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CouiasbHO-€KOHOMIYHI Me€XaHi3MH YIIPaBJliHHS IEPCOHAJIOM OpraHisalii B yMoBax HeCTabiIbHOTO CepelOBUIIA

Ha3sBa po60oTH aHIJIilICBKOIO:

Socio-economic mechanisms for managing an organisation’s workforce in an unstable environment
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The aim of the collective research topic is to develop theoretical and methodological foundations and practical
recommendations for the formation and improvement of socio-economic mechanisms that manage an
organisation’s personnel, ensuring its stable functioning, adaptation, and development in a dynamic, uncertain, and
unstable external environment.
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