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1. TeopeTHKO-IICMXOJIOTiYHi 3acaiy yIIpaBJliHHA IEPCOHAJIOM OPraHiB BHYTPILIHIX CIIPaB.

2. Theoretical psychological foundations of personnel management in the law enforcement agencies.

Pedepar:

1. O6'exT mocnimKeHHs - npodeciiiHa AisyIbHICTb KePIBHUKIB OPTaHiB BHYTPILIHIX CIIpaB 3 yIIPaBJliHHS [I€PCOHAJIOM.
Mera focCiIpKeHHS - TeOpeTUYHa po3poOKa IICUXOJIOTTYHUX MiIBaIMH IPOAKTUBHOIO YIIPaB/IiHHS IEPCOHAIOM
OPraHiB BHYTPILIHIX CIIpaB, BUABJIEHHS IICUXOJIOTIYHUX PE3EPBIB Ta HANIPAMIB ONTUMI3alii ynpaBiHCBKOI AisiIbHOCTI
KEPIBHUKIB OpraHiB BHYTPIIHIX CIIpaB. METOAM NOCIIIKEHHS - METOOU TEOPETUYHOTO (aHAali3, CUHTE3, TOPiBHIHHS,
MOJeJIIOBaHHS, CUCTEMATU3allisl Ta y3arajJbHeHHS] HAyKOBO-TEOPETUYHUX i ClleLiaJIbHUX AOCTiTHUX JaHUX TOLIO) Ta
€MIIipUYHOTO NOCIiIKEHHS (CIIOCTepEeXXeHHS, 6ecifiy, iHTepB’10, TECTYBaHHSI, OIUTYBaHHS, MeToau rpodeciorpadii
Ta aHaJi3y NPOIYKTiB AislIbHOCTI OOCTEXYBAaHUX, KOHCTATYIOUMM Ta (GOPMYIOYMI €KCIIEPUMEHTH, COLIOMETPIS,
METO/, eKCIIEPTHUX OLIiHOK, Pi3Hi Mogudikalii MeToiB CaMOOILiHIOBaHHS Ta B3AEMOOIIIHIOBAaHHSI, CTATUCTUYHI
meTonu).HaykoBa HOBU3HA OJlepKaHUX Pe3yJbTaTiB - PO3KPUTA MICUXOJIOTIYHA CTPYKTypa MPOaKTUBHOTO
VIPaBJliHHS IEPCOHAJIOM, IICMXOJIOTIYHi 0COOIMBOCTI peanisauii Ljinei Ta PpyHKLiNA 3a3Ha4€HOr0 MiAXoay,
IOCIIiIKEH] IICUXOJIOTIYHI PeCypCU BIOCKOHAJIEHHS CUCTEMU YIIPABJIiHHA IEPCOHAJIOM Ha OCHOBI IPUHIMIIIB

Ir'yMaHiCTMYHOTO OCOOGMCTICHO OpPi€HTOBAHOrO MiAX0Ay, CHCTEMHOCTI, ONTUMi3alii Ta inTeHcudikauii, BusBieHi



IICUXOJIOTi4HI PeCypcy ONTUMi3allii KOMIIOHEHTIB yIIpaBJliHHA epcoHanoM OBC, po3po61eHO MOJeb YIIPaBIiHLS i
TEOPeTUYHY MOJIeJIb IIPOAKTUBHOTO yIIpaBiliHHS repcoHanoMm OBC sK IrHaMIYHOT0, KOMIIJIEKCHOTO IIPOLiecy,
OOI'PYHTOBAHO KOHIIEMIiI0 NPOQeCiiHO-TICHXOJIOTIYHOr0 BiI0OPY I€pCOHAy HAa OCHOBI BpaXyBaHHsI ICUXO0JIOTTYHO]
TOTOBHOCTI OCOOUCTOCTI /10 HaBYaHHS i IpodeciiiHoi [iNbHOCTI, 3aIPONOHOBAHI ICUXOJIOTIYHI 3aCO0M ONTUMI3allil
iHTeprnepcoHanIbHOI B3aeMO/Iii KEPiBHUKIB 3 IEPCOHAJIOM, BU3HAY€Hi IICUXOJIOTiUHi yMOBY NOOYI0BM KOMaHI1
MimineiicbKkoro ninposniny, ginepcTsa, npodinakTUKK KOHQIIIKTIB i JucTpeciB, po3pobiieHi ICUX0JI0ro-T1earoriuHi
Ta METOAWYHI 3acajy MiCA4AUIITIOMHOI IIiATOTOBKY KEPIBHUKIB MiJillii O IPOAKTUBHOTO YIIPABJIiHHS [IEPCOHAJIOM.
[IpakTHyHe 3HaYEHHS OJJ€P>KAaHUX PEe3YJIbTATIB - AOCIIIKEHHS 110 MOXJIUBICTb MiABUIIUTY €(PEKTUBHICTD
CHCTEMM yIIPaBJIiHHS [IEPCOHAJIOM OPraHiB BHYTPIIIHIX CIIPaB, MOJIMNIINUTH B3a€EMOBITHOCUHYU MiXK KEPIBHUKAMU i
HifJerJIMMU BCEPEIVHI Oprasisaliii, ONTMi30BaHO peasti3allilo €eJIEMEHTIB CUCTEMU YIIPABIJIiHHS [IEPCOHATIOM
MUJILEMCBbKUX MiAPO31iiB, BIIPOBAIKEHO B IIPAKTUKY METOANYHI peKOMEHAAL] 010 BUKOPUCTAHHS METOIUKM
I0JJaTKOBOTO IICUXOJIOTIYHOTO BiOOPY 10 MariCTpaTypu 3a CIieliabHiCTIO "YIIpaBiiHHS B cdepi
[IPaBOIOPAAKY" , BIPOBAIKEHO B IIPAKTHKY METOIUYHI pEKOMEHallii IIPO MOPSLO0K COLiabHO-TICUXOJIOTIYHOTO
BUBYEHHSI KaHJIM7ATiB Ha KePiBHi [10cai OpraHiB BHYTPIIIHIX CIpaB, BIIPOBAKEHO B IPAKTUKY POOOTH BUILIUX
HaBYaJIbHUX 3aKiafiB MBC VKkpaiHu MeTOOMKY IICMXOJIOTIYHOTO BilOOpYy KaHIMIATIB HA HaBYaHHS (Bepcii 2 1 3),
peasi3oBaHO IIPOrpamy OCOOUCTICHOTO PO3BUTKY i CAMOPO3BUTKY YIIPaBJIHLIB i Tpal[iBHUKIB Mijillii, peasizaoBaHO
CHCTEMY IICHUXO0JIOrO-TIe4ArOriYHOi MiArOTOBKY KEPIBHUKIB MIJIiLlii 10 TPOAKTUBHOTO YIIPABJIiHHS [IEPCOHATIOM.
[IpegMeT i CTyIiHb BIPOBAJI)KEHHS - BUKOPUCTAHHS B Oigd/IbHOCTI LIeHTpiB npakTnyHoi ricuxosnorii MBC Ykpainuy,
maricratyp i KypciB migsuineHHs KBasidikanii BUIInx HaByaabHUX 3aknaniB MBC Ykpainu, ynpaBiiHChKiN
nismpHOCTI KepiBHUKIB OBC. EpeKTUBHICTb BIIPOBAI>)KEHHSI - TO3UTHBHA OL[iHKA Pe3yJbTaTiB LOCiIP)KeHHS 3 OOKY
KEPiBHUKIB, IOKPAIaHHS [10Ka3HUKiB €(pEKTUBHOCTI yCiX KOMIIOHEHTIB yIIPaBJliHHS NepcoHanoM. Cepa
BMKOPHMCTaHHS - TpodeciiiHa OisyIbHICTh IPAKTUYHUX NCUXO0JIOTiB cuctemu MBC Ykpainu, kepiBHukiB OBC,
MiSTIbHICTD MiIPO3AisiB 1o po6oTi 3 nepcoHasiom OBC Vkpainu, HaBYanbHUEN TPOIIEC BUIYX HABYAJIBHUX 3aKJIaTIiB
MBC Vkpainm.

