 11 BHYTPIIIHE CEPEIOBUIIE Ta HEOOXiIHOCTI BAKOHAHHS HOBITHIX HOPM
3aKOHOJIABCTBA; Kiacudikailisi MeTo1iB BUBiJIbHEHHS MPAIliBHUKIB IJISIXOM JOTTIOBHEHHS ii TEOPETUYHO
OOI'PYHTOBAHOIO Ta IPAKTUYHO 3HAUYLI00 KiacudikalillHOIO 03HAKOIO «3a CTYIIEHEM >KOPCTKOCTI», 5IKa, Ha IOAATOK
IO iCHYIOUMX, T03BOJISI€ BUIIIUTH <*KOPCTKi METOAU» BUBLILHEHHS, 10 CIIPSIMOBaHi TOJIOBHUM YMHOM Ha
BUKOHAHHS HOPM TPYA0BOr'0 3aKOHOJABCTBA, Ta «M'AKi» METOIH, SIKi BpaXOBYIOTb HE TUJILKY IIPABOBUIA, a 1
Colia/IbHO-TICUXOJIOTIYHUI aCIeKT BUBIJIbHEHHS [IPaLliBHUKIB; OpraHisaliline 3a6e3re4eHHs peryJiloBaHHs SIK
dyHKIi yrpaBJiHHA BUBIJIbBHEHHSM, 1110, HA BiIMiHY BiJl iCHyI04MX, IPyHTyeTbCsl HA SWOT-aHarnisi perionanbHUX
PUMHKIB Ipalli, KJIaCTepHOMY aHaJli3i perioHiB 3a piBHEM MOGIIBHOCTI PMHKIB IIpalli Ta 3a IOKa3HUKAMU
IIPOMUCJIOBOTO PO3BUTKY, Ilepei6ayae BU3HAYEHHS 30H PU3MKY BUBIJIbHEHHS HAallMaHUX MTPalliBHUKIB Ta
BiATIOBiHUX iM METO/iB 11 IHCTPYMEHTIB PEryJIl0BaHHS y IPOMUCIOBO-PO3BMHEHUX PeTrioHax, 10 3a0€31eYnTh
3MEHIIEHHS] HETaTUBHOTO BIJIUBY iCHYIOUMX (PAKTOPIB PEriOHaJIbHUX PUHKIB Npalli; HAYyKOBO-METOJWYHUM MiAXil 1O
pOo3po6JIeHHs Ta peanisalii cTparerii noBeiHKM Cy6'eKTiB COLiaIbHO-TPYLOBUX BiTHOCUH Y pa3i MacoBOTrO
BUBIiJIbHEHHSI [IPalliBHUKIB, BiIMiHHICTIO SIKOTO € 0JAaTKOBE BUIiNeHHs QYyHKIiOHAJIbHUX I'PYI BUBIJIbHEHUX
IIpaliBHUKIB BiANOBIIHO [0 TUIy Ta HaJAHHS HEOOXiTHOI JOTIOMOTH, 10 JO3BOJIMTh NiJrOTYyBaTH IIPaL[iBHUKIB 10
IIOIIYKY HOBOI pO60TH 260 MpaLeBlaliTyBaTH iX 10 3aKiHYE€HHS 3aKOHOJABYO BCTAaHOBJIEHOTO TEPMiHY
IIOBiOMJIEHHS! pOOOTOAABIEM IIPO 3aIJIAHOBAHE BUBLIbHEHHS; CTYIIiHb YIIPOBAI)KEHHS: pO3POOKY BIIPOBATKEH] B
npakTUyHy fisibHicT TOB «®anbi-Xapkis», gernapTaMeHTy COLIiaIbHOTO 3aXUCTy HaceseHHs: XOJIA, XapKiBCbKOTo
00J1aCHOTO LIEHTPY 3allHATOCTi; HaBYaJbHUI NPOLEC; cpepa BUKOPUCTAHHS: YIIPABJIiHHS [IPOL€CAaMU BUBLIbHEHHSIM
NIpaLiBHUKIB HA M€30- Ta MIKPO-PiBHI.

2. Object of research: the process of employees downsizing and its impact on socio- economic development of
regions of Ukraine; Objective: deepening theoretical concepts and further development of scientific and
methodological approaches to the management of the employees downsizing and practical advice in this area in
the industrialized regions of Ukraine , methods and apparatus : a theoretical synthesis, system analysis and

scientific classification - to determine the nature and content of the structural concepts of " downsizing",

turnover ", " management ", " regulation ", statistical analysis - to assess the state of employment in Ukraine , the
method of expert assessments - to determine factors internal and external environment of the labor market

regions, content analysis - to justify the use of indicators of regional labor markets , cluster analysis - to determine



the different levels of mobility groups of regional labor markets and groups of regions in terms of industrial
development , the method of multidimensional generalized estimates ( taxonomy ) - for ranking of regions in terms
of the mobility of regional labor markets ; SWOT- analysis - to determine the most important for the development
of regional labor market factors, correlation and regression analysis - to calculate the degree of impact of
downsizing in the industrial development of the regions; questionnaire - for identification of areas of impact of the
downsizing on enterprises ; matrix method - for distribution regions in Ukraine in terms of natural and cyclical
unemployment; graphical method - for a visual image of the provisions set out the thesis , theoretical and practical
achievements: A ring procedural model downsizing management by identifying the relationship between stages of
the business life cycle and downsizing process , which consists of four rings and allows use at various stages of the
life cycle management programs set downsizing : management turnover (the first ring) , alternative downsizing
events ( second ring ), point downsizing (third ring) and lay-offs (fourth ring) , which forms the basis for the
justification of the procedure downsizing employees; methodical approach to the assessment of natural and
cyclical unemployment in the region , which, unlike existing ones, involves the construction of a matrix of
distribution for definite types of unemployment that characterizes the heterogeneity of the distribution of the
unemployed by regions of Ukraine and the loss of share of gross regional product with a high level of actual
unemployment, the sequence and contents of the downsizing management stages employees of companies
industrialized regions, which differs from the existing allocation of two additional phases: the choice between
downsizing and its alternatives ; psychological support workers that downsized and remain in business , the
implementation of which will ensure the implementation of labor laws to prevent the release mitigate its effects
and reduce the number of redundant workers , the concept of ‘downsizing employees’ feature which is based on
economic and legal components of the impact on the release external and internal environment and the need to
implement the latest legislation , classification methods layoffs by supplementing it theoretically sound and
practically meaningful classification features " the degree of rigidity ," which, in addition to existing ones, reveals
the " harsh methods " release aimed mainly on the implementation of labor laws , and "soft " methods that take into
account not only legal, but also social and psychological aspects of Idownsizing , organizational support regulation
as a function of downsizing management , which , unlike existing ones, based on the SWOT- analysis of regional
labor markets, regions cluster analysis in terms of mobility and labor market indicators for the industrial
development involves identifying risk areas downsizing of employees and their corresponding methods and tools
of regulation in industrialized regions, which will reduce the negative impact of existing factors of regional labor
markets, research and methodical approach to developing and implementing the strategy behavior of industrial
relations in the event of mass layoffs , difference is an additional allocation of functional groups of displaced
workers according to the type and provide the necessary assistance that will prepare workers to seek employment
or to employ them in expiration of the statutory period of notice the employer of the planned downsizing , the
degree of implementation : developing implemented in the practice of " Falbi -Kharkov ", Department of social
Welfare Hogan, Kharkiv regional employment center, the educational process , the scope of use: process

management downsizing at mezo-and micro- level.
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