2. O6'ext mocninxeHHs - Professional activity of police managers concerning personnel management. Mera
nocaigxeHHs - Theoretical development of psychological basis of proactive police personnel management,
revealing of psychological means and directions of optimization of managerial activity of police managers. Metoau
mociinxkeHHs - methods of theoretical (analysis, synthesis, comparison, modeling, systematization, generalization
of scientific and special research data) and empirical exploration (observation, discussion, interview, testing,
interrogation, survey, professiographical and methods of analysis of products of activity, experiment,
psychometric, expert evaluation, self-appraisal, reciprocal estimation, statistical methods). HaykoBa HoBu3sHa - The
socio-psychological roots of police management, methodology and structure of proactive approach, psychological
features of realization of aims and functions of proactive approach to management are analyzed and summarized.
Psychological resources of improvement of police management on the basis of principles of humanistic individual
approach, optimization and systems analysis have been investigated. Psychological conditions of optimization of
the main components of police personnel management system - psychological selection, motivation, personnel
development and monitoring yave been revealed. Conception of police personnel' professional selection based on
the ground of registration of person's readiness for training and professional activity has been proved. The
psychological means of optimization of interpersonal interaction between managers and subordinates have been
suggested. Psychological conditions of team building have been defined. Preventive measures against conflicts and
distresses have been revealed. Several theoretical and methodological approaches for effective realization of the
different elements of proactive management yave been established, especially while choosing the optimal complex
of diagnostics instruments for defining the level of objective and subjective person's readiness for education and
professional activity. Determination of group roles and team formation has been done. Organizing of trainings of
motivation and self development, preventive psychological procedures have been suggested. Training and
retraining system for police managers has been established. Psychological and pedagogical basis of police
managers' training for proactive management has been developed. A conceptual notion for defining of proactive

management processes has been systematized. [IpakTuyHe 3HaueHHS Oi€pXKaHUX pe3ybTaTiB - - The



effectiveness of system of personnel management has been increased due to implementation of proactive
approach, The realization of the components of proactive management system has been optimized; Methodical
recommendations concerning adaptation of methodic of additional psychological selection to magistracy
(speciality “Law enforcement Management”) have been implemented, Methodical recommendations concerning
the order of psychological study of candidates for duties of a commander in Law enforcement structures have
been implemented, methodic of psychological selection of candidates for educational establishments of the
Ministry of Interior (versions 2 and 3) has been implemented, the program of personnel development of Police staff
has been introduced, the system of psychological training of Police managers for proactive management has been
implemented. ITpegMmer i cTyninb BrpoBamkeHHs - Adaptation in the activity of Centers of applied psychology MIA
of Ukraine, magistracy and courses of raising the level of manager's skill of police institutes MIA of Ukraine,
professional activity of police managers. EpexTuBHICTb BIPOBaIK€HHS - positive estimation of the results of
research from police authority, improving of the indexes of effectiveness of police management. Cdpepa
BUKOpHUcTaHHs — professional activity of psychologists from MIA system, police managers, activity of staff sub-
units, training process of the institutes of MIA of Ukraine.
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